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Settlements Between AIBA&BEF & BOB

1. 3 Q0ct 1978

6.

" 10.

11.

12.

13.

[

(i Criteria for sanction of Spl. Allowances
(a) Dafiaries & Add. Daftaries
(b) Head Peons
(¢) Cash Peons
(ii) Criteria for sanction of Head Cashier cat ‘C’ Allowance A
(iii) Criteria for fixation of salaries of subordinate staff on their promotion to clerical cadre

18" April 1984 '
(i) Amendment to Promotion Policy 22.09.1977
(i) Reckoning of seniority for payment of Spl. Asst. All

18" April 1984
Payment of Special Allowance to Asst. Head Cashiers

18™ April 1984
Criteria for reckoning seniority for Payment of Special Allowances

6" March 1982
Settlement on Direct recruitment of Officers.

6" Sept 1989
Criteria for selection for ALPM / AEAMS encoders and data entry machines

16" Feb 1991 -
Criteria for Assignment of duties Head cashiers cat ‘E’, Head Cashiers cat “C” at currency chests

16" Feb 1991 |
Settlement for assignment of duties of Spl. Asst.

16" Feb 1991
Promotion Policy
) Clerical cadre to officers cadre
()" Direct recruitment to officers cadre
()  Prometion of clerks as Spl. Asst.
{iv) Subordinate cadre to Clerical cadre

31% Oct 1992
Settlement on Computerisation

2™ Nov 1994 : ‘
Settlement on Policy for promotion from clerical to officers cadre i India

10™ Jan 1996
The Settlement for assignment of duties of Spl. Asst. 1991 (Amendment) 1996

10" Jan 1996 .
Settlement on Policy for Promotion from subordinate to clerical cadre in India 1996
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Settlement on Computerisation (Amendment) 2000

15. 17" Xan 2000 _ .
Criteria for assignment of duties Head Cashier cat ‘E’ at currency chest type A & B and Head Cashier cat ‘C
at. Bxt. Counters 2000

16. 2™ Aug 2000
Chayge in nomenclature PPA to PPP

17. 8" Sept 2000
Promotion of Clerical Staff as officers IT Functions 2000

18. 18" March 2001
Settlement for criteria for redeployment of Award Staff 2001

19. 18" March 2001
Settlement to modify criteria for selection to Posts carrying Spl. Allowances

20. 18" April 2001
Dispensed with of Interview of Promotion exercise conducted as per HOBR 92/328 dt. 24.11.2000

21. 3™ April 2003
Amendment Settlement of Spl. Asst. 2003

22. 3" April 2003 ‘
Amendment Settlement of Head Cashier ‘E’ & ‘C’ at currency chest 2003

23. 3" April 2003
Settlement of Universal Teller 2003
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{ Under section 2(p) of the Industrial Disputes Act,

7947 read with Rule 58(4) of the Im!usma!
Disputes (Centrel) f‘zdes 1957}

BETWEEN
BANK OF BARODA.
AN )

[';E.E. ENEMIA BANK OF EAR@DA EMPE@YEES’
FEDERATION

Central Office, Mumbai 7 )
{Scia Coﬂeciwe Bargaining Agent on behalf of workmen in Bank Of Baroda)
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' Ssu-:cﬂon 70 POSTS CARRYING SPECIAL RLLOWANCES
2001

D 18 MAR 200l

MEMORANDUM OF SETTLEMENT

: { Under section 2(p) of the Industrial Bbjmres Act, 1947 read with Rule 58(4) of the Imfmma’

Disputes (Centrd) Ru’ev 957}

| : BETWEEN
BANK OF BARODA

AR

ALE INDIA BANK OF BARGDA FMPLOYEES'
. FEDERATION

Central Office, Mumbai _
{Scie Collective Bargaining Agent on behalf of workmen in Bank Of Baroda}
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BANE OF BARODE

»

Bepresented 5§ y:

MARKE OF THE PARTIES

having its Head Office at Mandvi, Baroda (being a
corporation  constituted under the Banking

Companies  (Acquisition and  Transfer
Undertakings) Act, 197¢

Shri B.L.Nzik,
General Manager,Gr.Mumbai Zone -

Skri Gurudas Chakrabsartby
General Manager (HRM)

Br.K.C.Chakraborthy
General Manager(Risk Management)

Sitri V.(i.Subramanian,
General Manager(I.T)

Shri S.C.Kasliwal,
BPy.General Munager, Eastern U.P. Zone

Shiri RK.Garg, . |
By.General Manager, Central Gujarat Zone

Shri T.K. Krishnan
Beputy General Manager(Personnel)

Shri B.Kailash Shankar
Chief Manager{Personnel)

AKD

AELL INDIA BANK OF BARCDA EMPLCOYEES' FEDERETION:

\&erpreser!ea' By:

/
Rl

-~
5\
o

' 5 78 |

Shri R.C. Trivedi
President

Shri 8.8. Prasad
Senior Vice President

Shri Vinil Saxena
Vice President

Coned...
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Shri Narcsh Chaddha

Yice President

Shri K. Jarardhana Thunga
Vice President

Shri M.J. Shah
Vice President

Shri Milind Nadkarni
General Secretary

Shri K.E Talreja
Deputy General Secretary

Shri 5.Srinivasakumar
Deputy General Scerefary

Shri V.P. Mahajan
Treasurer

Shri N.B. Dandiwala
Assistant Treasurer

Shri K. K. Kotian
Joint Secretary

Shri Ashok Varma
Joint Secretary

Shri Decpraj Damey
Joint Secretary

Shri H.M. Patel
Joint Secretary

Shri A.K. Jain
Joint Secretary

Siri R.G. Naik
Joint Seeretary

Shri Vijay Shah
Gengeral Seeretary,Mah. Unit

Contd...
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SHORT RECITAL:

WHEREAS Settlement on 'Other Issues’ was signed on 3 October 1978

by Bank of Baroda (hereinafter referred to as ‘the Bank) and the
recegnised Al lndia Bank Of B

aroda Employees® Federation ( hereinafter
referred to as the Federation”); :

WHERERS another Settlement called "The Settleinent On Other lssues
(Amendmient)-1984" was signed on 18 Aprii 4984 amending certain
provisions of the Settlement "On Other” Issues dated 3 Qctober 4 978,

BEND WHERESS the above réferred Settlements governed, inter alia, the
ctiterla for sanction of speclal allowance { since changed to 'Special Pay’)

to Daftary and Additional Ija?tary, Head Peon, Cash Peon, Head Cashier
'C’, Assistant Head Cashier, etc, ;

AND WHERESS in the meetings held between ‘the Bank’
Federation’ the need was expressed to amend or
of the above Settlements to facilitate identific
special "Pay* (allowance) duties to the award sta
administration of assignment of duties of Specia

and the

modify certain provisions
ation and assignment of .
ff and thereof, to ease the *
! Pay {allowance! .

RMD THEREFORE negotiations we
Bank' and 'the Federation'
September 1973 and the folio

re held on various dates between 'the
as required under the Settlement dated 1
wing Settlement has been arrived at:

TERWS OF SETTLEMENT:

The Settlement shall be called “ Settlement fo odify Criiéria For
Selection te Posts Carrying Special Allowances.- 20017,

@( @/ Contd..

=L

T T

e
a{, :ﬁ,/— ........ _ ,




A

j ’) ) ) ) S e

30D D D

D

3

D00 DD

DD DD DD DDDDI D DD

i

p
i“; Loy Q-
Y

2.2

g

¢

This Settlement shall come into force with immediate effect.

This Settlement amends/modifies certain specified provisicns of the
“Setiflement On Other Issues” dated 3 Octobher 1978 read with the
“Settlement On Other Issues {Amendment}-1984” dated 18 April 1984 and
thereof, wherever applicable, on the comresponding Settlements
governing Head Cashier Category 'E’, 'C', A", Assistant Head Cashier, Head
Peon, Daftary & Additional Daftary, Cash Peon etc and matters related
thereto.

APPOINTMENT OF DAFTARIES AND ADDITIONAL DAFTARIES:

Clause 4.6 of the Settlement On Other Issues dated 3 October, 1978 shall be '

substituted as under -

" “The sanction of Daftary allowance to a peon as per Clause 4.1 above would be

made on the basis of seniority as defined in this seftlement, provided he is
sufficiently literate to perform such duties. For this purpose, applications shall be
invited from eligible peons or peons with combined designations, and duties of
Daftary assigned to the seniormost eligible applicant. At a place where there is
only one branch of the Bank, seniority would be reckoned branchwise. in a place
where there is more than one branch of the Bank, senicrity would be reckoned
among the applicants,citywise. However, if the allowance is to be paid
temporarily, brai:chwise seniority shall be taken into account. -

Provided that, in the event of there being no applicant or where tne said
applicant is ineligible or the eligible applicant withdraws his application before
the duties are assigned to him, ‘the Bank' shall assign the duties of Daftary to
the seniormost Peon in the branch/office where the vacancy occurs, seniority
being reckaned in terms of the existing setllement.”

Provided f(;rther that in the event of the said seniormost Peon in the branch

being the only Peon but who is otherwise ineligible and where there is no other
eligible peon, the said seniormost Peon shall be assigned the duties of Daftary."

Contd..
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3.2 The figure "1000" appearing in Clause 4.3 and 4.7 of the Settlement on

Other Issues dated 3rd October 1978, shail be substituted b y the figure
750" _ ‘ :

V. HEAD PEONS:

4.1 Clause 5.2 of the Settlament On Other Issues dated 3 Ociober 1978 shat!

be substituted as under :-

“On and from the date of coming into effect of this Settlement, services of Head
Pecn shall be provided to an Executive in Senior Management Grade/Scale [V
and above posted at branches. Provided that, if in a branch, there are more .
than one Executive in Senior Management Grade/Scale IV or higher, services of

. @ Head Peon shall be provided to that Executive in Senior Management
Grade/Scale IV or higher who heads the branch”.

4.2 Clause 5.6 of the Settlement on Other Issues dated 3 October 1978 skaii be

substituted as under -

“The sanction of Head Peon allowance to a peon would be made on the basis of
seniority, citywise or branchwise, as the case may be. For this purpose,
applications shall be invited from eligible peans,citywise or branchwise, as the
case may be where the vacancy occurs,and duties of Head Peon shall be
assigned to the seniormost eligible applicant. At a place where there is only one
branch of the Bank, seniority would be reckoned-branchwise. In a place where
there is more than one branch of the Bank, seniority-wouild*bie reckoned among
the applicants, ciiywise. However, if the aliowance is 1o be paid temporarily,
branchwise seniority shali be takentinto account.

Qontd..
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Provided that, in the event of there being no applicant or where the sa
applicant is ineligible or the eligible applicant withdraws his application befor
the duties are assigned to him, ‘the Bank' shall assign the duties of Head Peon
to the seniormost Peon in the branchloff‘ ice where the vacancy occurs, seniority
being reckoned in terms of the subsisting settlement.”

Provided further that in the event of the said seniormost Peon in the branch
being the only Peon but is otherwise ineligible and where there is no other
ehgibfe peon, the said seniormost Peon shall' be assigned the duty of Head
Peon.”

CASH PEONS:

Clause 6.1 of the Settlement on Other Issues dated 3 October 1978 shal? bhe
substituted as under ;-

‘It is agreed that the Bank shall sanction a Cash Peon allowance to ziiother
Peon in addition to Daftary aliowance sanctioned to a Peon in branches which
have -2- or more Peons. In this regard, it is understood that, as on date of this
Settlement, wherever there is already a Cash Peon in branches, no additional
Cash Peon will be assigned.”

The following proviso shalf be added to Clause 6.1 of Setflement on Other
Issues dated 3 October 1978:

"6.1(a). All Currency Chests shall be provided with a Cash Peon. However, ‘the
Bank' may provide additional Cash Peon in Currency Chests as per the need.”

Clause 6.2 of the Seltlement on Other Issues dated 3 October 1978, is deleted.

PAYMENT OF HEAD CASHIER ‘C’ ALLOWANCE:

Clause 7.5, 7.6 (a} and (b) of the Settlement On Other Issues gated 3
October 1978 shall be substituted as under :-

“For the purpose of this clause the branches in the State or Administrative
Region whichever is smaller, will be divided into following categories :

Contd..
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Category (A}

Cities/T owns/Places w.

hich have more than one branch
or where a second br

anch is to be opened:
Category (B):

Other Cities/Towns/Places which have enly one branch

IDENTIFICATION IN CATEGORY (A} Branch:

Where a vacane

is to be filled in a pl
Category (A), i.e.

cash clerk or clerk W

' fo the seniormpsi eligible
cash cierk will he assig

hose combined designatio
ned by the foliowing Procedure :

().  Bank shal invite applications from amongst eligible cash glerk or clerk
whose combined des;

gnation includes the designation of cash clerk in
Category (A) branchgsq!

f
in the State or Administraiive Region of the Bank, {d
. - '-—I—._;

whichever is smaller.)

‘-—-—‘__‘—'—_—-_-_'-_-’ N

———————

(i). Head Cashier Category 'C' would be. selectad from amongst the
seniormost eligible applicant.;

(i)). ¥ there is no applicant or where the said applicant is ineligible or the
eligible applicant withdraws application before assignment of duties, Bank
shall assign duties of Head Cashier Categery “C' 1o the, seniormost
eligible cash clerk of clerk with whose combined designation inciudes the
designation of cash in the branch wher

e the vacancy occurs, for which
purpose, seniority being reckoned branchwise.

\\n/ l/ | @V Contd..
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VIL. PROCEDURE _FOR__ ASSIGN
CASH!ER CATEGORY (E):

7.1

IBENTIFICATION IN CATEGORY (B) Branch:

Where a vacancy of Head Cashier Category ‘C’
Category (B), duties of Head Cashier Category °
cash clerk or clerk whose combined designatio
cash clerk will be assigned by the following proced

is to be filled in a place at
C ’ to the seniormost efigible

n includes the designation of
ure :

(). Bank shall invite applications from amon
whose combined designation includes th
Category (B) branches in th
whichever is smaller. '

gst eligible cash clerk or clerk
e designation of cash clerk in
e Stale or Administrative Region of the Bank,

(ii). Head Cashier Category

‘C’” would be selected from amongst the seniormost
eligible applicant,

(iti). If there is no eligible applicant at ali, the Bank shal| invite applications frony
eligible cash clerks as defined, from branches in Category (A). in the event
applicant even from the branches i

the Bank shall select an eligible cash clerk from Category (B) branch for
being posted in such a branch as Head Cashi

HOWEVER such a Head Cashier Category 'C’
for transfer as Head Cashier 'C’ at a later date t

category 'B' without having to forgo his specia
such cases at present. :

would be eligible to apply
0 a'branch of his choice in
I allowance as required in

Provided further that in the event of the
whose combined designation include

MENT__OF_ _DUTIES OF HEAD

The following proviso shall be added to Clau
(Amendment) - criteria for assig
E' at Currency Chests Type ‘A’
"C" at extension Counters - 2000

A [/ 47/

Q./ [f\ -/.‘ .f' ;.f:"" .

s5e 3.3 of ' the 1991 Settlement
nment of duties of Head cashier Category
and Type 'B" and Head Cashier Category

\ Contd..
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"Where a vacancy of Head Cashier Category ‘E’ is to be filled in a place at
Category (A}, 1.e. where there is more than one branch or a second branch is o
be opened, duties of Head Cashier Category * E ’ shall be assigned as per
procedure stated hereunder:-

().  Bank shall invite applications from amongst regular Head Cashiers
Category "C" in category (A) branches;

(). Head Cashier Category ‘E' would be selected from amongst the
seniormost eligible Head Cashier category "C" ;

(ii}. Vacancies of Head Cashier Calegory 'E' arising on account of
classification of the branch as large branch, very large branch or
exceplionally large branch, shall be filled in by following the procedure
mentioned in clause (i} and (i) above. In case there is no applicant, the
vacancy shall be filled in by assignment to the seniormost Head Cashier
Category 'C'."

Consequently, para 3.3 of the above settlement shall be modified as under:

"WHERE: no Head Cashier category "C" is available in category (A) branches
and there is no applicant or where the applicants is ineligible or the eligible
applicants withdraws application/s before assignment of duties, the vacancies of
Head Cashier Category "E" arising on account of reasons other than
classification of branches shali be filled in as per procedure given below :-

(i). Applications shall be invited from eligible cash clerks or clerks with combined

designations in category (A) branches, and duties of Head Cashier category
"E" assigned to the seniormost eligible applicant:;,

Provided that, in the event of there being no applicant or where the applicant
is ineligible or the eligible applicant withdraws his application before the
duties are assigned, Bank will assign the duties of Head Cashier Category
"E" to the seniormost cash clerk or clerk with combined designation in the
branch/oifice where the vacancy of Head Cashier Category "E" occurs,
seniority being reckoned in terms of the existing settlement.” '

{ ' ' . : Contd..
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VIll. PROCEDURE FOR ASSIGNME

NT OF DUTIES OF ASSISTANT
HEAD CASHIER:

Clause 3.5(a) shall be added to Clause 3.5 of “ The 7984 Settlement -
Assistant Head Cashiers™ as under -

The assigament of dutics of Assistan

t Hesd Cashicr shall be
balow:

as por procedure

().  Bank shall invite applications from amongst confirmed eligible cash

clerks, clerks whose combined designations includes the designation of
cash clerk and MSA/GVK Cash Collectors;

().  Assistant Head Cashier would be selected from amongst the seniormost
eligible applicants:

(ii).  if there is no applicant or where the a
applicant withdraws application befor
assign duties of Assistant Head C
clerk in the branch where the vacan

pplicant is ineligible or the eligible
e assignment of duties, Bank will

ashier fo the seniormost eligible cash
Cy occurs.

»

GENERAL:

Para 3, Clause 3(aj(ii}, of " The Settlement On Other issues {(Amendment)
1984", shail be partly modified as under :-

" Regular full time service shall mean actual service which shall include all kinds
of leave and any period of probation but shall exclude period of
temporary/casual employment for any period for which increment is either
stopped or postponed or brought down (o fower stage in the scale of pay in
which case the period shall be as that equal to the period for which the stage
has been lowered.” :

Contd
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Clause 7.2(c} of " The Settlement On Other Issues (Amendment) 1984",
shall be partly modified as under :-

"Refusal to accept the offer of assignment of duties of Assistant Head
Cashier/Head Cashier Category 'E', 'C', 'A' and Teller ‘A’ or 'B' would make that
workman ineligible for receipt of that ‘pay' (allowance) and also -higher

categories of Head Cashier 'pay’ (allowances) in terms of clause 7.2(a) and

7.2{b} of the above settlement for a period of two years.”

Wherever duties attracting special pay {allowances) are to be offered to the
identified clerical staff in writing ,as per prescribed draft, the period of -7-
days prescribed for the identified staff to signify his acceptance of the
offer, shall be reduced to -3- working days henceforth.

Procedure for filling vacancies of posts carrying special Pay (Allowances) that
are required to be filled in terms of this Settlement shall be initiated within
-30-days of occurrence of the vacancies and completed within 80 days.

This Settlement supersedes all previous understandings / agreements /
Settiements / Practices,local, regional, zonal or otherwise in respect of matters
covered under this settlement. '

Save as amended or modified as indicated hereinabove, the other provisions of
various Setllements referred hereinto shall continue to be in force.

i any doubt or difficulty arises regarding interpretation of any provisionsl of this
Settlement and in relation to the referred other Settlements, such doubt or

difficulty shall be discussed between ‘the Bank' and ’ the Federation’ with a view
to resolving it.

¢ ' Contd..
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_ SIGNATURES OF THE PARTIES;
-
- FOR ' THE BANK' FOR ' THE FEDERATION'
3 ) — m‘ok, |
o N [
(,\ Shrifuradas Chakrabarty, 'bhr:—R C. 1 rwedl

h Gen Manager(f1RM) President
© o
o Shri B.L.Naik, ) Shri 8.8.Prasad

' General Manager, Grezter Mumbai Zone Sr Vrce-Pres:dent
~ b

: A \ )\( AN
I
e Subramaniam, : Sh ri V:ml Saxena

General Manager(IT) Vice-President

Iy
& KC,(/QQLYL,LQ&/ ( et G CQC‘?
e Dr. X.C.Chakraborty, " Shri Naresh Chaddim

Y Gereral Mmmgur(l{:sh Muanagement) Vice-President -
o
@ Skri S.C.ﬁas!iwal, . Shri K Janardhana Thunga
(“\ By.General Manager, Eastern U.P. Zone Vice- Pn,mdcnt
. 0 ffff~"/
O Shri R.K.Garg, Shri M.J. smh
~ Dy.General Manager, Ceutral Gujarat Zone Vice-President
o Shri T.K. Krishnan : ~—=8iiri-Milind Nadkarni
-~ Deputy Geners) Manager(Person nel) General Secretary
o ' Contd..,
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Shri K.LTalreja
Dy.General Secretary

T e
--’__,.:'_______,,_---
eI

Shri S.Srinivasakumar
i)y.GcneraISecrctary

\,ﬂ//j ,4_%

Shri V.P.Mahajan
Treasarer
_—_QOWDJWDA-

Shri N.B.Bimdiwala
Asst, Treasy rer

Shri K.K.Kotian
Joint Secretary

L=

Shri Ashof_{ Varma
Joint Secretary

Shri Beepraj Damtey
Joint Sceretary

_9_’_-"___"—’_._"£ |

~Shri Him, Patel
Joint Secretary

| Shr/‘z{é%m

Jolnt Sccretary

1

L+
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Joint Secretary

M~
{ uj} sj.:;y Shak

Gen.See., Mah.Unit

SIGNATURE OF ¢ ATHESSES:

Shri P. ¥/ Varghtse Shri P.G.M. Panicker
Senlor Manager General Secretary
{Personnel)

M.P. Unit

o

Shii K. C. Psti - . Shri NP Nayak
- Sernior Manager ‘General Secretary .
(Personnel) Ahmedabad Unit

Shri C.N. Mehon

General Secretary
Kerala Unit

\ | V\&ﬂ“‘/’" |

ShriM.m K, Joshi

General Secretary =
Punjab &

Thandigarh Unit
: Contd..
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Shri John Peter - P .
Vice President
TN-II Unit

(et

Shri P.L. Biswal
General Secretary
Orissa Unit

DATED THIS i8TH DAY OF MARCH 200‘1‘ AT CENTRAL OFFICE MUMBAS

CC:To:

1. The Assistant Labour Commissioner (Centrai), Mumbai
2. The Regional Labour Commissioner (Central), Mumbai
3. The Chief Labour Commissioner {Central}, New Delhi .
4. The Secretary to the Government Of India, Ministry Gf Labour, New

Delhi.
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{Head Olfice : Mandvi, Baroda)

LP-

&R AT | bl CENTRAL OFFICE :
I THITERT WS for B B PP e NN i3 s '%' ! Human Resources Management Department
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: . [ B P NGL 7 _...gﬁ -.f Fax : 261 4565
ELe :bobcopd@bom?.vsnl.net.ln _.«5,1:—: e == E-mail:bobcopd @bems.vsnl.net.in
#. / No. ‘ ' » ,)Q‘_ fesiis / Date
Y
COPDKCPM-12/01 5 =~ | May 9, 2001
’ #id . oy .
e ~\\\t _// t]

3R,

Dear Sir,

Re : Settlement to modify criterla for selection to posts carrying Specinl Allowances-
2001 dated March 18, 2001 — Inellgibility for posts carrying Special AHowance
-Clarification.

T
Reference is requested to Clause 9.2 of the capnoncd Settlement which provides
that refusal to accept the offer of assignment of duties of Asst. Head Cashier/ Head

Cashier Category ‘E’,"C’,"A’ and Teller ‘A’ or ‘B’ would make that workmen ineligible

for receipt of that ‘pay’ (aliowance) and also higher catcgories of Head Cashier ‘pay’

- (allowance) in terms of Clausc 7.2(a) and 7.2(b) of the Scttlement dated 18 April 1984

for a period of two years.

. In this connection we have been receiving queries from various Zounes as to

whether the above raferred Clause 9.2 will also be applicable to assignment of dutics of

Computer Operator, Special ‘Assistant efc. |

With a view to maintain uniformity, it has now been decided that Clawse 9.2 of

the captioned- Settlement shall be applicable to all assignments of dutles carrying

special pay (allowance).
We request you to take a careful note of the above for gtlid'énce.

Yours faithfully,

Crs™

GENERAL MANAGER
(HRM)

ot
N
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LETTER TO ALL ZONAL AUTHORITIES

* Dear Sir,

Re : Setilement to modify critetia for selection 1o
2001 dated March 18, 2001 Clarification.

* . A
1. We have reccived queries from ceri

i3 -
~ e\ ‘Q WY May 11, 2001
R

= L /
"

posts carrying S'pccial Allowances-

ain Zones with regard to the procedure for

assignment of dulics of Head Cashier Category “C” in Category (A) Branches,

patticularly the branches from which the applications
clerk for such assignment.

to be invited from cligiblc cash

The doubt or diﬂicull} has arisen on account of the words “in the State or
Administrafive Region, whichever is smatier” incorporated in the Sub-cl

ause (i)

urnder {he heading “Identification in Catogoty (A) Branches” in Clause 6.1 of the

aforesaid Seitlement.

3. To remove the doubt or difficulty in interpretations, the

mtaller was discusscd with the

All India Bank of Baroda Employees’ Federation (recognized) in'the meting held on

heading “Identification in Category (A) Branches” i
Seltlement.

.

4. The rovised Sub-clauscf{i) under the heading “Identific
BDranches” in Clause 6.1 &f the said Settlemeont would poar

-

“Rank shall invite applications from amongat cligible ¢

combined designation jncludes - the designation of
branchies.” :

5. Willy the above nrodifteation, the branches from where

fou filling of the vacancy of Iicad Cashicr Category
shall be sanre as jt was
2001,

6. Please take a note of the above for guidance,

17" and 18" April, 2001 and an MOU has been signed to delete the words “in the
State or Administrativo Region, whichover is smaller” from Sub-clause (i) under the

n Clause 6.1 of the aforesaid
ation in Category (A)
&5 undor !

ash clerk or cleik whose

cash clerk in Category (A)

applications shall bz invited
“C" in Calegory(A) Uranches

prior to gigning of the aforesaid Settlement dated March 18,

Yours faithfully,

it

ff. L GENERAL MANAGER

(IIRM )

You can email us ot bobeopd @ boinS,ysal ot in
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MEMORANDUM OF SETT%MEM

with Rule 58(4) of the

Endusiria! Disputes (Central) Rulcs' 1957}

BETWEEN

BANK OF BARODA

AND

ALL INDIA BANK OF BARODA EMPLOYVERS
v

. FEDERATEON
Ceniral Office, Muml: ai :
o §§ _ [Sole Collective Bargaining Apent gn beln!f of Wor kmen in Bank of Baroda)
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NAMES OF PARTIES

Bani of Baroda Having its Head Office at Ma

Wvi, Baroda being a Corporation
constitutod under the Banking Companies {(Acquisition and
Transfer of Undertakings) Act. 1970,

Represented by:  ghyi B L Naik

General Manager, Gr. Mumbaj Zone

Shii Gurudas Chakrabarthy
General Manager (HRA)

iXKC Chakraboﬂhy
General Manager (Risk Management)

Shri V G Subramanian
General Manager (1.7.)

Shri § C Kasliwal ’
Dy Gen Manager (Eastern Up Zone)
Shri T K Krishnan

Dy Gen Manager (Personnel)

Shii B Kaitash Shankar
Chiefl Manager {Personnef)

AND

Alt India Bank of Baroda Employees' Federation

Representaed by: Shri R.C. Trivedi
President

Shri S S Prasad
Senior Vice Pre_sidenl

Shri M J Shah
k_.___ Vice President

\«b/ Shri Vinit Saxena
. ?£/ Vice President
‘V‘ ’

. Shri Naresh Chaddha
Vice President
(af @ i

Shri Milind Nadkarni
General Secretary

v Shii K I Talrcja
@ ~ Ooputy General Secrelary
‘ .
@ H__Q_H_ ' Shii S Srinivasakumar

Nrnmdv Rnnar) Serratan:
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Shii M N Joshi
Deputy General Sccietary .

S R G Raut
Depuly General Secrelary

ShriV P Mahajan
Treasurer

Shri N B Dandiwala
Assistanl Treasurer

Shri i K Koiian
Joint Secretary

hri Ashok Varma
Joinl Secretary

- Shri AK Jain

Joint Secretary

Shri R G Naik
Joim Secretary
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@ (: Vemployees drawing same category of Special Pay.

_Retirement Scheme 2001 (BOBEVRS-2001), e

SHORT RECITAL:

As a result of the implementalion of Bank of Baroda Employees' Voluntary

sch staif strength of the Bank is ™
being reduced. With a view lo-ensure smooth functioning of the Bank and to
ensure maintenance of customer services, it has become necessary to evolve
criteria for Redeployment of Award Staff at dilferent levels, '

Therefore, negotialions were held wilh the recognized All India Bank of
Baroda Employees’ Federation as required under the Seltfement dated 1™
September 1973, and the following Seltlement has been arrived at,

TERMS OF SETTLEMENT:

This Settlement shall be called “Selllement for Criteria for Redeployment of
Award Staff- 2001 "

This Setdement shall come into forca with im
without prejudice to other exisling guidelines
transfer of Award Staff employees and filling up

modiate effect. This will be
of job rolation/placements
vacancies carrying Special

Pay arising out of impiementation of BOBEVRS 2001,

Extent & Scope Of Redepioymaent:

I. Redeployment of clerical staff will be u
the administrative region or State, whic
area.

pto a distance of 100 kms., within
hever is geographically smalierin

. in respect of Regions whose operational area
city/melropolitan area, then the redeployment would be
administrative region in the city/
adjoining Regions within the Zone,
kms. However, in respect of iady
would be 25 kms.

is within one
either within the
metropolitan area andior to the
within the distance criterion of 100
employees, the dislance’ criterion

Criteria for identification of Staff for Redeployment:

Identification of staff for redeployment would be from amongst the junior-most
employess in the ascending order of seniority in a particular city/town/piace,
excluding those who are fransferred {0 a particular city/town/place within the
tast -3- years. However, in respect

of identification of staff drawing Special
Pay on regular basis, the same woutd be on the above basis among

e e e
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2.6 Period of Redeployment & Retransfor:
The period of red'eployment under this Selllement for an empiayee would
generaily be for a period not exceeding -3- years .ang consideration of
retransfer to the original cityllown/place_of posting of these employees, would
be done by following the process of redeployment as above, to the extent of
number required for retransfer,

2.6  Providing Housing Accommodation:

Employces, who are deployed al the Bank's instance (other than ihose
identified and posted in Special Pay carrying posts in terms of the existing
Settiements) and who aro required Lo reside gt the place of posting, due to
redeployment, shall be entited torent reimbursement against producfion of
rent receipls, upto a maximum of 150% of HRA drawn by him immediately
prior to his redeployment, subjact to racovery of 2,.5% of the first stage of the
Scales. of Pay as provided under the Bipartite Selllement. Thijs facility wit|

cease on re-transfer to their originat places of posting and change of posting .
arising out of request transfer,

7 Exemption:

Following caleqories of employees would be exempled from the purview of
redeployment under this Selliement: )

. Widows
. Women-employees, who ure 45 ye
Ill.. Male employees who are 52 years
V. Physicatly handicapped employee

ars ol age or more,
of age or more,
S as per Government guidelines,

Howaever, this exemplion will nol be applicable for‘radeployment within the
citylmetropofitanltownlpiace. ‘

If any doubt regarding interpretation or an
- provision of this Seftlemen

y difficully in implementation of any’
between the Bank and th

Larises, such doubt or difficulty shali be discussed
e Federation with a view to resolving it,

L ,
4{‘/%1// V. a) IT was MUTUALLY AGREED by the Bank ang

introduction of Officiating Allowance o Clerical

-9.11(a) of Bipartile Seltlement dateq 19.10.1966 as
to time. -

Stalf under Clause
amended from time

IT WAS 'ALSO MUTUALLY AGREED. {hat before effecling
r'edeploymenl. the Bank would invite applications from willing employees
for fitling up the vacancies arising out of Voluntary Retirement, and after A
considering such requests, along with pending inter-zonal Transfer e
requests, redeployment under this Sctlinment would be made,
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SIGNATURE OF THE PARTIES:

FOR S’H:: BANK"

Shri B L Naik
General Manager, Gr. Mumbai Zon

Shri Gurudas Chakrabarthy
General Manager (HRM)

Dy K C Chakraborthy
General Manager (Risk Management)

ha** G Subramanian

General Manager (1.T.) ' Q )

Shri 8°C Kasliwal
Dy Gen Managet (Eastern UP Zone)

Shri T K Krishnan
Dy Gen Manager (Personnel)

e

/\
Shn B Kallash\Shankar
Chi anager (Personnel)

FOR "THE FEDERATION"

-

(\,,,J“

)

—_ShARC. Trived —

President

R Tt

I\
Shri J“M

i SS Prasad
SemorVu:e Presndent

Snn Vi J Shah
Vice President..

RN
\CD v en P B0

Ao
Shii Vinil Saxena
Vice President

Wi - . -" . L\d‘-(\('_c'\_
——Shri Naresh Chaddha
Vi ce President

m |I|nd Nadkarm ‘
General Secretary

N~ g T M

Q/’} . ) &_.C,—?-ev ‘ﬁ -
Shri K | Talreja j%
Deputy-General Secretary

- L
~ U

N e
P

ot -"'
Shri S Srinivasakumar
Deputy General Secretary

b

Shii M N Joshi
Deputy General Secretary
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ShiR G Raut
Depuly General Secretary

%HW"‘“

Shriv p Mahajan
Treasurer

el

ShriNg Dandiwala
Assistant Treasurer

a, - arsrmasapame
_d

Shri K K Kotian
“Joint Secretary

Shri Ashok Varma
Joint Secretary
{ —

4
i

Shri AR Jain
Joint Secretary

BT Naik oS
oint S cretary_-
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‘Ccto: 1. The Assistant Labour Commissioner

Ny,

SIGNATURES OF THE WITNESSES:

s o

Shr K C Pathi ShriP G M Panicker
Senior Manager {(Personnei) General Secretary
Central'Office M.P. Unit

- Mumbai

ot (_
Shii N P Nayak
/ General Secretary
7 \\re Ahmedabad Unit
Shri P V Varghes : '
Senior Manager {Personnel) K/\/L-@,Jv;/____
Cantral Office :
Mumbal ShriM M K Joshi

Genoral Sccrelary
Punjab & Chandigarh Unit

Shiri John ﬁeter. P .

Vice President
TN-It Uit

G
j Shri P L Biswal

General Secretary
Orissa Unit

DATED THIS 18" DAY OF MARCH 2001 AT CENTRAL OFFICE, MUMBAI

i {Central), Mumbal
2. The Regional Labour Commissioner (Central), Mumbai
3. The Chiaf Labour Commissioner

{(Central), New Dalhi -
4, The Secretary to the Government of India, Ministry of
Labour, New Delhi
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MEMCRANDUM OF SETTLEMENT

{Under Section 2(p) read with section 18 (1) of the Industrial
Disputes Act, 1947 and Rule 58(4) of the Industrial Disputes (Central)
Rules, 1957}

BEWEEA/
BANK OF BARODA
(Central Office, Mumbai)
AND

20
N )

@Q 7 ALL INDIA BANK OF BARODA

VRS EMPLOYEES' FEDERATION

(Central Office, Mumbai)

: L H . {Scle Collective Bargaining
M 6 Agent on behalf of workmen in Bank of Baroda}
M
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NAME OF THE PARTIES

Banl of Baroda:faving its Head Office at  Mandvi. Baroda being a
: corporation  constituted  under  the  Banking  Companies
(Acquisition and Transfer of Undertakings) Act, 1970.

Represented by : 1. Shri K.K.Pandey,
General Manager
(Human Resources Management)
2. Shri T.K.Krishnan,
Dy.General Manager (Personnel)
3. Shri B.Kailash Shankar,
Chief Manager{Personnel)

T R R SN T

AND
All India Bank of Baroda Employees' Federation

Represented by : 1. Shri R.C. Trivedi,
President
2. Shri Vinil Saxena,
Vice-President
3. Shri Milind Nadkarni
General Secretary
4. Shri K.L.Talreja : !
Dy. General Secreiary, /
5. Shri S.S.SrinivasaKumar
Dy. General Secretary
6. Shri V.P.Mahajan,
Treasurer
7. Shri N.B.Dandiwala,
Asst. Treasurer
8. Shri S.S. Joshi,
Joint Secretary
9. Shri K.K.Kotian,
Joint Secretary :
10. Shri Deepraj Damey, ’
Joint Secretary
11. Shri Ashok M. Verma,
Joint Secretary
12. Shri Vijay Shah,
General Secretary
Maharashtra Unit

TTNL AR VTR N e s

e e i i
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1.0. SHORT RECITAL:

11 MWHEREAS Settlement on Policy for Promotion from Clerical to Officers” Cadre
- 1994 (hereinafter referred to as '1994 Settlement’) was signed on 02.11.1994
by Bank of Baroda (hereinafier referred to as ‘the Bank’) and the recognised All
India Bank of Baroda Employees' Federation (hereinafier referred 1o as ‘the
Federation’).

1.2 AND WHEREAS ‘the Bank' and ‘the Federaiion’ having perceived the intense
competition from other banks and financial institutions as a result of opening up
of the economy, felt the necessity of extensive use of technology for optimum
utilisation of manpower.

1.3 AND WHEREAS need was felt to tap the internal skill resources for meeting the

Bank - specific needs in the area of Information Technology..

1.4 JHEREFORE negotiations were held with the recognised All India Bank of

Baroda Employees' Federation as required under the Settlement dated Ist
September, 1973 and the following Settlement has been arrived at.

2.0 TERNMS OF SETTLEMENT :

2.1 /his Settlement shall be called “Promotion of Clerical Staff as Officer for IT
Functions - 2000%, 1n general category.

7his Settlement shall be for a one-time promotion exercise.

Ed
138}

23 “Active service™ would have the same meaning as defined in Clause 5.1 of ‘the
1994 Settlement .

‘l\l
b

Clause 16 and 18 of ‘the 1994° Settlement would apply to promotion exercise
held under this Settlement.

S

¢ ~ ol
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2.6

2.7

7here shall be two channels of Promotion under this Settlement from clerical

cadre to officers’ cadre as under ;
(a) Computer Operator Channel; and

(b) Mernt Channel..

7Te vacancies in the above Channels would be in the ratio of 1 : 1.

FFank shall invite applications from eligible clericalstaff, duly indicating the
number of vacancies under each Channel. A clerical staff who is eligible under
both the channels shall clearly exercise his option either for Computer Operator
channel or Merit channel and, such option once exercised shall be irrevocable.
No clerical staff shall opt for both the channels at a time.

Zn the event of non-availability of sufficient number of successful candidates
in any channe! to fill the required number of vacancies , those vacancies would
be filled from the merit list,in descending order, of eligible candidates of the
other channel who are successful in the exercise but not promoted for reason ol
insufficient vacancies in that channel. :

ELIGIBILITY CRITERIA :

Computer Operator Channel :

(i) Subject to sub-clause (ii) of this clause, a permanent Computer Operator
shall be eligible to apply for promotion under this channel,

(i) Age Limit : Maximum 50 years.

o
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32 Merit Channel :

(i) Subject to sub-clauses (ii) and (iii) of this ‘clause, a permanent clerical

staff with minimum of 2 years active service in the clerical cadre shall
be eligible to apply for promotion under this channel.

(i) dge Limit : Maximum 40 years.
(iii) Animum Qualification : The candidate should be -

(a) ovgraduate/Post Graduate with Degree/Diploma/ Certificate (Conrse
not less than 6 months on continuwous basis) in computer/
Informaton Technology related subjects from University / Institute
recognised by the Government of India / State Government/ All
India Council of Technical Education/ Institutes recognised by the
Bank;

OR

{b) o Graduate/ Post Graduate in Computer/ Information Technology
related Courses.

4.0 SELECTION PROCEDURE :

4.1 WRITTEN TEST :

A eligible candidates under both the channels shall have to appear in Written
Test which will be in two parts as under :

Part I - 40 Marks

Aptitude Test, which shall carry 40 marks and will be common to both the
Channels.

0.

“%\
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Part ii - 30 Marks

(i) Computer Operators Channel - Trade Test covering day to day
Computer Operation in Branches, Hardware/ Software Packages in use

in our Bank, common day to day problems arising in computerised
environment.

().  Merit Chaimel : Trade Test covering knowledge on Computers, its
applications etc. in banking environment.

7he minimum qualifying marks in the Written Test shall be 32 marks (a

goregate
of Parts I & II ) out of 70.

oo

3

42 INTERVIEW

(i) Separate lists for Computer Operator and Merit channel of candidates
successful in the Aptitude Test, i.e. who secure 32 or more marks in the
Aptitude Test, shall be prepared in the descending order of marks secured
by them and from the said list eligible candidates in the ratio of 1:5 (1.e. for
Cvery one vacancy, five candidates) shall be called for interview.

(i) 7/he Bank shall constitute interview panel/panels for interviewing such
candidates eligible for interview. In case candidates eligible for interview

are not avaitable in the ratio of 1:5 under any channel, the Bank shall call all
candidates successful in the written test under that channet..

(iii) /he interview shall carry 30 marks. The minimum qualifying marks in the
interview shall be 12 marks out of 30 marks.

A

1A
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5.0

DECLARATION OF PROMOTIONS :

|

After the interviews are over, scparate merit lists of the eligible

successful candidates for Computer Operator channel and Menit channel
shall  be prepared by aggregating the marks secured by them in written
test and interview. Promotions shall be declared from the said merit lists in the

descending order of merit to the extent of vacancies in each channel in terms of
clause 2.5 and 2.6 above.

A waiting list upto 10% of the declared vacancies would be kept for filling up

year on account of refusal of promotion/ reversion
xercise, within a period of one year from.the date

After declaration of profnoﬁon under this Settlement, the Bank shal] within two

months thereof, communicate in writing to all who participated  in the

d by them in the Written Test and

A copy of the list of promotions declared by the Bank under this Settlement
shall be furnished to the Federation on the same day.

5.2

vacancies arising within one
to clerical cadre under this e
of declaration of results.
promotion exercise, the marks secure
Interview, if applicable.

5.4

6.0 _SPECIAL PROVISION:

6.1

Jor promotion under this Settlement. Such

panel of senior executives, which shall take ste
purpose.

/Votvvithstanding the above provisions, Bank may decide to promote, - 111 its

discretion; confirmed full time employees in clerical cadre Jor their proven
excellence in computer related performance but who are othervise ineligible

promotions shall not exceed Jfive in
any promotion exercise held under this Settlement. -
Jor consideration of promotion under this Clause, the Bank may constitute a

Ps as may be required to for the
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7.1 Mo provision of this Settlement shall supersede Settlement on Policy for
Promotion from Clerical to Officers’ Cadre - 1994 dated 02.11.1994.

:-.I
(35 ]

/f any doubt or difficulty arises regarding interpretation of any provision of this

Settlement, such doubt or difficulty shall be discussed between ‘the Bank™ and

‘the Federation’ with a view to resolving it.

SIGNATURE OF PARTIES

For BANK OF BARODA

1. Shri
General¥anager
Timan Resources Manageneni)

é,,,,,, |

2. Shri T.K. Krishnan,
Dy. General Manager
{ Peryornel)

& -

1/Shankar

Chief Mdanager
(Personnel)

For All India Bank Of Baroda

Eﬂplovees’ Federation. -

/‘. P

—Shri R.C.Trivedi,
President

‘//’——H.. ‘\\ 1\

o\
y O LG
’ S e l/

—

2. Shri Vinil Saxena
Vice-President

~a
S

-

&
3 Sirri-vitind Nadkarri

General Secretary

OO T, .

4. Shri K.L T;\Irejn_.a

Depun: General Secr@iary
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~5. Shri S. Srinivasa Kumar
Deputy General Secretary

. 6. Shri V.P. Mahajan
Treasurer

7. Shri K.K. Kotian
Joint Secrerary

Joint Secretary

o Vol —
9. Shri Ashok M., Varma,
Joint Secretary

3

3

0 Tie TS Te MEe Hks

78hri Vijay Shah,
/ Gen. Secretary,
/ Maharashtra Unit

WITNESSES

\b/ g . - Y s ,;_,_:\
L : Lyapet
et

1.Shri Kishore Chandra Pati, 1. ShriN.B. Dandiwala,

Senior Manager (Personnel) ' Asst. Treasurer

.
.
Py
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2. Shri Himanshu Karia 2. 8hri S.S. Joshi,
Senior Manager (Personnel) Joint Secretary

DATED THIS DAYAT BANK OF BARODA, CENTRAL OFFEI CE,
MUMBAI ON 8 SEPTEMBER, 2000.

CC: The Secretary to the Government of India, Ministry of Labour, New Delhi.
. :
@/ CC: Thé Chief Labour Commissioner (Central), New Delhi,

CC: The Regional Labour Commissioner (Central), Mumbai.

CC: The Assistant Labour Commissioner (Central), Mumbai.
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| F. 2 UG 2000

B SHORT SETTI;‘,-EMENT BETWEEN THE MANBGEMENT OF BANK
_ OF BARODA AND THE recognized ALL INDIK BANK OF BARODX
' EMPLOYEES® FEDERATION.

WHEREAS the Settlement dated 31 October 1992 and-the
Setflement on Computerisation  (Amendment) — 2000 dated 17
January 2000 were signed hetween Bank of Baroda and the BEll India
Bank of Baroda Employees’ Federation providing for
computerisation of branches/offices. It also provided for payment
of Permanent Personal Allowance (PPA) to those ‘award staff
members who were in Bank’s permanent service as on 31 October

1993.

" WHEREAS clause 10.4 of the above Settlement dated

310c¢tober 1992 and clause 4.0 of the above said Setilement dated 17
January 2000 contemplated that PPA shall stand modified/amended
by any other subsequent Bipartite Settlement.

AnDp MHEREAS the Texrms of Settlement incorporating the

Seventh Bipartite Settflement was signed at the industry level on 27

/

Q_ .

March 2000.

o " WHEREAS clause 6 of the said Seventh Bipartite Settlement -
dated 27 March 2000 stipulates that Allowances which are in the
nature of Pay attracting Dearness Allowances and ranking for
superannuation benefits shall take the nomenclature ‘PAY’ instead

of ‘ALLOWANCE’.

_ MNow 7HEREFORE it is hereby agreed between Bank of
Baroda and the recognized Hil India Bank of Baroda Employees’
Federation that henceforth, the said Permanent Personal Allowance
(PPR ) shall be known as PERMANENT PERSONAL PAY (PPP) and
wherever, the words PPA appear in the above said Setflements, the

same shall be read as PPP.

C§ntd...2
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SIGNATURE OF THE PARTIES

For All India Banlt of

WITNESSES:

L__L/ éw— )
(VIilind Nadltarni)
General Secretary

( K.I. Talreja) -
Dy. Gen. Secretary

—

_Srinivasal{om ar)

Dy. Gen.Secretary
A
(V.P. Mafxajan}
Treasurer

(H.K.Kotiam).~
Jt. Secretary

(V.B.Ramacﬁa:_idran)
Jt.Secretary, BOBEU,
Mumbai & Thane Dist.
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. (Under Section 2(p) read with section 18 (1) of the Industrial
Disputes Act, 1947 and Rule 58(4) of the Industrial Disputes (Central)
Rales, 1957)

BETWEEN

- BANK OF BARODA
AND
ALL INDIA BANK OF BARODA EMPLOYEES’ FEDERATION
(Central Office, Mumbai)

Sole Collective Bargaining
Agent on behalf of workmen in Bank of Baroda .

NAME OF THE PARTIES

Bank of Baroda having its Head Office at MandviBaroda being a
corporation constituted under the Banking Compamies
(Acquisition and Transfer of Undertakings) Act, 1970.

Reprcsented by: 1 Shii K.K.Pandey,
General Manager
(Human Resources Management)

2. Shri T.K.Krishnan,

| [Z LC;QD ' Asst.General Manager (Personmel)

3. Shri B.Kailash Shankar,

\{ ‘ Chief Manager(Personnel)

AND
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All India Bank of Baroda Employees' Federation

-2~

Represented by : 1. Shri R..C. Trivedi,

President

2. Shri Milind Nadkarmni,
General Secretary

3. Shri K. I Talreja,
Deputy General Secretary

4. Shri S. Srinivasakumar,
Deputy General Secretary

5. Shri M. N. Joshi,
Deputy General Secretary

6. Shri Vinil Saxena,
Vice President

7. Shri Shrinivas Joshi
Joint Secretary

8. Shri V. P. Mahajan,
Treasurer

9. Shri V. V. Shah,
General Secretary, Maharashfra Unit

10. Shri Ashok Varma
Joint Secretary

11. Shri K. K. Kotian
Joint Secretary

12. Shri Deepraj Damey
Joint Secretary

13. Shri N. B. Dandiwala
Joint Treasurer
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1.1

1.2

1.3

1.4

1.5

1.6

1.7

WHEREAS Settlement on ‘Other Issues' was signed on 3rd October, 1978
(hereinafter referred to as ‘the 1978 Settlement’) by the Bank of Baroda
(hereinafter referred to as ‘the Bank’ ) and the recognized All India Baok of
Baroda Employees’ Federation ( hereinafter referred to as ‘ the Federation’).

AND WHEREAS, another Settlement titled ° the 1978 Setflement
(Amendment) - Criteria for assignment of duties of Head Cashier Category
‘E’ at certain branches and Head Cashier Category “C” at Currency Chests -
1991" (hereinafter referred to as ‘1991 Seitlement”) was signed on 16th
February, 1991 by ‘the Bank’ and ‘the Federation’ partially amending the
‘the 1978 Settlement’.

AND WHEREAS, the © 1991 Settlement > governs the criteria for
assignment of duties of Head Cashier Category “E” in branches classified as
large branches, very large branches and exceptionally large branches and
criteria for assignment of duties of Head Cashier Category “C” at Curency
Chests.

AND WHEREAS, during the structured meetings held with the Federation, it
was felt that Head Cashier Category “E” should be identified for Currency
Chests Type ‘A’ and Type ‘B’ instead of the present Head Cashier Category
“C” in view of the scope of operations of these Currency Chests .

AND ALSO WHEREAS during the structured meetings the need was
expressed to post Head Cashier Category “C” at the Extension Counters for
the convenience of the customer /banking public and also looking to the
extent and nature of work at Extension Counters.

WHEREAS, it was felt that an amendment to the ‘1991 Settlement’ was
required to make provisions for assignment of duties of Head Cashier “E” in
category (A) branches when eligible Head Cashier Category “C” at a
city/town/place is not available or is ineligible or if available is unwilling for
assignment of duties of Head Cashier Category “E”.

AND THEREFORE, negotiations were held on various dates between ‘the
Baok’ and °‘the Federation’ as required under the Settlement dated 1st
September, 1973 and the following Settiement has been arrived at:

(‘% % | | ' CONTD.4.
40 '
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2. TERMS OF SETTLEMENT:

21 This Settlement shall be called ¢ the 1991 Settlement (Amendment) - Criteria
For Assignment of duties of Head Cashier Category “E” at Currency Chests
Type ‘A’ and Type ‘B’ and Head Cashier Category “C” at Extension

Counters - 2000’ .

22 It shall come info force with immediate effect ie. from the date of this

Settlement.

2.3 This Settlement shail govern :-

(a). Criteria for assignment of duties of Head Cashier Category “E”  at
Currency Chests Type ‘A’ and Type ‘B’ and,

(b). Criteria for assignment of duties of Head Cashier Category “C”at the
Extension Counters. :

(¢). Criteria for assignment of duties of Head Cashier Category “E” in
catégory (A) branches in the absence of Head Cashier Category “C” at
the city ftown/place or when the available Head Cashier Category “C” is
ineligible or is available but is unwilling for assignment of duties of

Head Cashier category “E”.

3. CRITERIA_FOR ASSIGNMENY OF DUTIES OF HEAD CASHIER
CATEGORY “E” AT CURRENCY CBESTS TYPE ‘A’ AND TYPE

CB’: i

3.1 In partial modification of clause 5.1 of ¢ the 1991 Settlement *, it is agreed
that subject to terms and conditions stated hereinbelow, assignment of duties
of Head Cashier category “E” shall be made at the Currency Chests Type ‘A’

MO

32 In the Currency Chests Type ‘A’ and Type ‘B’ where a Head Cashier

Category “E” is required to be posted under this Settlement, no Head Cashier

SN Category “C” shall be posted. Moreover, if in such Currency Chests Type ‘A’
and Type ‘B’ a Head Cashier Categary “E” is already posted as on date of

this Settlement, additional Head Cashier Category “F” under this Settlement

@( shall not be posted.

Q; g( 5/2 | CONTD.5.
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3.3

The following shall be added to clause 4.2 (1) of * the 1991 Settlement’.

“ WHERE no Head Cashier Category “C” is available in Category (A)
branches or the available Head Cashier category “C” is ineligible or is
available but is unwilling, the assignment of duties of Head Cashier
Category “E” will be made to the seniormost eligible permanent cash
clerks or clerks whose combined designation includes ‘cash clerk’ working
in the city / town / place where such vacancy occurs. Seniority for this
purpose shall be reckoned in terms of clause 4.4 of the said ‘1991
Settlement’.”

4. CRITERIA FOR ASSIGNMENT OF DUTIES OF HEAD CASHIER

4.1

CATEGORY “C” AT EXTENSION COUNTERS:

In partial modification of clause 7.1 of the 1978 Seitlement it is agreed that
subject to terms and conditions stated hereinbelow, assignment of duties of

Head Cashier Category “C” shall be made at the Extension Counters attached
to the branches .

In the Extension Counters where a Head Cashier Category “C” is required to
be posted under this Settlement, no other Head Cashier/Asst. Head Cashier
shall be posted. Moreover, if in such Extension Counters, Head Cashier
Category “C” or any higher Category Head Cashier is already posted as on

date of this Settlement, additional Head Cashier Category “C” shall not be.

- posted.

0 |

s

Assignment of duties of Head Cashier Category “C” at the Extension

Counters referred to in Clause 4.1 above, shall be made in the manner stated
hereinbelow:

(@)  Head Cashier Category “A” or Asst. Head Cashier if any, who are
presently working on permanent basis at the Extension Counters as -
on date of this Settlement, shall be assigned the duties of Head -

Cashier Category “C”.

&z 5 - | | CONTD.6.
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(b)  If there is no permanent Head Cashier Category “A” or Asst. Head
Cashier at the Extension Counters on the date of this Settlement, the
vacancy of Head Cashier category “C” would be filled in terms of

Clause 7.5 of the 1978 Settlement’ as amended by the ‘the 1984
Settlement”.

(c) The vacancy of Head Cashier category “C” that would arise in future
in terms of clause 4.1 above would be filled up in terms of clause 7.5
of the * 1978 Settlement * as amended by the ¢ 1984 Seftlement ’-.

5. GENERAL :

5.1 The provisions of * the 1978 Settlement > and * the 1991 Settlement’ shall
stand amended to the extent mentioned hereinabove.

5.2 The Bank shall have the right to supersede a senior employee for assignment
of duties of special allowances for good and cogent reasons in terms of the
principles laid down under paragraph 529 of the Sastry Award.

5.3 This Settlement supersedes all previous understandings / agreements /

settlements / practices ( local, regional, zonal or otherwise) in respect of
matters covered under this Settlement.

5.4 If any doubt or difficulty afises regarding interpretation of any provisions of
this Settlement , such doubt or difficulty, shall be discussed between ‘the
Bank * and ‘the Federation’ with a view to resolving it.

SIGNATURE OF THE PARTIES

Representing ‘ the Bank ’ Representing-*the Federation’
) - L _\%L_‘

/
Co St i
= rif.E.C. Trivedi

¢ Lo

2. Shri T.X. Krishnan 2&# tind Nadkarni

Asst. General Manager(Persounnel) General Secretary
' CONTD.7
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Shri K. I. Talreja,
Deputy General Secretary

Shri S. Srinivasakumar, '
Deputy General Secretary

Shri M. N. Joshi,
Deputy General Secretary

Shri g g Raut,

Deputy General Secretary

Shri V. P. Mahajan,
Treasurer

Glspe

Vice President

CFD‘:&Q Ca - .
Naresh Chaddha,

Vice President’

CONTD...8
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Shri E. P. Martis,
Ag. Chief Manager
(Personnel)

W

Shri K. C. Pati,
St. Manager
(Personnel)

g

Shri M. J. Shah,
Vice President

—-45""_-,

-

Shri Shrinivas Joshi,
Joint Secretary

1

Shri‘A. K. Jain,

Joint Secretary

J\ﬁ\-‘\]d.--‘ | 2 ST T

Shri Sanjay Kumar
Joint Secretary

&

Shri M. R. Mishra
Central Committee Member

WITNESSESS

AN

.V. Shah,
General Secretary,
Maharashtra Unit

Shri P.G.M. Panicker,
Gen. Secretary,M.P.Unit

CONTD..9
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Sr. Manager
(Personnel)

Shri P.
Sr. Manager
(Personnel)

Date: 17th January, 2000

Place: Mumbai

Shri C. B. Raju,
Gen.Secretary, A P.Unit

Shri N.P.Nayak,
Gen.Secretary,
Ahmedabad Unit

Shri G. S. Suresh Pai,
Gen.Secretary,Kerala Unit

o
Shri Ashok Varma,
Joint Secretary

A

Shri K. K. Kotian
Joint Secretary

"

Shri Deepraj Damey,
Joint Secretary

-
N

Shri N. B. Dandiwala,

- Joint Treasurer

c.c.to: 1. The Asstt. Labour Commissioner (Central), Mumbai
2. The Regional Labour Commissioner (Central), Mumbai
3. The Chief Labour Commissioner (Central), New Delhi
4. The Secretary to Govi. Of India, Ministry of Labour, New Delhi
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MEMORANDUM OF SETTLEMENT

(Under Section 2(p) read with section 18 (1) of the Industnal
Disputes Act, 1947 and Rule 58(4) of the Industrial Disputes (Central)
‘ Rales, 1957) _

BETWEEN

BANK. OF BARODA
" AND

ALL INDIA BANK OF BARODA EMPLOYEES’ FEDERATION
(Central Office, Mumbat)

Sole Collective Bargaining
Agent on behalf of workmen in Bank of Baroda .

NAME OF THE PARTIES

Bank of Baroda Thaving its Head Office at MandviBaroda bemng a
corporation constituted under the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970.

Represented by : L. Shri K.K Pandey,
" General Manager
(Human Resources Management)

2. Shri T.K.Krishnan,
Asst.General Manager (Personnel)

3. Shri B.Kailash Shankar,
Chief Manager(Personnel)

AND

SR ‘
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All India Bank of Baroda Employees' Federation

Represented by : 1. Shri R. C. Trivedi,

President

2. Shri Milind Nadkarmi,

General Secretary

3. Shri K. L. Talreja,
Deputy General Secretary

4. Shri S. Srinivasakumar,
Deputy General Secretary

5. Shri M. N. Joshi,
Deputy General Secretary

6. Shri Vinil Saxena,
Vice President

7. Shri Shrinivas Joshi
Joint Secretary

8. Shri V. P. Mahajan,
Treasurer

9. Shri V. V. Shah,
General Secretary, Maharashtra Unit

10. Shri Ashok Varmma
Joint Secretary

11. Shri K. K. Kotian
Joint Secretary )

12. Shri Deepraj Damey
Joint Secretary

13. Shr N. B. Dandiwala
Joint Treasurer,




»

3

D

3 D

)

D YD D

~y

DD D

2 D

3D DD Y

3O 000D

1.0
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SHORT RECITAL

WHEREAS a Settlement dated 6 September 1989 ( hereinafier referred to
as * 1989 Settlement * ) was signed between Bank of Baroda ( hereinafier
referred 1o as ‘ the Bank ' ) and the recognized All India Bank of Baroda
Employees’ Federation ( hereinafier referred to as * the Federation )
governing the criteria for selection of clerical staff members for operating
ALPMs/AEAMSs, Encoders and Data Entry Machines.

AND WHEREAS another Settlement dated 31 October 1992
(hereinafter referred as * 1992 Seitlement ') was signed ~between
‘the Bank' and * the Federation ' on various aspects of computerization
including selection of computers and their functions, workload, duties and
responsibilities of Machine operators. The ‘ 1992 Settiement continues to
be in operation till it is replaced by a fresh Settlement.

AND WHERFAS 1 the context of the highly competitive envircnment in
the banking industry, increasing demands and expectations of the clientele,
changing business requirements and also continuous upgradation of
technology, it has become essential to explore ways and means to adapt to
the emerging banking scenario.

AND WHERFEAS *the Bank’ and ° the Federation’ having perceived the
multiplying competition from other banks and financial institutions as a
result of opening up of the economy , felt the necessity to computerize
maximum branches/offices for customer convenience. It was also felt that
‘introduction of technology whcrcver needed is a must for optimum
utilization of manpower and to bring optimum level of business operations
under computerisation.

THEREFORE need was felt to carry out certain immediate amendments to
‘ the 1992 Settlement * .

AND THEREFORE negotiations were held with the recognized All India
Bank of Baroda Employees’ Federation as required under the Settlement
dated 1 September 1973 and the following amendments to-the aforesald
Settlements have.been arrived at.

45ﬁ : ~ CONTD.A4.
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2.2

2.3

2.5

2.6

TERMS OF SETTLEMENT

This Settlement shall be called “ Settlement on Computerisation
(Amendment) - 2000 "

It shall come into force with immediate effect i.e. from the date of this

-Settiement.

" This Settlement shall govern the criteria for upgradation of the éxisting

permanent ALPM/AEAM Operators and selection ard posting of Computer
Operators, enhanced special allowance and payment of Permanent Personal
Allowance ( PPA ) to the award staff employees who joined Bank’s service
between 22 September 1992 and 31 October 1993 (both days inclusive).

In supersession of Clauses 2.1 and 2.4 of the © 1992 Serdement’ ‘the Bank™
may fully or partially computerize the functions of its branches and “and offices.
m L any Metropohtan. Urban, Serm urban and Rural area as per its need.

There will be one Computer Operator for every computer/terminal with
effect from 1 July 1998 i.e. in the man-machine ratio of 1:1. It is distinctly
understood that Computer Operators will be identified for such
Computers!’I‘ erminals where the duties require input of, analyzing and
computmg the data, generation and retrieval of data/information.

The ALPM/AEAM Operators drawing special allowance on permanent
basis as on 1 July 1998 shall be upgraded as Computer Operators and shall
be paid special allowance of Rs. 410/~ per month with effect from 1 July
1998 or from a subsequent date of their regular assignment, as the case may
be.

Note: It is understood that, where against permaneni post/s of
ALPM/AEAM operators in a branch/office existing prior to 1 July 1998
temporary assignments were made and continued/connnuing after 1 July
1998 such temporary assignees shall be eligible for difference in the
special allowance between ALPM/AEAM Operator and Cémputer
Opera&fr on pro-rata basis for the period of such temporary assignment
with effect from 1 July 1998 or from a subsequent dare, as the case may
be. ~

( { CONTD.S.
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J, Q\,_S Operators so left out for absorption, the third vacancy will be filled

-5

27  The vacancies of Computer Operators arising on or after 1 July 1998 shall
be filled in by re-deployment of existing Computer Operators within the
place / city / town in the manner given herein below: '

(a) The Computer Operators upgraded in terms of Clause 2.6 above shall
be arranged in the order of semiority reckomed on the basis. of
permanent assignment of duties of ALPM/AEAM Operators on city-
wise seniority as on 1 July 1998. Where two or more operators were
assigned the special allowance duties on the same date, their inter-se
seniority would be reckoned in terms of the Settlement on Other
Issues (Amendment) 1984 dated 18 April 1984;

(b) In order of senionty rank as in (a) above, one Computer Operator

will be entrusted to one computer/terminal subject to Clause 2.5
“above;

(c) The surplus Computer Operators arrived at as on 1 July 1998 would
be absorbed against regular vacancies arising on or before 31
August 2000;

(d) The surplus Computer Operators who could not be absorbed within
the said period . ending 31 August 2000 would thereafter be

absorbed in the following ratio :-

(i) Fifty percent of the vacancies shall be filled in from the surplus
Computer Operators and, \“\l

(ii) Fifty percent of vacancies shall be filled in by fresh assignment
of duties of Computer Operators.

Explanation: The first vacancy arising on or after 1 September
2000 in a city/town/place shall be filled in by fresh' assignment, the
second vacancy by adjustment out of the surplus Computer

in by fresh assignment, fourth vacancy by adjustment, and so on
-and so forth.

1

{ CONTD.6.
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(¢) The Bank will be free to utilize/deploy the service of the surplus
Computer Operators in any branch/office within the same
city/town/place as per need till they are adjusted against permanent
vacancies.

(f) The surplus operators would be continued to be paid the enhanced
special allowance of Rs. 410/- pm. Till such surplus Computer
Operators are absorbed in the manner stated hereinabove, no
temporary special allowance assignments shall be made in their place

during the period of their leave/ deputation/training etc. Further,

_temporary special allowance assignments shall be made only if the

humber of Computer QOperators available is less than the number of

Computers/Terminals.
_Lomputers/lerminals.

() It is also agreed that no assignment is required to be made when such
surplus computer operators cease to be computer operators for any
reason whatsoever.

ELECTION OF COMPUTER OPERATORS:

Subject to other provisions of this Setﬂcment, any_ vacancy, whether

temporary or permanent of Computer Operators ansmg hereafter shall be

“filled in terms of Clauses 4.2 and 4.3 of the “ 1989 Settlement ’ except that

“a

3
L

““the words ¢ ALPM/AEAM Operators > wherever appearing shall be

substituted by the words  Computer Operators .

‘The Bank ' agrees for payment of Permanent Personal Allowance (PPA).
with effect from 1 September 1994 to those permanent award staff members
who are workmen and joined Bank’s service between 22 September 1992
and 31 October 1993 (both days inclusive). The amount of PPA shall be
equn alent to 100% of the next increment immediately due after their date
of joining with all attendant benefits such as DA, HRA, 'CCA efc. It will -
also rank for PF, Bonus and Gratuity and the same shall stand -
amended/modified by any subsequent Bipartite Settlement. :

;
0.

CONTD.7.
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5.1

5.2

54

GENERAL

The conditions of ineligibility for assignment / receipt of special allowance
as laid down in Clause 7 of the Settlement dated 18.04.1984 would apply.

The offer of duties of Computer Operator by the Bank and the acceptance
by the workmen shall be done only in ‘ Proforma A ' and ‘B’ referred to in
Clause 7.4 of the ‘ 1989 Settlement * except that the words ‘ALPM /AEAM
Operator’ wherever appearing shall be substituted by the words * Computer
Operator °. Acceptance of offer in any other form shall constitute refusal of
offer with consequential resuits.

This Settlement shall supersede all previous understandings / agreements /

practice ( local. regional, zonal or otherwxse ) in respect of matters covered
under this Settlement.

If any doubt or difficulty arises regarding interpretation of any provisions of
this Settlement, such doubt or difficulty shall be discussed between ‘the
Bank ' and °* the Federation ' with a view to resolving it.

SIGNATURE OF THE PARTIES

Representing ‘ the Bank ' ’ Regresenting ‘the Federation'

1.

2,

Shri T.K. Krishnan

45‘%:7 RC. Trivedi

Asst. General Manager(Personnel) General Secretary

- CONTD.8
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h Shankar,
gex(Personnel)

Shri K. 1. Talreja, f
Deputy General Secretary

Shri S. Srinivasakumar,
Deputy General Secretary

Shri M. N. Joshi,
Deputy General Secretary

Shri V. P. Mahajan,
Treasurer

Shri Vinil Saxena,

Vice Presidentg

- .

Shri Janardhan Tunga,
Vice President

R
Naresh Chaddha,
Vice President

W
-— '
Shri Shrinivas Joshi,

Joint Secretary
CONTD...9
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‘Shri E. P. Martis,

' Ag. Chief Manager

(Personnel)

Shri K. C. Pati,
St. Manager
(Personnel)

Shri AK. Jain,

Jomt Secretary

Vehr
%
Shri Ashok Varma,

Joint Secretary

=
Shri K. K. Kotian,
Joint Secretary

Y

" Shri €epraj Damey

Joint Secretary

ey e

S =

Shit Z Naik,
Joint Secretary

\\,
N
bri V. V. Shah,

Gen.Secretary,
Maharashtra Unit

Witnessess: @

Shri R. G. Raut,
Deputy General Secretary

Lo

Shri P.G.M. Panicker,
Gen. Secretary,M.P.Unit

CONTD...10
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Shri K. J. John
Sr. Manager |
(Personnel)

Shri PT V. Vdrghese
< Sr. Manager
(Personnel)

Date: 17th January, 2000

Place: Mumbat

A

P v

Shri C. B. Rajy,
Gen.Secretary, A.P.Unit

Shr N;anak,

Gen.Secrefary,
Ahmedabad Unit

Shrt G. S. Suresh Pai,
Gen.Secretary,Kerala Unit

N\”L

. Shri N.B. Dandiwala,
Joint Treasurer

Shri M. R. Mishra
Ceniral Commitiee Member

\‘ A-V\J Py

Wk o

Shri Sanjay Kumar,
- Joint Secretary

c.c.to: 1. The Asstt. Labour Commissioner (Central), Mumbai
2. The Regional Labour Commissioner (Central), Mumbai
3. The Chief Labour Commissioner (Central), New Delhi
4, The Secretary to Govt. Of India, Ministry of Labour, New Delhi
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MEMORANDUM GF SETTLEMENT D}- wJ .

(Under Section 2(P) of the Industrial
Disputes Act, 1947, read with Rule 58(4)
of the Industrial Disputes (Centrall

- Rules {957)

BETWEEN
BANK OF BARODA

AND

ALL INDIA BANK OF BARODA
EMPLOYEES' FEDERATION

(Sole Collective Bargdaining Adent on
behalf of workmen in Bank of Baroda)
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NAMES OF THE PARTIES

BANK OF BARODA

Represented by :

‘ALL. INDIA BANK OF BARODA

Represented by :

i0.

having its Head Office at Mandvi, Raroda. Being a
corporation constituted under the Banking
Companies {Acquigition and Transfer of

Undertakings) Act, 1970.

1. Shri. Ratan K. Kapoor
Corporate General Manager
(Bus. Dev.,PS % Co-ordination)

2. Shri J.N. Tandon,

Corporate General Manager
( HRM&GA )

3. Bhri. 5. Sengupta
Asst .Beneral Manager {Personnel)

4. Smt.Jane Harindran,
Chief Manager (Personnel)

AND
EMPLOYEES’ FEDERATION

1. Shri R.C. Trivedi,
" President.

2. Shri Milind Nadkarni,
General Secretary.

3. Shri K.I. Talreda,
Deputy General Secretary.

4. Shri B. Srinivasakumar,
" Deputy General Secretary.

5. B8hri 5.8. Prasad,
Seniaor Vice President.

4. Shri Vinil Saxena,
Vice President.

7. Shri S. A. Anvekar,
Central Committee Member

8. Shri A.K. Sharma,

Central Committee Member.

7. Shri N.P. Nayak,
Central Committee Member.

Shri V.R. Degvekar,

General Secretary,Maharashtra Unit
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SHORT RECITAL :

Bank of Baroda (hereinafter referred to as ‘the Bank’) and the All
India Bank of Baroda Employees’ Federation (hereinafter referred to as
‘the Federation’) signed a Settlement dated 1&th February, 1991 on
Promotion Policy (hereinafter referred to as ‘the 1991 Settlement on
Promotion Policy). The said 1971 Settlement on Promotion Folicy
governs the following : .

a) Internal promotion from clerical cadre to officers’ cadre :

b Direct recruitment by the Bank to officers’ cadre in JMG/S I :

c) Promption from subordinate cadre to clerical cadre.

The 1971 Settliement on Promotion Policy was ta remain in force for a
period of five years with a provision for review of the poticy, if

needed, after the expiry of three years from the date of the
settlement .

The changing banking scenario and the working environment of present
day banking operations have caused ‘varied demands on the bank
and its resources. With a view €0 meeting the challenges and +to

- fulfil the aspirations of the employees by providing adequate and

planned career opportunities, it was felt necessary by ‘the Bank’ and
‘the Federation’, to review the existing policy for promotion fram

clerical cadre to afficers’ cadre and Subordinate cadre to Clerical
cadre. :

Negotiations for a comprehensive Promotion Policy Settiement were heild
between ‘the Bank’ and ‘the Federation’ on various. dates from May,
1994 +to October, 1994. It was then decided +n havae separate
Settlements on Promotion policy from Clerical cadre to Officers’ cadre
and from Subordinate cadre teo Clerical cadre. Accordingly, a

Settlement on Folicy for Promotion from Clerical cadre to Officers’
cadre was signed on 2nd November, 1994.

Further negotiations for a Settlement on Promotion policy fram
Subordinate cadre to Clerical cadre were held between ‘the Bank’ and
‘the Federation’ on various dates from January,; 1995 to January, 1995
including 8th, 9th and 10th January, 1996. -

Accordingly, a Settlement on Folicy for promoticn from -Subordinate
cadre to clerical cadre has been arrived at as appearing hereinbelow. -

In arriving at this Settlement, negotiations were cunqucteﬁ with the
AN India Bank of Baroda Employees’ Federation {recognised), as

required under i;j/gett1ement dated 1st September, 1973.
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TERMS OF SETTLEMENT

This Gettlement shall be called ‘Settlement on Pelicy for promotion
from Subordinate cadre to Clerical cadre in India— 19946’ and shall
supersede the 71991 &Settlement on Promotion Policy’ so far it relates
to the provisions retating to promotion from subordinate cadre +to
clerical cadre and shall govern only the employees in India on the
following : '

a) Intefnai promotions from subordinate cadre to clerical cadre.

b) Out of turn promotions from subordinate cadre to clerical cadre.

INTERNAL PROMOTIONS FROM SUBORDINATE CADRE TO CLERICAL CADRE

ELIGIRBILITY

Eonfirmed full time/part-time employees in Subordinate Cadre with the
minimum active service mentioned against them as under, shall be
eligible toc apply for promotion to clerical cadre.

Full time confirmed employees in the — No minimum period of service

subordinate cadre who have passed {Exempted from written Test)
graduation/post graduation from a

recognised university, while in service

including temporary service, if any.

NOTE : Full time confirmed employees in the subordinate cadre, who
had suppressed graduation qualification at the time of
Joining the Bank’s service and who have subsequently
declared their correct qualification and have been punished
for such “act of suppression including debarment from
appearing in the promotion exercise, shall be exempted from
the written test provided their debarment period is over.

Full time confirmed employees in the - No minimum period of service
subordinate cadre, who have passed

85C/S5LC/Matric examination conducted

by & recognised Board of Central or

State Government OR an examination

recoanised as equivalent to SSC/SSLC/

Matric for the purpose of recruitment

in Central Govt. servi;jﬁ,/
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(C)  Full
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time confirmed employees in the

subordinate cadre who had Appeared but
FAILED in SSC/SSLC/Matric Examination
conducted by a recognised Board of
Eentral or State Bovernment or an
examination recognised as equivalent
to §5C/8S5LC/Matric for the purpose of
recruitment in Central Govt. services.

Futli

AND - 7 Years active SEPQice

. as a full time Sub Staff
time confirmed employees in

the subordinate cadre who have passed
examination one standard below
SSC/SSLC/Matric .

(D) Confirmed Part time employees in the -

3 years active service

Subordinate cadre in scale wages who from the date of

have passed SB8C/SSLGC/Matric examination appointment as a
conducted by a recognised Board. of permanent part-time
Central or 8tate Government OR an employee in the Bank .

examination recoanised as equivalent
to SSC/88LC/Matric for the purpose of
recruitment in Central Govt. services,
while in the service of the Bank
including the period of Temporary
Service, if any.

NOTE: 1)

2y

3)

NS
g 4
. NN

%%v/

For the purpose of Clause 3.1(C) above, ‘appeared for SSC but
failed’ shall mean that the employee should have appeared in all
the papers for SSC/SSLC/Matric Examination but could not pass.

For the purpose of Clause 3.1(C) above, "One Standard below
SSC/88L.C/Matric” shall mAean a pass in the annual school
examination of the standard just below S5C/SSLC/Matric (under the
education system in vogue) in a School recoanised by a Board
of Secondary Education of Central or State Government.

"Active service " for the purpose of eligibility shall mean
actual service which shall include all kinds of leave and any
period of probation, but shall exclude ;

a) period of temporary/casﬁa] empl oyment :

b) any period .of absence from service on toss of pay, for

which iq;:smeﬁt is postponed : and

.t e
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c} period, subject to a maximum of three years, for which
increments are stopped or reduced by way af punishment. For
this purpose, increments stopped/reduced shall be treated as
the number of years of service and shall be reduced from
actual service, subject to a maximum of three years during
the period of operation of the punishment only.

A few illustrations for calculation of ‘Active Service’ are given below:

ILLUSTRATION-I

Mro ‘X’ is a Full time confirmed employee in the Subordinate Cadre having
10 years of service and his educational qualifications is ‘Appeared for SSC
but failed’. He availed one vear leave on loss of pay from 1.1.94 +to
31.12.94 for which his one increment is postponed. For computing his
‘Active Service’; the total service of 10 years shall be reduced by one
year and since his ‘active service’ after the reduction, shall be 9 years,
he is eligible to participate in the promotion exercise.

ILLUSTRATION-I]

Mr.’Y’ is a Full time confirmed employee in the Subordinate Cadre having 7
years service "and his educational quatification is ‘Passed one standard
below matriculation’. He was imposed a punishment of ‘Stoppage of one
increment’ on 5.2.94. His ‘Active service’ shall be counted as & vyears for
any promotion exercise to be conducted during the periacd of operation of
the said punishment i.e2. from 5.2.946 to 4.2.97. Since the minimum ‘Active
service’ required +to become eligiblie to participate in the promotion
erercise is ~7- years, he shall be ineligible during the said period.

ILLUSTRATION-TII

Mr. ‘27 is a Full time confirmed employee in the Subordinate Cadre having ¢
years service and his educational qualification is ‘Appeared for S8SC but
failed’. He was imposed a punishment of ‘Stoppage of -4~ increments’ on
1.2.93. For the purpose of computation of ‘Active service’ for any
promotion exercise to be conducted during the period of operation of the
said punishment i.e. from 1.2.93 to 31.1.97, ‘3 vyears’{(the maximum
permissible period) shall be reduced from his ’? years service’ and since
his ‘active service’ after reduction shall be -6~ vyears against the
minimum requirement of -7- years, he shall be ineligible to participate in
the promotion exercise during the said period.

ILLUSTRATION-IY

Mr. "X’ is a Permanent part time employee in the Subordinate Cadre having -
35— vyears service and his educational qualifications is 85C (Passed). He
was imposed a punishment of ‘Stoppage of one increment’ on $.2.96. For the
purpose of computation of ‘Active service’ for any promotion exercise
during the period of operation of the said punishment i.e. from 9.2.96 to
4.2.97, ‘one year’ shall be reduced from his -5~ years service and since
his ‘active service’ after reduction shall be -4- years against .the

minimum requirement of 3 years, he shall be eligible tao participate in the
promotion exercise.

e
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ILLUSTRATION -V

Mr.

'Y s a permanent Part time employee in the Subordinate

Cadre having -4~ years service and his educational qualification

is

88C (Passed). He was imposed a punishment of ‘Stoppage of 2

increments’ on 5.2.96. For the purpose of computation of ‘active
service’ for any promotion exercise during the period of
operation of the said punishment i.e. from 5.2.94 to 4.2.98, -2-
vears shall be reduced from his ‘4 years service’ and since Hhis
‘active service’ after reduction shall be -2- years against the
minimum requirement of -3- years, he shall he ineligible +to
participate in the promotion exercise.

3.2

4.1

Note

Candidates who have passed/failed in the erxamination equivalent to
88C/85LC/Matric shall have to submit a certificate fram the office of
Director General of Education (central) certifying that the said
examination is recognised as eguivalent to S5C/8SLC/Matric for the
purpose of recruitment in Central Govi. services. Such a certificate
should be submitted by the candidate along with the application on
or before the last date for submission of said application
Applications shall not be accepted without such certificates.

WRITTEN TEST =

Ali etigible candidates except those covered under Cl ause
3.1 (A) above shall have to appear in the written test prescribed by
the Bank which shall consist of Test Paper with three parts as
indicated below and it shall be for a duration of 2 hours.

PART SUBJECT MAX . MRKS. MIN. PASS MRKS.
I English 30 10
I Arithmetic 4G 15
III . -Elementary

Banking 30 10

Total 100 35
: i. The candidates shall have an option to write the written
test either in Hindi or in English except Part~I of the

test paper (Engliah) which must be written in English.

2. The Bank shall prepare a set of 100 model questions and
answers on Elementary ‘Banking and the same shall be
circulated among the candidates around 30 days prior to the
date of written test. The gquestions for Part-II1 of the
test paper on elementary Banking shall be selected from the

lf said sejyff/questions.
7V |

W
%
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3. The test +faor English and Arithmetic shall be as per the
syllabus prescribed by the Bank. Model guestion papers for
English and Arithmetic shall also be prepared and circulated

for the information of the candidates around 3¢ days prior
to the date of written test.

Candidates who fall under Clause 3.1(&) are exempted from written
test. Such candidates shall intimate to the Bank the results of their
graduation/post graduation examination with necessary details within
one month aof the declaration of results. They would be directtly
interviewed and candidates found suitable shall be promoted to
clerical’ cadre provided they are otherwise eligible. The Bank shall
normally hold interviews twice a year for such candidates.

DECLARATION OF PROMOTIONS

A1l ecandidates who secure minimum pass marks in each "PART" of the
written test as per clause 4.1 above shall qualify for
promotion and their promotipns from Subordinate cadre to Clerical
cadre shall be dec)ared provided they are otherwise etigible.

RESERVATION OF VACANCIES/EL IGIBILITY CRITERIA AND OTHER MATTERS

CLERICAL, CADRE IN TERMS OF GOVT. PFOLICY
FOR SPECIFIED CATEGORIES SUCH AS SCHEDULED CASTES/SCHERULED TRIBES/EX~
SERVICEMEN AND ANY OTHER CATEGORIES SPECIFIED BY THE GOVT.

The guidelines/@irectives issued by the Govt. of India/Indian Banks”
Association from 'time to time for relaxation of criteria, reservation
of posts, etc, for SE/ST/Ex-servicemen and any other category that may
be specified by the Govt. shall be deemed to be a part of this
Rromotion policy and shall be given effect to accordingly . The
Federation shall be advised of the guidelines/directives received from
the Bovt. of India/Indian Banks’ Association from time to time.

OUT OF TURN PROMOTION :

The policy regarding out of turn promotions te clerical cadre of
employees wha are outstanding spurtsmen/sportswamen; employees who
apprehend dacoits/robbers; etc., shall be asg may be directed by
the Government of India/Iindian Banks’ Association from time to time
under & policy guidel ine/directive. The Federation shall be
of the guidelines/directives received
Bank ‘s Association from time to time.

Notwithstanding the provisions of this Settlement,
to promote, in its discretion, confirmed full time
subordinate cadre, who are otherwise not eligible for promotion under
this Settlement, for their excellence in performance. Such promotions
shall not exceed FIVE in number in any one promotion exercise.

the Bank may decide
employees in the

The promotees under this 2 ause may alse be required +to continue
to discharge the functions entrusted to them prior to their

promotion to c]e7;iil,cadre.
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CASES OF DISCIPLINARY ACTION

Candidates who are otherwise eligible in terms of this Settlement but
are either

a) under suspensioni or
b) in respect of whom a chargesheet has been issued and the
disciplinary proceedings are pending ; or

c) in respect of whom prosecution for a criminal charge is pending;

will be permitted to appear in the promotion exercise but
their results shall be kept in abeyance.

1f, on the conclusion of the departmental/court proceedings the
candidate is completely exonerated, the result kept in abeyance would
be declared. If found successful , promotion will take effect from the
date of declaration of initial "promotions for the. purpose of
seniority/fixkation of salary as a clerk. No  arrears of sal ary,

however, as per clerical cadre shall be payable for the intervening
period.

If punishment is imposed on  the candidate as a result of the
departmental proceedings/found guilty in the court proceedings against
him/her, he/she will not be eligible for promotion in the exercisess
for which his/her result is kept in abeyance.

SPECIAL _PROVISIONS

There shall be atleast one written test for promotion to clerical
cadre in a calender year. If for any pressing reason the written
test .cannot be held in a particular year, the Federation will be
informed in writing and the matter will be discussed with the
Federation.

An employee who refuses the offer of promotion shall not be eligibie
to participate in the next 2 promotion exercises. Similarly, an
empl oyee who accepts promotion to clerical cadre and thereafter sesks
and if granted reversion to the subordinate cadre, shall alsoc not be
eligible to participate in the next 2 promotion exercises.

A copy of the list of promotions declared by ‘the BRank from
Subordinate to Clerical cadre shall be furnished %o the Federation on

the same day.H///,

N
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After all the promotions are declared, the Bank shall, within two
months thereof, communicate in writing to all who participated in the
promotion exercise, the marks secured by them in the written test.

FIXATION OF SALARY OF SUBDRDINATE STAFF ON PROMOTION TO CLERICAL CADRE

It' is agreed that the basic salary of a member of the subordinate
staff on promotion as clerk would be fixed in the clerical scale of
pay at that stage that would give him a rise of minimum Rs.200/- in
his total emoluments as subordinate staff. The total emoluments as a
member of the subordinate staff for this purpose would mean a sum of
basic salary, dearness allowance, house rent allowance, if any, city
compensatory allowance, if any, and special allowance, if any.

GENERAL

This settlement supersedes all previous understandings/agreements/

- settlements in respect of matters covered under this settlement.

I+ any doubt or difficu1£y arises regarding interpretation of
pravisions of this settlement, such doubt opr difficulty shall be

discussed between “the bank’ and ‘the Federation’ with a view *to
resolving it.,

PERIOD OF OPERATION

This settliement shall be effective for a period of four years from the
date of this Settiement and shall continue to be effective thereafter
until it is terminated by either party after following the procedure
prescribed for such termination under the Industrial Disputes Act,
1947 . However, the parties agree to review this Settlement, if nesded.

w Vo
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Asstt . Beneral
(Personnel)

Manager
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SIGNATURE OF THE PARTIES e

Wyf-«ﬂ——
K iastas

if{*eoghqf’%“ﬁdz

{ M. Jane Harindran )
Chief Manager (Personnel }

Shri

could

indisposition.

R.C.Trivedi,President
K.I.Talreja,

"J.Qq.er/w-
(Jéé;z;:zadkarnff“f

General Secretary

I

(5. Srinivasakumar)
Dy . General Secretary -

(8. 8. Prasad)

Sen ior ce President
@

(Vin Saxena)

Vice, Pr

ident

1 Committee Member

%QJK\V-Q‘A'an As o~ !

(A. K. Bharma) " . . -

Central Committee Member

(N.filiaayak)

Central Committee Member

V:F&Ayﬁt”vtA&ﬂwY
(V.R.Degvelkar)

Genaral Secretary
(Maharashtra Unit)

Td%wQ.Gpvnhﬂfwi—rd&“bLey/

and Shri
Dy .General Secretary
not remain present due

to ¢
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(K.N.Bharti)
Chief Manager
(Personnel)

(Pramod K.Gupta)
Ag.Chief Manager
(Personnel )
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WITNESSES

{P.B.Pangal)
Treasurer

YV,
}42//

(M.J.8hah)

A

s
-
—

l/ ‘e

Vice President

Iy

(K.J

LTungal

Vice President

(A.K.Jain)

Joint

(K

Secretary CI:;)_q___ﬁ

—%—..’- .

JHoKotian)
Joint Secretary

He—

(Ashok Varma)
Joint Secretary

/m—;

(C
Central

Central

B.Raju)
mpittee Member

(John Peter)

Committee Member
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Date

( 13 )

kg

( v.P, Mahajan )
Assistant Treasurbr.

( K.S.BXPanicker )
Central ¢

\k}»oQLﬂj(Q
( P.G.M. Panicker )
Central Committee Membe:

("Stbir Chatterjee )
Central Committee Menber

( M.M., Patel )
General Secretary, Baroda Unit.

: 10th January, 1996,

Place: Ahﬁedabad.

cc to : i
1. The Asstt, Labour Commissioner (Central), Bombay,
2. The Regional Labour Commissioner (Central), Bombaye
3. The Chief Labour Commissioner (Central), New Delhi,
4-

The Secretary to Government of India, Ministry of
Labour, New Delhi,
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MEMORANDUM OF SETTLEMENT
(Under Section 2(P} of the Industirial
Disputes Act 1547, read with Rula 58¢4)
of the Industrial Disputes (Central)
| Rules, 1057)

EETHEEN
BANK OF BARODA

AND

ALL INDIA BANK OF BARODA -
" EMPLOYEES' FEDERATION

(Sole Collective Bargaining Agent on = |}
behalf‘ of murkmen in Bank of Baruda) |
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NAMES OF THE PARTIES

BANK OF BARODA

Represented by :

ALL INDIA BANK OF BARODA

Represented by :

having its Head Office at Mandvi, BRaroda.

Being a
.corporation constituted under the Banking
Companies (Acquisition and Transfer of -

Undertakings) Act, 1970.

1. Shri. Ratan K. Kapoaor
Corporate General Manager
{Bus. Dev.,PS % Co-ordination)

2. Shri J.N. Tandon, -
Corporate General
( HRM&GA )

Manager

3. Shri. 8. Sengupta
Asst .General Manager (Personnel)

4. Smt.Jane Harindran,
Ehief Manager (Personnel)

AND
EMPLOYEES’ FEDERATION

1. S8hri R.C. Trivedi,
President.

2. Shri Milind Nadkarni,
General Secretary.

3. 8hri K.I. Talreja,
Deputy General Secretary.

4, Shri S. Srinivasakumar,
Deputy General Secretary.

5. Shri S.S5. Prasad,
Senior Vice President.

6. Shri Vinil. Saxena,
Vice President.

7. Shri §. A. Anvekar,
" Central Committee Member

8. Shri A.K. Sharma,
Central Committee Member.

9. Shri N.P. Nayak,
Central Committee Member.

10. Shri V.R. Degvekar,

General Se;retary,Maharashtra Unit
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SHORT RECITAL

On 14.02.1971, ‘The Settiement for assignment of duties of
Special Assistant - 1991’ (hereinafter referred to as ‘the
1991 Settlement on Special Assistant') was signed by Bank of
Baraoda <(hereinafter referred to as ‘the Bank'’) and the Al
India Bank of Baroda Employees’ Federation

(hereinafter
referred to as ‘the Federation’). ‘

‘The 1991 Settlement on Special Assistant’ governs the

following :

a) the criteria for assignment of duties of

Special
Assistant;

'

b the criteria for retransfer of those who are Special
Assistants, as on the date of the Settlement, i.eo.
16.2.1991 and were posted outside their previcus place
of posting and have completed -S- yaars of service at

outside place or will complete -5—- years of service
thereatter. ' ) ~

Buring negotiations held with ‘the Federation’ in
connection with the review of the 1991 Settlement on
Promotion Policy, for promotion from Clerical to Officers’
cadre, the matter regarding revision of criteria for
assignment of duties of Special Assistant to clerks

was
discussed and it was agreed to increase the ratio of Special
fAssistants to internal promotions to officers’ cadre from
the existing 204 to 25% and to have - further

negotiations in the matter for signing a Settlement

amending . the relevant provisions of ‘the 1991% . Bettl ement
on Special Assistant’. '

-

In pursuénce of clause 2.4 of ‘the 1991 Settlement
Special Assistant’, ‘the Federation’

review of certain provisions of this
retransfer of Special Assistants,

cn
had  requested for
settlement relating to

Negotiations were, therefore, held between ‘the Bank’ and
“the Federation’ on various dates inciuding 8th, 9th &  10th

January, 1996 and a Settlement has been arrived at
appearing hereinbelow. :

as
In arriving at this Settlement, negotiations were conducted .
with the recognised union, viz. A1l India Bank of Baroda

Employees” Federation, as required under the Settlement
dated 1.9.1973. - ’

JTERMS OF SETTLEMENT:

This  Settlement shall be called ‘The
agsiagnment of duties of

199467 . gl///
‘a4 g} |

Setflement for
Special Assistant - 1991 (Amendment)

i
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It shall come into force with effect from 10th  January,
1996.

Clauses 2.4, 3.1 and 8.1 of ‘the 1991 Setilement on Special
Assistant’ are deleted and in its place and stead, the
following are substituted: -

"2.4 It is further agreed that the criteria for .retransfer
of Special Assistant as given in clause 8 of the ‘the
1991 Settlement on Special Assistant’ (AS AMENDED by
this Settlement? shall also be applicable for
retransfer of @

a. special assistants who are assigned the duties of
special assistant in terms of the provisions of
‘the 1991 Settlement on Special Assistant’;

b. special assistants who will be assigned the duties

of special assistant in terms of the provisions of

this Settlement 3

and are posted at a place other than the place where

he/she was working prior to the assignment of such
duties." :

"3.1 The BRank shall assign the duties of Special Gssistant
to clerical staff in the ratio of 25% (twenty—-five
percent)  of internal promotions to officers’ cadre
within 90 days from the date of declaration of such

promotions to officers’ cadre. Fraction of 0.5 ¥ er
more is to be rounded off to one. Any fraction of leas
*than ©0.5% is to be ignored. If there are not

sufficient number of promotions to the officers’ cadre,

warranting promotion of atleast one Special Assistant

in the State or the Administrative Region of the Bank

whichever is "smaller, the bank agrees to assign the

duties of Special Assistant to ene clerk. However, if

there is no promotion to the officers’ cadre in  the
.State or the Administrative Region of the . Bank
. whichever . is sgsmaller, no assignment of duties of
‘Special Assistant shall be made." '

PROVISO:

Notwithstanding clause 2.2 above, assignment of duties
of Special Assistant arising out of promotion made
from clerical to officers’ cadre with effect from

21.8.95, shall also be made in terms of clause 3.1
above. .

b

o
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ng.1 It is agreed that Special Assistants who are posted
outside their previous place of posting as clerk’ and’
have completed =3- years of service at that outside
place/s as Special Assistant or will complete 3 years
of service hereafter, shall be retransferred at the
Bank‘s instance in the manner given in clauses 8.2,
8.3, 8.4, 8.5, 8.4, 8.7, 8.8 ¥ 8.10 of ‘the 1991
Settlement on Special Assistant’."

Clause 9.9 of ’the 1991 Settlement on Special Assistant’  be
and is hereby deleted. ‘

I any doubt or difficulty arises regarding interpretation
of any provision of this Settlement and ‘the 1991 Settlement
on Special Assistant’as amended by this Settlement, such
doubt or difficulty shall be discussed between ’‘the Bank’
and ‘the Federation’ with a view to resolving it.

" l/ - [P
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(R.N.Bharti}
Chief Manager
{Personnel)

%é
(Pramod’ﬁfgzgzg:

Ag.Chief Manager
(Personnel )

“B- ‘
WITNESSES ° '
/ ) .
. (P.B.Pangal)}

Treasurer

(M.J.Shah)
Vice President

(K.J.Tunga)
Vice FPresident

(A.K. Jaim)

<:£;;;§jnt Secretary E ;

(R.G.ﬁgik) —‘T::::>

int_Sécretary

A

(K. .Kotian)
Joint Secretary

P
(Ashok Varma)
Joint Secretary

P Y,

P__-_'-—-_‘—h_
(C.B.Rajuw)

Centﬁgt:sfmmittee Member

(John Peter)
entral Committee Member
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" ( VeP. Mahajan )
Assgistant Treasurer,

L

anicker )
ttea Member

( P.G.M, Panicker )
Central Commniftee Member

( stiblr Chatterjee )
Central Committee Member

-""’"'\
e ;

~Y)

( MM, Patel )
General Secretary, Baroda Unit,

Date 3 10th Jamary, 1996,

Places Ahmedabad,

cCc to 1

1. The Asstt, Labour Commissioner (Central), Bombay.
2. The Regional Labour Commissioner (Central), Bombaye
3. The Chief Labour Commissioner (Central), New Delhi,
4.

The Secretary to Government of India, Ministry of
Labour, New Delhi,
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CLER\CAL T0 OFFICERS CADRE IM INDIA - 1994

{ D . 2 Nov 1994
| e
'gi r
vern - MEMORANDUM OF SETTLEMENT
e ~ (Under Section 2(p)-of the Industrial -
Disputes Act, 1947, read with Rule 58(4)
of the industrial Disputes. {(Central)
‘Rules, 1857).
| BETWEEN
BANK OF BARODA
i | | AND
'ALL INDIA BANK OF BARODA
' | EMPLOYEESf FEDERATION |
{( | (Sole Collective Bargaining Agent on
7 | behalf of workmen in Bank of Baroda)
[
B
Lz v
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Bank of Baroda

Rapresented by :

NAMES OF THE PARTIES

having its Head Dffice at Mandvi, Baroda. -

Being a
corporation constituted under the Banking
Companies (Acquisition and Transfer of

Undertakings) Act, 1570.

1. Shri P.R. Merchant,

Executive Director

2. Shri A.S. Krishnan,

Corporate General Manager{Ops.AcskAudit)

3. Shri J.N. Tandon,

Corporate General Manager {HRM&GA)

4. Dr. Anil K Khandelwal,

Dy.General! Manager (HRMLGA )

5. Smt. Jane Harindran,

Chief Manager{(Personnel}

ANTD

AUl India Bank of Baroda Employees' Federation

Represented by

y

4{//,

53

1.

Shri R.C. Trivedi,
President.

- Shri Milind Nadkarni,
General Secretary,

. Shri K.I. Talreja, .
Deputy General Secretary.

4, Shri S, Srinivasakumar, i

Deputy General Secretary.

5., Shri M.N. Joshi,

Deputy ‘General Secretary.

6. Shri S.sS. Prasad,

10.

Senior Vice President.

Shri Vinil Saxena,
Vice President.

Shri A.K. Sharma,
Central Committee Member,

Shri N.P. Nayak,
Central Committee Member.

Shri V.R. Degvekar,
General Sacretary,naharashtra Unit

7
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SHORT '‘RECITAL :

Bank of Baroda {(hereinafter referred to as 'the Bank')
India Bank of Barocda Employees' Federation (herein
'the Federation') signed a Settlement dated 16th
Promotion Policy (hereinafter referred to a5 "the 18991 Settlement

Promotion Policy!). The said 1581 Settlement on
-governs following :

and the All
after referred to as

on
Promotion “Policy

al Internatl promotion from clerical cadre to officers' cadre :
bl Direct recruitment by the Bank to officers' cadre in JMG/S |
c) Promotion from subordinate cadre to clerica! cadrs.

The 1881 Settlement on Promotion Policy was to remain in force for a
period of five vaars with a provision for revisw of the policy, if

needed, after the expiry of three ¥ears from the date of the
settiement.

The changing banking scenariec and challenges of competitive
environment have caused varied demands on the bank and itg
resources. With a view to meeting the challenges and to fulfil -the .
aspirations of the employees by providing adequate and planned career
opportunities, it was felt necessary by *the Bank' and the 'the
Federation', to review the existing policy for promoiion from

clerical to officers' esadra.

Negotiztions for a comprehensive Promotion Polic
between 'the Bank' and 'the Federation' on various dates from May,
1984 to October, 1994, including 26th & 27th October, 1594,

Yy Settlement wers held

It has now besp agreed to have separate settlemente on - Promotion
Policy from clerical to officers’ cadre and from subordinate staff
cadre to clerica! cadrs. Accordingly, a Settlement on policy for

promotion from clerical to officeors® cadre has been arrived at aE
appearing hereinbelow.

In arriving at this Settlement, negotiations were conducted with the

All India Bank of Baroda Employees! Federation (recognised), as
required under the Sett!ement dated ist September, 1873. :

TERMS OF SETTLEMENT:

This Settlement shall be called ‘Settlement on Policy for promotion
from clerical to officers' cadre in India - 1994"° aqd shall superseds
the *1981 Settiement on Promotion Policy' save and. except all the
provisions relating to promotion from subordinate staff to clerical
cadre and shall govern only the employees in india on the following 1

a)  Internal promotions from clerical cadre to officers® cadre ;

b1 Direcf recruitment by the Bank to officers®

cadre in Junior
Management Grade/Scale 1

c! Out of turn promotions.

g Y

February, 1981 on-
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INTERNAL PROMOTIONS FROM CLERICAL CADRE TO OFFICERS' CADRE @

There shall be two channels for promotions from clerical cadre to. .
of ficers' cadre as under :

al Seniority Channel - 35% J){ of the total internal promotions -
. }){ to be made in Junior Management
b) All India Channel - 65% ) { Grade/Scale I. .

At the time of inviting -applications for promotions from clerical to.
officers' cadre from the eligible candidates, the bank shall declare
zone. wise number of vacancies .to be filled in by internal promotions.. -

However, 35% of such declared vacanciss in a zone will be filled in by .
Seniority Channel.

Provided that in arriving at 35% of the vacancies for each zone
Seniority Channel, fraction..of less than 0.5 shall
fraction ot 0.5 or more shall be rounded off to one

under
be ignored and the .

-

This is only meant for the purpose of ascertaining and declaring the. . .
vacancies. Those who are promoted to officers!' cadre under the
Seniority Channet shall * be retained in the zone immediately .on

promoction to officers' cadre. '

Remaining 65% of the fotal internal promotions shall! be made

by the
All India Chznnel.
_ e

Those who are promoted to officers' cadre under the All Indiz Channel

shall be l[iable to be transferred to any branch/office of the Bank
anywhere in India.

The bank shaill have the right to reduce or inéraa;e the number of
declared vacancies to the extent of 10X of the number so declared.

LR PR

If sufficient number of candidates do not gualify under the All India

Channe!, the Bank shall have ths right to further reduce the number of
promotions, in this channel.

NOTE :

The word 'Zone', wherever it appears, shall for the purpose of this
Settlement, mean the same 35, the administrative zone of the Bank and
#hall! include all the branches including specialised branches of -the
zone and also the administrative offices like Head Office, Cantral
Office, Zonal DOffice, Regional Offices, Zonal lnepection Centre,
Training Colleges/Training Centra, Stationery Cell, etc., falling in
the geographical jurisdiction of the zone. However, in respect of
Bombay City where two zones, i.e. Greater Bombay Zone and Bombay Main

Office are situated, they will be treated as one zone and Bombay Main
Office shall be included inm Greater Bombay Zone.

>
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‘3.2 Following factors with welghtages assigned to- them have

I.

bean
identified for internal promotions from clerical to officers' cadre:

Total marks _ 100

Divided as under :

SENIORITY CHANNEL

FACTORS VE IGHTAGE
Seniority 30
Qualifications 10
Written Test _ 60

T ot alt 100

Il. ALL INDIA CHANNEL

Qualifications 10
Written Test : 60
Interview 30

T o t a3 1 100

SELECTION PROCEDURE:

[
Y

At the ftime of inviting applications for promotions from.clericatl toe
officers’ cadre from the @ligible candidates, the Bank shall declare
the wvacancies in terms of clause 3.1 abova.

Employees who fulfil the eligibility criteria, while

applying . for.
internat promotions, shall «clearly exercise option

i either for
Seniority Channael or All India Channe! and such opticon once exercised
shall be 1irrevocable for that exercise. No employee shxll opt far

both the channels at a tima.

SENIORITY CHANNEL:

ELIGIBILITY

Subject teo clause 5.3, candidates with Rinimum 15 years of active

service in the clerical cadre shall be eligible to apply for promotion
under this channeli.

‘Active Service' for this purpose shal! mean actual service which
shall include all kinds of leave and any period of probation, but
shall axclude :

a. period of temporary/casual enmploymant ;

b. any period of absence from service on loss of pay,

for which
increment is postponed ; and .

e Y

AT N L rre———
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c. period, subject to a maximum of 3 years, for which. increments are
stopped or reduced. For this purpose, iIncrements. stopped/
reduced shall be treated as the number of vears of service and
shall be prcportionately reduced from actual seryvice, subject. . to
a maximum of 3 years, during the period of operation of the
punishment.

Employees who left the Bank's service in India and were re-employed in ..
India will also be considered eligible if they fuifil the eligibility-.
criteria mentioned at 5.1 above, on the basis of their present and
past service in 'the Bank' in the clerical cadre in India.

AGE LIMIT

Max imum 58 ysears

SENIORITY { -30-."MARKS QUT DF -i00- MARKS) LotE

An eligible candidate. for promotion under the Seniority Channel:. shal:l
be given 15 base .marks for the minimum qualifying active :service of
15 years in the clerical cadre and 1 1/2 (one and half) mark for  each
additional completed year of active ssrvice over and above - the 5.
years of active serwvice in the.clerical cadre, subject to a max.i:mum of
30 marks for the total active service. ‘For example, an weligible
candidate who has completed total active service of 25 years or .more -
in the clerical cadre shall be awarded 30 marks for seniority. -.-

The completed years of active service shall be calculated as on the
last date for submitting applications for promotion. For +this
purpose, active service of six months and above as on the last date
for submitting applications shall be taken as =a completed’ year -of
active service and active service of less than six months shall be
ignored,

If a candidate has put in service in the clerical cadre in the Reserve
Bank of India or a Commerical Bank or a Co-operative Bank or a
Regional Rural Bank, prior to his/her joining Bank of Baroda, for such
service in the clerical cadre in the other Bank, he/she shall be given
weightage for his/her completed years of service in such Bank provided
he/she has put in.a minimum qualifying active service in ‘the Bank' as
mentiored. above at Clause 5.1. The weightage for such service shall
be atﬂ the rate of 374 (three guarter) yesar of sarvice for every
completed year of service in such Bank but oniy completed years
calculated at that rate shall be considered, i.e. for tweoc vyears of
such service, he/she shall get a weightage of one yegar, for three
years of such service, hesshe shall pet a weightage of two yaears, for
four years of such service, he/she shall get a weightage of three

yegars and so on.

¥
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#ee #1470 ye@ars shall be reduced by one year and since the ‘active

S

)

D. '‘Active Service' shall be computed as given in paragraph 5.:I.
Examplies are given below !

ILLUSTRATION 1:

'Mr. 4 is having 17 years of service. :He has‘availed one year leave on
loss.  of pay from 1.10.83 to 30,9.94 for which. his one increment is
Yiove postponed. For computing the 'active service'; the total serviee of

.Ba@rvice’

shsll® be 16 years,:he is eligible to participate in the promotion

exercise under the seniority channet.
Marks for seniority shall be awarded as under :

For the first 15 years of active service -~ 15 base marks ;

Add marks for the additional! one year of . :
active service @ 1 1/2 marks per ysear - 1 1/2 marks

T ot a - :16 1/2 marks

JLLUSTRATION 2.

Mt X -is having 15 yoars of service. He has- been imposed a punishment

--of stoppage of one increment on 1.10.1994, The ‘active service'
shall be counted as 14 years for any exercise to be conducted -during
the poriod of operation of such punishment, i.e. from 1.10.84 to

30.8.95. Hence, he is ineligible to participate in the

promotion
exercise during the said pericd under the Seniority Channel.

However, he will be eligible to apply for the :All India Channel
provided he fulfils the eligibility criteria under the All india
Channel.

ILLUSTRATION 3:

Mr. X is having 22 years of service. He has been imposed punishment of
stoppagse of five increments on 20.6.93, For the purpose of
computation of ‘active service', three years thal! be reduced from 22

years of service and since his active service after reduction ghall be

19 years, he shall be eligible to participate in the promotion
exercise under the seniority channel.

His maqks for seniority for promotion exercises in which the last date
of submission of application falls during the period of operation of
punishment, i.e. 20.6.93 to 18.6.98, shall be as under :

For the first 15 years of active service - 15 base marks

Add: marks for additional years of active

sorvice @ 1 1/2 per year, i.o®. 4 x 1172 . - 6 marks

i ﬁb{ g//, | . - 21 marks
A !

T ot s 1
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7.2

8.

B.1

8.2
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QUALIFICATIDNS {10 MARKS OUT OF 10C MARKS)

Allotment of marks for qualifications shall be as under :-

.

Marks
E5C/Matriclation pasgs 2
Graduation/Post Graduation & above 5 {inclusive of 2 marks for
SS5C/Matriculation pass!
Part | of CAITIB/CAIB {London!} 2
Both parts of CAIIB/CAIB (London} )
In any case, marks for qualifications shall not exceed 10 marks.

VRITTEN TEST (60 MARKS OUT OF 100}

All eligible candidates shall have to appear in a written test
comprising of both objective and descriptive tests (in. the ratjoc of
70:30) on Banking Law and Practice, Procedures, etc. There thall be no

_Eiﬂifffﬂﬂﬁiiiixiﬂg marks in the written test. A3 S
———

Candidates who had secured -105- or more marks inh the written test
for promotion from clerical to officers' cadre held in the year 1983,
but were not preomoted, shail be, at their option, given one time
exemption from appearing in the first writtsn test only te be held
under the Senierity Channel under this Settltemsnt. in such cases, the
marks secured by them in the written test held in the yoar 19583, with
revised weightage under this Settlement shall be considered as marks

secured by them for the purpose of the first written test unrder this
Settlement. ’ :

DECLARATION OF PROMOTIONS

The Bank shall draw a merit list zonewissa, by aggregating the marks
secured by candidates for seniority, gqualifications and in the writtan
test and promotions shall be declared zone-wise from the said merit

list in the descending order of merit to the extent of vacancies
declared zone-wise under this channel, in terms of clause 3.1 above.

From the said liset, 'the Bank® may promote in the merit order,
candidates according to its needs as and when necessary after the
initial! promotions are made. Provided however, the promotions

declared subsequent to the initial promotions, shal!l have effect from
the date of initial promotions for the purpoee of fixation of salary
as an officer but, no arrears of salary shall be payable between the

date of initiai promotion and the date on which subsequent promotions
are declared.

The  Bank sha!il have the right to maintsin a waiting list upto 10 per

cent of the number of promotionz for ite future needs till the next
promotion exercise which i% may or mav no: utilise in its discretion.
Fromolions i{ declared from the waiting list, shall take effact trom
the date o! declaration o! such promotions prospectively tor all

[&.

YTE AT
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ALL 'INDIA CHANNEL

ELIGIBILITY -

Subject te clause 8.5Z, candidates with the minimum active .service
stated against each category as mentioned below, shall be eligible
to

apply for promotion under this channel. Employees who left +the

Bank's service in India but were re-employed in lndia will dalso be
considered -eligible if they fulfil the eligibility criteria , mentioned

in

clause 9.3 and the criteria given hereinbelow, on the - basis of

their present and past active service in 'the Bank' in India . in;. the
.clerical cadre : :

(A)

(B

cH

Category Minimum active
: service. =

Chartered Accountants(CAsl}, Confirmed employees

OrR ) {(exompted from
Cost and Works Accountants (ICWAs!, written .test)
OR
Company Secretariss
OR

Ph.D/D.Lit in subjects related to Banking in
the Disciplines of Agriculture, -Commerce,
Economics, Law and Management from a
recognised University.

OR
Master's Degree in Computer Science
(MCS) from a recognised University

OR S .-
Degree/Post Graduate Diploma in
Architecture from a recognised Univer-
sity or from an lnstitute recognised
by the Centra! Government.

First Class Graduates/First class Post 2 Years active

Graduates from a recognised university sarvice in the
OR L. cierical cadre.

MBAs with minimum 50% marks in aggregate
from a recognised University or from an
institute recognised by the Central
Government

OR
Graduates/Post Graduates with both parts
of CAIIB/CAlIB{London)

CR
Graduates/Post Graduates with Post Graduate
Diploma in Computer Science from a
recognised University or from an Institute
recognised by the Central Government.

’

Non graduates with CAIIB/CAIE (London) - 3 Years active
OR : service in the
Graduates/Post Graduates with Part | clerical cadre.

of CAIIB/CAlE{London)
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10.

10.1

(o Gfaduates/Post Graduates from 3 .recognised 4 Yemrs active
University . . service in the
DR clerical cadre.

Non-graduates with CAIIB (Part 1)/
CA'E (London) Part 1

{E} Non-graduates ‘ 7 Years active

service in the
clerical cadre.

L

m

First Class Graduation/First Class Post Graduation shall mean a

minimum of 60% marks in the aggregate in the said examination.

‘Non-graduation shall mean SSC/Matriculation pass from an

Examination
Board of State or Central Government and above but not

Graduation.

Equivaleni examination shall not be considered. However, candidates
who have passed an examination equivalent to §SC/Matriculation and
have been promoted to clerical cadre from subordinate cadre on the
basis of said qualifications, shall -be considersad eligible for
participating in the promotion sxercise provided they are' otherwise
eligible under this Settlement.

'Active Service' for this purpose shall have the same meaning as
defined in clause 5.1 above and the illustrations given thereunder.

AGE LIMIT
Maximum 50 ysars

QUALIFICATIDNS {10 MARKS OUT OF 100 MARKS

Allotment of marks for qualification shall be as under :-

Marks

Graduation/Post Graduation & above - 5
Part | of CAlIB/CAIE (London! - 2
Both parts of CAlIB/CAIEB (London! - 5

In any case marks for qualifications shall not oxceed 10 marks.

WRITTEN TEST ¢ 60 MARKS DUT OF 100 MARKS )

All eligible candidates except those covered under clause B8.1i{A) shall
have to appear in & written test comprising of both
descriptive tests (in the ratio of 60:40)
Practice, Procedures, etc. The minimum
written test EE?II be 27 out of §0.

e

objective and
on Banking Law and
qualifying ‘marks {in the

10
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Subject to clause 12.1 of this Settlement, candidates who qualify in
the written test i.e. those who have cecured 27 marks or above out of
60, shall be considered eligible for appearing for the oral interviow.

11.2 Candidates who secured -105~ or more marks in the written test for
promotion from clerical to officers®' cadre held in the year 1893, but
were not promoted, shal! be,: 3t their option, given one time exemption
from appearing in the first Written Test only to be held under the AlL
India Channel under this Settlement. In such cases, the candidates, if

e

L WA

-

eligible in terms of Clauses: 9.3 and 12.1 of this Settlement, shalL.

be interviewed alongwith other eligible candidates and the marks. .

secured by them in the'written test held -.-in the year 1993, with
revised weightage under -this Settlement, shall be considered as
secured by them for. thé purpose of the first written t
Settlement.

marks
est under this

11.3 Eligible candidates covered under Clause B.1 (A)

the details regarding : their qualifications with the
certificates within one month from the date they become
participate in the promotion exercise in terms of the said

clause.
12, INTERVIEW ( 30 MARKS OUT OF 100 MARKS 1
12,1 A list of the candidates successful in the written test, i.e. those

who secure 27 or meore marks in the written test, shall be prepared in
the descending order of marks secured by them and from the said list,
eligible candidates in the ratio of 1 : 5 (i.e. for every one vacancy

five candidates) shall be called for interview. The bank shall
constitute interview panel/panels for interviewing such eligible
candidates. In case candidates eligible for interview are not

available in the ratio of 1 : 5, the bank shall call
candidates for interview. : :

all weligible

12.2 There shall be no minimum pass marks in the interview.

12.3 The Bank shall .normally hold interviews twice & yesar

A for candidates
qualifying under Clause 9.1(A).

13. DECLARATION OF PROMOTIONS

13.1 After the interviews are over, a merit list of the eligible candidates
shall be prepared by aggregating the marks secured by then
qualifications, in the written test and interview. Promotions shsll be

declared from the said merit list in the descending order of merit to
the extent of vacancies declared under the All
of cilause 3.1 above.

PRI
% _

for

above =shall be.;
exempted from written test. Such candidates shall intimate to the bank ..

necessary  ;
eligible to ..

India Channeil, in terms
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'13_2 From the. said list, *the Bank® may promote in the merit order,

13.3

13.4

14,

14.1

14.2

14.3

candidates according to its needs as and when necessarvy after tha
initial promotions are made. Provided however, the promotions declared
subsequent to the initial promotions, shall have effect from the date
of initial promotions for the purpose of fixation.of salary as an

of ficer but, no arrears of salary shall be payable between the date of
initial .promotions. and the date on which subsequent .promotions are
declared. . -

The EBank shall have the right to maintain a waiting list uptoc .10% ° of

- the number of promotions for its future needs till :the next promotion

exercise which it may or may not wutilise  ‘in: its discretion.
Promotions, if declared from the waiting list," shall' take effect from

the date of declaration of such promotions prospectively for all
purposes.

The-eligible candidates covered under Clause B8.%(A) and interviewsd

in
terms of Clause i2.3 shall be eligible for promotion, if found
suitablae. : :
SPECIAL PROVISIONS:
The written test for the Seniority Channe! and the All India Channel

shall be held on a common date but there may be separate

question -
papers for each channel.

The Bank may, in future, after discussions with ‘'the Federation®
ongage the services of institute of Banking Personnel Selectien (1BPS)
for conducting the promotion exercise fully or partiaily. -

There shall be atleast one written test for promotion to officers'

cadre in & calendar year. 1f for any pressing reason, the written
test cannot be held in a particular year, the Federation will be
informed in .writing and the matter will bs discussed with the

Federation.

Promotions made under clause 8.1(A} and clauses i7.1 and 17.2 of this
Settlement shall be treated as out of turn promotions and shall - be
over and above the number of vacancies declared.

An employee who refuses the offer of promotion shall not be eligible
tc participaste in the next three promotion exercises. Similarlty, an
employee who accepts promotion and thereafter seeks reversion to the
clerical cadre shall! alsc not be eligible to participate in the next

three promotion exercises.

y d b
7

7/’;
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15.4 A statement showing number of di

14.6 A copy of the list of internal promotions declarsd by the Bank

14.7

14.8

15.

15.1

15.2

15.3

//( é‘lﬂ;
@

from
the —clerical to the officers' cadre shall be furnished to the

Federation on the same day.

While declaring the !ist of candidates successful in the written test
under the All India Channel, marks secured by them in the written:test
shal! be declared. Marks obtained in the written test by the
candidates wunder the Seniority Channel shall
simul taneously.

After all the ‘internal promotions are declared, the Bank shal'l : within
two months thereof communicate in writing to all who participated. ‘in
the promotion exercise at all stages, the marks secured by them wunder
different identified factors. Howsver, marks already adwvised under
Clause 14.7 above shall not be advised again. :

DIRECT RECRUITMENT QF DFFICERS

The Bank shall have the right to recruit officers directly in Junior
Management Grade/Scale [ as against internal ‘promotions in.. the
following proportion :

Internal Promotions - . -75-
Direct Recruitment -25-

The' above proportion of. direct recruits shall

not include officers.
recruited in specialists cadre.

The quatifications for direct recruitment of officers in Junior

Management Grade/Scale | shall be as may be prescribed by the
Government/Banking Service Recruitment Board/the Bank and appointment
shall

be made through Banking Service Recruitment Board or
agency &5 may be recommended b
the bank.

any other
y the Government or as may be decided by

.rect recruitment of officers in JMG/S
{ in generalist category shall be fu;nished to 'the Federation', at
the end of every caleadar year.

b

also be declared-
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16.

16. 1.

i7.

17.1

17.2

RESERVATION OF VACANCIES/ELIGIBILITY CRITERIAY: AND OTHER MATTERS

RELATING TOQ PROMOTIONS 'TQ OFFICERS' CADRE IN TERMS OF - GOVERNMENT

POLICY FOR SPECIFIED CLASSES SUCH AS SCHEDULED CASTES/SCHEDULED

TRIBES/EX~SERVICEMEN AND ANY OTHER CATEGORY SPECIFIED BY = THE

GOVERNMENT.

The guidelines/directives issued by the Government of India/Indian
Banks Association from time to time for relaxation of eriteria,

reservation of posts, etc., for SC/ST/Ex-Servicemen and any other
category that may be specified by the Government shall be deoomed to
be a part of this promotion policy and shall be Eiven effect to
" 8ccordingly. The Federation shall be advised of the policy guidelines/

directives received from the Government of India/Indian

Banks'
Association from time to time.

OUT OF TURN PROMOTION

The policy regarding the out of turn promotions to officars®

cadre of
gmployees who are outstanding sportsmen/sportswomen;

employeas who

apprehend “dacoits/robbers, etc., shall be as may be directed by the
Government of India/indian Banks' Associsation from time to time wunder
& policy guideline/directive. The Federation shall be advised of the
policy guidelines/directive | received . from the Government of

India/Indian Banks® Association from time to timae.

All stenographers who are working as stenographers and have completed
15 years or more of active service a5 stenographers, as definesd in
clause 5.1 above, shall be gligible to be considsred for promoftion to
officers' «cadre in JMG/S I. They shall be exempted from written test
and directly interviewsed and shall be: eligible for promotion to
officers® cadre, if found suitable. Such promotions shall! not exocesd

05 in number in any one promotion exercise and will be over and above
the vacancies declared.

The promotees under this clause will be reguired to
secretarial services to gxecutives in the rank of Dy.
and above in administrative offices.

render. steno/
General Managers

Further, all stenographers, if they so desire, will
apply wunder the - Seniority Channel or the All India Channel, if
otherwise sligible under this Settiement. Such stenographers who opt

for BSeniority Channel or All Indis Channel shall not be considered
under this clause. ’

>
A,

have the option to

(C// ’
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_18. DISCIPLINARY ACTION CASES :

18.1 Candidates who are otherwise eligible in terms of this Settlement but : .

are either :

{a) under suspension ; or

(b} in respect of -.whom . a charge sheet has been issued and the .
discipl!inary proceedings are pending; or

{c) in respect of whom prosecution for a2 c¢riminal charge is pending

will be permitted te appear in the promotion exercise but their.;.
results shall be kept in abeyance.

18.2 1f¢, on conclusion. of the departmental/court proceedings . the.
candidate is completely exonerated, the result kept in abeyance
would be declared. Lf- found successful, promotion will takse effect.
from the date of declaration of initial promotions for +the purpose
of seniority/fixation of salary as an officer. No arrears- of
salary, .howaver, as . 'per officers' cadre shall be payable for the
intervening period.

iB.3 1f punishment is imposed on the candidate as a result of the .
departmental proceedings/found guilty in the court proceedings
against him/her, he/she will not be eligibie for promotion in the
exercise/s for which his/her result is kept in abeyance.

. %

158, GENERAL

-

19.1 This settlement supersedes all previous undarstandings/agreement?l
eettlements in respect of matters covered under this settlement.

18.2 If any ' doubt or difficulty arises regarding .interpretation of any
‘provision of this settlement, such doubt or difficulty shall be
discussed between ‘the Bank' and 'the Federation' with a view to
resolving it. .

20. PERIOD OF DPERATION:

20.1 This  Settlement shal]l be effective for a3 period of five yesars from

the date of- this Settiement and shall continue to be eoffective

,L thereafter unti} it is terminated by either party after following the

(://” procedure prescribed for such termination wunder the industrial

Disputes Act, .1947. However, the parties agree to review this
Settlement, if ‘needed.




DD D DDDD DD DD DN

3D

2

.:) :

3D D D

2 DD D DD D

D

»

/Z/(/,é&/wq_

(P.R. HMerchant}
Executive Director

{(A.S. Krishnan)
Corporate gpnera

;9 s. Acs Q\fudit

L{/J.NL./EM/

andaon)

Corperate
(HRM & GA

Manager

ral Manager

{Anl! K Khandelwal!

Dy. General Manager
(HRM & GA)

(Jgdne Harindra AJH*&Z\JILJ

Chief Manager (Personnel]

Q.

16

SIGNATURE DOF THE PARTIES

A
L/\LN

(R.C.
Presid

\(M)/

Genera

O Toten

(K.1l. Talrelja}

Trivedi)
ent

— T

d Nad rni)
1 Secretary

[ 21

T

Dy. General Secretary

{S. Sr

inivasakumar) -

Dy. General Secretary

(o

{M.N. Joshi}
Dy. General Secretary

qmﬂ
cssM '

Seafor~Vice Pnﬁ\:dent

(Vinil

e
)

Saxena)}

Vice President

{A.K. Sharma)
Central

Committes Member

.

ayak)
Committee Member
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(Pankaj S. Shah)
Saq}gr Manager (Pergonnel!}

éggéilralidharanl

Manager (Personne!

Date: 2nd November, 1994.
Place: Bombay.

WITNESSES

I/

General Secrotary
{Maharashtra Unit}

{(P.B. Pangal)
Treasurer

(M.J. Shah)
Vice

(K.T. Shetty)
Central Committes Member

PEP——

(C.B. Raju}

Cﬁﬁf;fl Committee Member
)

9J/c:hn Peter)

Central Committee Member
74%&£:y&ﬁ;;¥=*-

: b
(Ashok Varmal -
Joint Secretary

}‘EA.

(K.K. Kotian)

(Harish Patil)
Joint Secretary

c.c.to: 1. The Asstt.Labour Commissioner{Central), Bombay.
2. The Regional Labour Commissioner {Central), Bombay.
3. The Chief Labour Commissioner{Central}, New Delhi.
4, The Secretary to Govt, of Indiax, Ministry of Labour,

New Delhi.
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SETTLREMMEMN! OMN SUVIFWIRKISMNTION

Dt . 31 0ck 1992

MEMORANDUM OF SETTLEMENT

(Under Section’ 2(p) read with Section 18(1) of
Industrial Disputes Act, 1947, and Rule 58(4) of the
Industrial Disputes (Central) Rules, 1957).

BETWEEN

BANK OF BARODA

ALL INDIA BANK OF BARODA EMPLOYEES! FEDERATION

(Central oOffice, Bombay) Sole Collective

Bargaining
Agent on behalf of workmen in Bank of Baroda.
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{Under

MEMORANDUM OF SETTLEMENT

Section
Industrial Disputes Act, - 1947,
Industrial Disputes (Central)} Rules, 1957).

2(p) 18(1) of

58(4) of the

read with Section

and Rule

BETWEEN
BANK OF BARODA

AND

ALL INDIA BANK OF BARODA EMPLOYEES' FEDERATION

(Central

Bank of Baroda

Represented by :

X0
P

b %/ %

2
v R

Office,
Agent on behalf of workmen in Bank of Baroda.

. having

Bombay) Sole cCollective. Bargaining

NAMES OF THE PARTIES

its Head Office at

Mandvi,

Baroda. Being a corporation
constituted under the Banking
Companies (Acquisition and ‘Transfer
of Undertakings) Act, 1970.
1. Shri A.S. Rrishnan,

General Manager

(Operations & Co-ordination)
2. Shri Ratan K. Rapoor

General Manager

{PS, PLG. & PUB.)
3. +Shri K.C. Chowdhary,

General Manager (Credit)
4. Shri J.N. Tandon,

General Manager

(Personnel & IR)

.5. Shri 1I.pP. Mendonca,
Asstt. General Manager
(Personnel)
AND,
. S
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All India Bank of Baroda Employees' PFederation

Represented by :

1.

Shri R.C. Trivedi,
President

Shri Milind Nadkarni,
General Secretary

Shri K.I. Talreja,
Deputy General Secretary

Shri v.v. Ppatel,
Sr. Vice President

Shri S. Srinivasakumar,
Deputy General Secretary

Shri M.N. Joshi,

Deputy General Secretary

Shri A.K. Sharma,
General Secretary,
Bank of Baroda
Association, Delhi
Union)

Shri V.R. Degvekar,
General Secretary

Employees’
(affiliated

Maharashtra Region Bank of

Baroda Employees’' Union,

(affiliated Union).

Pune
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SHORT RECITAL :

WHEREAS the Workmen Unions including the National
Confederation of Bank Employees' of which the all

India Bank of Baroda Employees' Federaticn
(recognised} - hereinafter referred to as 'The
Federation' - is an affiliate, signed three

Settlements on computerisation and mechanisation with
the Indian Banks' Association (IBA) on 8th September,
1983, 29th March, 1987 and 10th April,.1989.

AND WHEREAS clause 22 of the said Bipartite Settlement
dated 29.3.1987 on Computerisation and Mechanisation,
inter-alia provides that it would be open for
individual banks to enter into any fresh
understanding/agreement/settlement with the recognised
workmen union at variance with what is agreed to under
the Settlement for further enlargement of the scope
of computerisation and mechanisation.

AND WHEREAS the IBA has also advised the member banks
to . explore the  possibilities of arriving at a
Settlement with thé recognised workmen wunion for

further enlargement of the scope of computerisation
and mechanisation.

AND WHEREAS keeping in view the special needs of Bank

of Barcda - hereinafter referred to as 'The Bank',
it was felt necessary by : both, 'The Bank' and 'The
Federation' to enter intola Settlement for further

enlargement of the scope of computerisation and
mechanisation in 'The Bank' with a view to retaining
a competitive edge in the Banking Industry and for

ensuring further. improvement in productivity,
efficiéncy and customer service.

AND  WHEREAS in the context of expectations of

‘customers in the @ area of banking services in the

country,  the national objective of upgradation/moderni-
sation of technology and the increased competitiveness
amongst Banks and Financial Instltutlons it has become
essential to  explore ways and means for increasing
the use of modern technology in 'The Bank'.

'AND WHEREAS in pursuance of the above, negotiations

were held between ‘The Bank' and 'The Federation' as
required ‘under the Settlement dated 1st September,
1973, on various dates including 18th September, 1992
and a Memorandum of Understanding hereinafter.
referred to as 'The Memorandum of Understanding' was

signed between 'The Bank' and 'The Federation' on 21lst
September, 1992.

(/Xwﬂ/ R
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1.7 AND WHEREAS . Clause 11 of 'The Memorandum of
Understanding'’ provides that ‘'The Bank' and 'The
Federation' agree that 'The Memorandum ?f

S Understanding' be submitted to. the Government of 1India
for .its approval and that they agree to bind themselves
te enter into a Settlement in terms of 'The Memorandum

of Understanding® upon receipt of approval of the
Government of India. : ' .

D D

1.8 AND  WHEREAS 'The  Bank' in  compliance with the
provisions of Clause 11 of 'The Memorandum of
Understanding! submitted 'The Memorandum of
Understanding' to the Government of India for its
approval and whereas the Government of India ‘has
convevyed its approval on 'The Memorandum of
Understanding' vide its letter No.F.14/1/91-IR dated

22nd October, 1992, of Banking Divisioen, Ministry of
Finance, New Delhi.

50 02202300

1.9 NOW THEREFORE 'The Bank' and 'The Federation' hereby

enter inpo a Settlement in fulfilment of Clause 11 of

'The Memorandum of Understanding', as appearing
hereinbelow : : .

2D 0
~

2. TERMS OF SETTLEMENT -

2.1 'The Bank' may fully or partially computerise the -
functions of its branches in any metropolitan/urban/

an average daily volume
/s of 750 vouchers or more and in any administrative

office with Scope as envisaged in the Rangarajan
Committee Report, 1989,

2.2 'The Bank' may additionally, fully or partially
computerise specialised - branches like . Industrial
Finance Branch, Service Branch, Overseas Branch, Model

v Branch, capital Market Branch, NRI Branch, Corporate
Banking Branch andg branches located ip Project Areas
taking into consideration the business needs of such
branches irrespective of the number of vouchers,

D 20 D5 03325001

2.3 . *The Bank' may strengthen the existing computerised/

v mechanised branches . by providing additional computers

and establish network wherever necessary.

3 D

7q he criteria stipulated at 2.1 a

: the number of such branches does not exceed -10- in

! a financial vyear. In case 'The Banpk! feels it
tii' j? necessary to - computerise/mechanise more than -10-

nd 2.2 above, provided

branches in a financial year, . it may do so after
-discussing with 'The Federation® .

‘\JV&W -
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'The Bank' may optimally utilise the communication
facilities made available by BANKNET, SWIFT, etc.,
including PSDN {Telephone lines), Satellite

Communicaticon channel, etc., for better communication
between its Dbranches/offices for accounting, data,
funds management, message transfer, etc., including
net work of the branches/offices. ’

'The Bank' may instal Automatic Teller Machines (ATMs)

_at identified places beginning with metropolitan
centres, Installation of ATMs at other places as and
when identified shall be done after discussing with
'The Federation'.

'The Bank' may instal Automatic Note Counting Machines.

and Automatic Coin Counting Machines at Currency Chests
and Main Offices on experimental basis.

'The Bank' may provide terminals to its valued
corporate customers at their locations and enquiry
terminals in the Banking Hall for the use of customers
and such terminals shall not reckon fcor the purpose
of assignment of duties of-.Machine Operators and for
payment of special allowance thereon.

SELECTION OF COMPUTERS AND THEIR FUNCTIONS -

‘The Bank' may instal suitable computers and office

automation equipments at its branches  and
administrative offices as per its requirements. 'The
Bank' may also seek the services of experts/consultants
for this purpose, whenever necessary. Further, !'The

Bank' may also hire time from other agencies for data
entry and processing solely for the purpose- of
avoiding/clearing arrears of work and not as a matter
of routine.. '

WORKLOAD :

'The Bank' will provide required number of terminals/
machines and appoint operators for operating them.
There shall be no restrictions on ‘the number of
accounts or modules on any terminal/machine except

. =

as. mentioned__at 'A' herecunder. WorkYoad—onm each-

. terminal/machine shall be baséd on the application

requirement and not on the capability of the terminal/
machine.

X/& . ceebann
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A)

i)

B)

c)

DUTIES/RESPONSIBILITIES OF MACHINE OPERATOR :

G .

AT BRANCHES :

There shall be no restrictions on the number of
accounts that can be loaded on any ALPM for Current
Accounts including Overdraft Accounts, Cash Credit
and Loan Accounts, other Deposit Accounts excluding
Savings Bank Accounts. However, number of accounts
on such ALPM would be s0 loaded that the workload of
each Operator shall be minimum of -500- vouchers per
day but not exceeding -15000- vouchers per month.

ALPMs 1in Savings Bank Department shall be loaded with
not less than -5000- accounts whereby the average
workload of each Operator shall be -300- to -400-
vouchers per day.

As total - branch - computerisation/mechanisation
contemplated 1is based on T'single window concept' .
i.e., where the customer can transact all types of
‘business transactions at any "single counter including
Payments and Receipts, the workload for each Operator
shall be reckoned as the aggregate of all such

transactions handled by -the Operator. This, however,
shall not include transactions for
modifications/deletions of already entered data

rnecessitated by mistake committed by the Operator.

AT EDP CENTRES AT ZONAL/OTHER OFFICES :

The workload for each Data Entry Operator shall not
be less than -10000- key depressions per hour.

AT ADMINISTRATIVE OQFFICES :

The Machine Operators at various administrative
offices shall have to perform all those duties related
to  the department concerned which could be performed
on a' Personal Computer independently. If the Personal

Computer is exclusively used as 'Word Processor' no
allowance shall be payable.

of a Machine Operator :

token thereof ;

The following.shall be the duties and responsibilities

to key in particulars given in the vouchers/documents
correctly and to initial the vouchers/documents in

L
‘ -\}/Cr\_ | R S
Iy ® | |
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to compare particulars of the keyed in data with the
visual display wunit of the machine and/or from the
print out and ensure that the data has been correctly
entered into the machine and effect such copéections
as may be necessary according to the opetational
procedures of the system.

to perform all the day end/month end/quarter end/half
year end activities as provided by the system including
calculation of interest, ‘balancing of books,
generation of various reports/statements and also
taking back up of data as specified by the system.

to maintain register/s 1like Back up floppy, Logbook
for breakdown calls, correction of transactions, daily
vouchers/transactions, passwords, etc., as notified
by 'The Bank' from time to time- for documenting the
physical security, access control and other aspects
of their operations on a day to day basis so as to
ensure safety and . security of computerised operations.

NOTE :

The duties’ and responsibilities enumerated in this
Settlement do not include the - routine duties and
responsibilities of the clerical cadre which a workman
normally has to perform but merely enumerate the
special duties.

Functions like general ledger- postihg including cash

 book, pay roll, etc., which "require operations only

during part of the day/month should be bunched together
and performed by an Operator subject to the workload
as stlpulated in paragraph 2.10 above. : -

Machlne Operators, subject -to availability' of tinme,
shall perform any other c¢lerical duties that may be
entrusted to them by 'The Bank'.

TERMINOLOGIES USED AND THEIR MEANING IN THE CONTEXT

"OF THIS SETTLEMENT :

‘Fully COmppterisé' shall mean that work in all
departments are computerised with full integration/
hetworking of all the departments.

'Partiélly Computerise' shall mean that work in all-

or some of the departments are computerised with or'A”"
witheout 1ntegrat10n/network1ng . within department/s,

i.e., there may be integration of computers within a
department or between departments but not all
departments are integrated together. This shall also
include branches provided with Stand alone Machines.

/&K\A Vc\r*
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'Networking' shall mean interconnecting
computers/terminals within a branch/office so0 as to

provide access and share files of common data base

stored on a file server/mini computer.

‘Network of branches' shall mean interconnection of
branches within a city or between cities in or outside
India: using computers/electronic devices through
communication channels.

'"Enquiry terminal' or 'Terminal' shall mean a device
for sending and/or receiving data on a communication
channel.

*Office automation egquipment' shall mean eqguipment used
in branch/office like clearing machine, MICR equipment,
michrofische reader/writer, optical disk, optical
character reader, message switching equipment, PC based
telex, etc.

‘A key depression' shall mean use of any key on the
key board, ocnce. :

SELECTION OF QPERATOR :

Selection of Operator under this Settlement shall be
in terms of the provisions of Settlement dated 6th
September, 1989, signed . between the above said
parties, as may be amended from time to time.

TRAINING :

Both 'The Bank' and 'The Federation' agree that
computerisation/mechanisation and training should ‘go
hand in hand so that the changeover is smooth and
results in better productivity and efficiency. As such,

the selected operators will be put through necessary training

process.
DEPLOYMENT OF STAFF :

There shall be no retrenchment - of staff . as a result
of the introduction of machines/computers. If there
is any displacement = of staff as a result ‘of
introduction of such machines/computers,~ it shall - be

kept .o the minimum. The staff so displaced will be
absorbed in the same city or town.

The progress of computerisation under this Settlement
will be reviewed on an annval basis. A Standing
Committee consisting of representatives of 'The Bank!
and 'The Federation' would be constituted for this
purpose. The constitution of the Committee may be
enlarged if and when necessary. '
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8. " 'The Federation' reiterates its fullest commitment to.
achieve excellence 'in productivity, customer service
and to improve operational efficiency in 'The Bank'.
It also reiterates that all sections of workmen shall

/ contribute their full potential to achieve the
aforesaid objectives. Further, it once again commits
that each and every workman shall put in full day's
work and try to upgrade his performance of work, both
qualitatively and quantitatively, to provide prompt
and efficient customer service to Bank's clients and
members of the public.

9. During negotiations, ‘'The Federation' expressed that

_having regard to the co-operation and support given
"by 'The Federation' in furthering and facilitating

v computerisation/mechanisation of branches,
notwithstanding existing Settlements, 'The Bank' should
show some gesture of goodwill in the mode of releasing
amount equivalent to one increment.

f’olO. In consideration’ of the aforesaid, 'The Bank' agrees
to satisfy  the following demand of 'The. Federation':

10.1 All members of award staff who are workmen and in

Bank's permanent service as on 21.9.92 (i.e. the date
of signing of 'The ‘Memorandum of Understanding') will

get an amount equal to one additional increment in
the scale of pay in two phases ‘as under :-

PHASE I : A Temporary Adjustment Allowance (TAA)
1 equivalent to 50% of the next
. increment due will be paid for a
period of two years from 21.9.92. The
Temporary Adjustment Allowance will

be in terms of Cclause 10.2.
PHASE IX : Temporary Adjustment Allowance (TARA)

under Phase I will be increased by
balance 50%. of the said increment
after two years from 21.9.92 (the date
referred; to under Phase I) and the
amount will be given as Permanent

Personal Allowance (PPA) as per Clause
10.3.

10.2 Temporary. Adjustment Allowance (TAA) would be

equivalent to 50% of the next
N\ 1 . not.rank for any DA, HRA, CCa, etc.,
= i be and will be a fixed amount,
////  for PF, Gratuity, Bonus, etc,

F\{ /
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increment due and will
] as the case may
It will also not rank
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Permanent Personal Allowance (PPA) shall be eguivalent
to 100% of next increment due with all the attendant
benefits such as DA, HRA, CCA, etc., as the case may
be. It will also rank for PF, Bonus and Gratuity.

For the purpose of this Settlement, ‘'next increment -
due' shall mean :-

a) the . increment immediately due to the employees
subject to a maximum of Rs.120/- (i.e. the last
increment in the scale of pay in clerical cadre
at present) '

O R

-b) _the next stagnation increment immediately due  to

the employees who have reached the maximum scale
of pay and/or drawing any one of the stagnation

increments
O R
'¢) the- last stagnation increment for those
employees 'who have already reached the maximum
of scale of pay and have drawn all -the stagnation .
increments - :

as on’ 21 9.92 and shall stand amended/modlfled by any

~ other subsequent Blpartlte Settlement.

N CTE :

Such of those employees who had reached the maximum
of pay scale or any of the stagnation increment as on
21.9.92 will be paid Temporary Adjustment Allowance
which shall -be 50% of the next stagnation increment
due without any attendant allowances for a period of
two years from 21.9.92 and after two vyears from
21.95.92, Temporary Adjustment Allowance .as .above will
be .increased by balance 50% of .the said increment with
all the allowances as Permanent Personal Allowance.

Such of - thase employees who had reached 'the maximum
of scale of pay and drawn all the stagnation increments
as on 21.9.92 will be paid Temporary AaAdjustment

‘Allowance which shall be 50% of the last stagnation

increment drawn without any attendant allowances. for
a period of two years from 21.9.92 and after two years

from 21.9.92, Temporary Adjustment Allowance will be

increased by balance of 50% of the said increment with
all the allowances as Permanent Personal Allowance.
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'Employees' means all members of award staff who are
workmen and in Bank's permanent service as on 21.9.92.

DA payabie on Permanent Personal Allowance will attract
same DA pattern as per Fifth Bipartite Settlement and
shall stand amended/modified by any other subsequent
Bipartite Settlement.

GENERAL :

This Settlement shall come into force with effect from
31st October,1992 and shall be binding on the parties
for a period of _five._years and shall .continue to be
binding even thereafter unless a fresh Settlement 1is
entered into in supersession thereof.

If any doubt or difficulty arises regarding
interpretation of any provisions of this Settlement,
such doubt or difficulty shall be discussed between

.'"The Bank* and 'The Federation' with a view 'to

resolving- it.

This Settlement supersedes all previous understandings/
agreements/settlements/practices, ‘local, regional,
zonal or otherwise, in respect of matters covered
under this Settlement. :

in’ arriving at this Settlement, procedure as mentioned
in terms of Settlement dated 1l1lst September, 1973, was
followed.

SIGNATURE OF THE PARTIES

REPRESENTING 'THE BANK' REPRESENTING 'THE FEDERATION'

%L,\ow/ !‘ /[\[,__'/wl"

(A.S. KRISHNAN) \ggiﬁl TRIVEDI)
GENERAL MANAGER’ ESIDENT

(OPS. & CO-ORDINATION)
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(RATAN K. KAP
GENERAL MANAGER
(PS, PLG. & PUB.

——— ——

(K.C. CHOWDHARY)
GENERAL MANAGER
(CREDIT)

GENERAL MANAGER
(PERSONNEL & IR)

-P. MENDONCA)
ASSTT.GENERAL MANAGER
( PERSONNEL).

N

?ﬁ . J e
(MILING NADKARNI) -
GENERAL SECRETARY

@9\6 5

(K.I. TALREJA)
DEPUTY GENERAL

. (V.V.. PATEL)}
"SR. VICE PRESIDENT

(S. SRINIVASAKUMAR)
DEPUTY GENERAL SECRETARY

| FM/*'

(M N. JOSHI)

DEPUTY GENERAIL SECRETARY

-“‘13.ﬁ.
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(ALK. SHARMAY

GENERAL SECRETARY, ;

BANK OF BARODA EMPLOYEES'
. ASSOCIATION, DELHT

(AFFILIATED UNION)

(V.R. DEGVEKAR)
GENERAL SECRETARY,
MAHARASHTRA REGION  BANK

OF BARODA EMPLOYEES' UNION,
PUNE (AFFILIATED UNION)

WITNESSES

oS .
(SHYAM VYAS) (S.5. PRASAD)
' SENIOR MANAGER (PERSONNEL) SR. VICE PRESIDENT

(N. BALASUBRAMANIAN) (Vv.c. GuPTA)
MANAGER (PERSONNEL ) JOINT SECRETARY

(A K TRIN)
. JOINT SECRETARY

- i - . -'
i

(P.B._PANGAL)
TREASURER

‘Date: 31st October, 1992
Place: Bombay.

‘c.c.to: 1. The AsSFt.Labour Commissioner(Central), Bombay.
2. The Regional Labour Commissioner(Central),Bombay.
3. The Chief Labour Commissioner(Central),New Delhi.

4. The Secretary to Govt. of India, Ministry of
Labour, New Delhi.
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2. DIRECT RECRUITMENT TD OFFICER CADRE
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MEMORANDUM OF SETTLEMENT

(Under Section 2(p) of the Industrial Disputes Act, 1947,
read with Rule 58 (4) of the Industrial Disputes (Central)
Rules, 1957).

BETWEEN

BANK OF BARODA

ALL INDIA BANK OF BARODA EMPLOYEES' FEDERATION

(Central Office, Bombay) Sole Collective Bargaining Agent
on behalf of workmen in Bank of Baroda.

ﬁ&/
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NMAMES OF THE PARTIES

Bank of Baroda having 1its Head Office at Mandyi,
Baroda. Being a corporation
constituted under the Banking Companies
{Acquisition and Transfer of

Undertakings) Act, 1970.

Represented by : 1. Shri Ratan K Kapoor,
General Manager (Personnel)

2. Shri J N Tandon, :
Dy. General Manager (Personnel)

3. Shri I P Mendonca,
Chief Manager (Personnel)

AND ' -

All India Bank of Baroda Employees' Federation

Represented by : 1. Shri Jitoobhai N Patel,
Senior Vice President.

2. Shri M. Rajagopal,
General Secretary.

" 3. Shri K.I. Talreija,
Joint Secretary.

4. Shri Milind Nadkarni,
Joint Secretary.

5. Shri R.C. Trivedi,
Joint Secretary.

- 6. Shri M.N. Joshi,
Joint Secretary.

7. Shri S. Srinivasakumar,
Joint Secretary.

8. Shri A.K. Sharma,
Central Committee Member.

9. Shri V.R. Degvekar,
General Secretary, .
Maharashtra Region Bank of Baroda

‘Employees' Union.
ﬁgﬂ_ﬂ’// (affiliated Union).
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3.

SHORT RECITAL :

The Bank of Baroda (hereinafter referred to as 'the Bank')
and the All 1India - Bank of Baroda Employees' Federation
(hereinafter referred to as 'the Federation') had signed
a Settlement regarding Promotion Policy on 22nd September
1977 (hereinafter referred to as 'the 1977 Settlement').
It governed the following :

a) Internal promotion from clerical cadre to officers®
cadre ;

b) Direct recruitment by the Bank to officers' cadre in
'F' Grade ;

c) Promotion of clerks as Special Assistants : and

L

d) Promotion from subordinate cadre to c¢lerical cadre.

The 1977 Settlement was to remain in force for a period
of three years, i.e. end of 1980. A fresh comprehensive
Promotion Policy Settlement could not be arrived at
immediately thereafter in view of divergent opinions
expressed on certain aspects of the matter by 'the Bank'
and 'the Federation' and 'the 1977 Settlement' continued

to be in operation with certain amendments as mentioned
in clause 1.3. ’

The '1982 Settlement on direct recruitment of officers’
dated 6th. March,1982, was arrived at incorporating certain
modifications and alterations on the issue relating . to
the direct recruitment of officers. ‘The Bank' and ‘'the
Federation' alsc signed a short term Settlement dated 6th
March, 1982, namely, ‘the 1981 current promotion process
Settlement' which was applicable only to the 1981 promotion
exercise. Further, 'the Bank' and "the Federation' signed
another Settlement on 22nd March, 1988, namely, 'Promotion
Policy (Amendment) Settlement 1988 providing for certain
weightage to ‘ex-servicemen in determining the minimum
eligibility criteria for promotion from subordinate cadre
to clerical cadre and clerical cadre to officers' cadre.

Negotiations for a comprehensive Promotion Policy were
held between 'the Bank' ‘and 'the Federation' on various
dates including 1l4th Februvary, 1991. ' :

It has now been agreed to have separate Settlements on
Promotion Policy and for assignment of duties of Special
Assistants. Accordingly, a Settlement on Promotion Policy
has been arrived .at as appearing hereinbelow.

In arriving at the Settlement, negotiations were conducted
with the Recognised Union, viz., All India Bank of Baroda
Employees' Federation as required under the Settlement
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TERMS OF SETTLEMENT :

This Settlement shall govern

a. Internal promotions from clerical cadre to officers'
- cadre

b. Direct recruitment by the Bank to officers' cadre
in Junior Management Grade/Scale I :

’

c. Promotion from subordinate cadre to clerical cadre *

d. Qut of turn promotions for :

l. Outstanding sportsmen/sportswomen :

r

2. Employees for their acts of bravery, etec.

INTERNALEPROMOTIONS TO OFFICERS' CADRE :

At the time of inviting applications for promotions from
clerical cadre to officers' cadre, the Bank shall declare
the number of internal promotions to be made. The bank
shall have the right to reduce or exceed this number to
the extent of -10- per cent of the number, so declared.
If sufficient number 'of candidates do not qualify, the

Bank = shall have the right to further reduce the number
of promotions. :

The internal promotions shall be made by the Bank from
the clerical cadre to officers' cadre on the following
criteria : :

TOTAL MARKS ' -500-

Divided as under :

Seniority ~-125-
Qualifications -125-
Written Test -175-
Interview =075~
Total ~500--

g
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4, ELIGIBILITY :
— I a "
4.1 Candidates with the minimum service mentioned against then
shall be eligible for written test. Employees who left:
the Bank's service but. were re-employed will also be
considered eligible if they fulfil eligibility criteria
as given below, on the basis of their present and past
sexvice in the Bank but excluding the period of temporary
service, if any :
(a) Graduates and above - Minimum -5~ years in the
clerical cadre.
(b} Graduates and above -  Minimum ~4- years in
with CAIIB Part I/CAIB the clerical cadre.
Part I (London).
{(c)} Graduates and above '~ Minimum -3- years in
with both parts of CAIIB/  the clerical cadre.
CAIB {(London).
(da) Non;graduates with CAIIB - Minimum -6- years .in
Part I/CAIB Part I{London) the clerical cadre.
(e) Non-graduates with both - Minimum -5- years in
parts CAIIB/CAIB (London) the clerical cadre.
(f) Chartered Aceountants(Ca)- Confirmed employees
Cost Accountants(ICWA) (exempted from written
test).
(g) All others - Minimum 7= years in
the clerical cadre.
5. AGE LIMIT :
5.1
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SENIORITY (—-125- marks out of -500- marks).

An eligible candidate shall be given -9~ marks (nine
marks) for every completed year of service for the first
-13- vyears of his/her service in the clerical cadre
and -8~ marks (eight marks) for the 14th year of his/her
service. Thus, an employee who has put in service of
-14- vyears and above shall be given =125~ marks (dne
hundred and twenty £five marks). The completed vyears
of service shall be calculated as on the last day for
submitting applications for promotions. The maximum
number of marks for service shall not exceed -125-.
In célculating completed year of service as of the last

day for submitting applications for promotions, service

of six months and above 'shall be taken as a completed

yvear of service. Service of less than six months shall
be ignored.

If a candidate has put in service in the Reserve Bank
of India or a Commercial Bank or a  Cd-cperative Bank
or a Regional Rural Bank, prior to his/her joining Bank
cf Baroda, for such service in the other Bank, he/she
shall be given weightage for his/her completed vyears
of service in such bank provided he/she has put in a
minimum qualifying service in the Bank of Baroda as
indicated above at clause 4.1. The ‘weightage for such
service shall be at 3/4 (three quarter) year of service
for a completed year of service in such Bank but only
completed years <calculated at that rate shall be
considered, i.e. for two years of such service, he/she
shall get a weightage of one year, for three years of
such service, he/she shall get a weightage of two years,
for four years of such service, he/she shall get a
weightage of three years and so on.’

Service shall mean actual service which shall include
all kinds of leave and any period of probation but shall
exclude period of temporary/casual employment and any
period for which increment is postponed. Further,
during the period of operation of punishment of
stoppage of increments/reduction to lower stage, the
number of increments stopped/reduced shall be treated
as the number of years of service in the manner given
in the illustrations below, subject to a maximum of
three years to be proportionately reduced from the
seniority marks to be given otherwise.

b
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Illustration (1):

Mr. X is having 10 years of service. He has been imposed
punishment of stoppage of two increments on- 1.10.90.
Computation of his seniority marks for the promotion
exercises, in which the last date of receipt of
applicétion falls. during the operation of punishment,
i.e. 1.10.90 to 30.9.92 shall be as under :

Senicrity marks for his

service of 10 years 9 X 10 = 290 (A)
Less marks to be reduced

proportienately by the number :

of increments stopped 9 X 2 =18 (8)
Total seniority marks to be

given to Mr. X {(A) - (B) 90 - 18 = 72.

Illustration {(2) :

Mr. ¥ is having 17 years of service. He has been imposed
punishment of stoppage of five increments on 15.7.90.
Computation of his seniority marks for the promotion
exercises, in which the last date of vreceipt of
applications falls during the operation of punishment,
i.e. 15.7.90 to 14.7.95 shall be as under : :

Seniority marks for his 9 X 13 = 117
service of 17 years 8 X1 = 8
125 (A)

Less seniority marks to be
reduced proportionately by 8 X 1 = 8
the number of increments stopped 9% 2 = 18
subject to a maximum of 3 years  _____

' 26 (B)
Tctal seniority marks to be given
to Mr. ¥ (A)_ (B) 125 - 26 = 99
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QUALIFICATIONS {(-125- marks out of -500- marks).

1 The allotment of marks for various qualifications shall

be as under :

.2) Under graduates (i.e. matriculation
. and above but those who are not
graduates).

b) Graduates and above
Further additional marks :

c) Post Graduate Degree in Commerce,

: Economics, a degree in Law, full time
Diploma in Banking of a recognised
University/Indian Institute of Bankers;
Diploma in Computer Management by a
recognised university, MBA of a
recognised university.

“*d)-First Class/Second Class, Honours,
Distinction either in B.A., with
Economics as principal subject or-

Degree in Commerce at the Graduate or
Post Graduate level.

e) CAIIB Part Y or CAIB (London) Part I

f) Both parts of CAIIB/CAIB (London)

s

Marks

40—

—-60~

-10-

~05-

-20~

—-50—

I
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WRITTEN TEST (-175- marks out of -500- marks)

All eligible candidates, except those covered under clause

4.1(f) above, shall have to appear for the written test .
consisting of test mainly on Banking Law "and Practice
and Procedure, 20 per cent shall be in the form of Trade
Test and 80 per cent in the form of questions on Banking
I,aw and Practice and Procedure with a practical bias
towards the working of the Bank/Banking Operations, for
which -175- marks are allotted. Any candidate who secures
a minimum of -62- marks out of -175- marks in the written
test shall be considered eligible for appearing at the
oral interview.

Those eligible candidates having the gqualifications as
Chartered . Accountant (CA)/Cost Accountant (ICWA), shall
be exempted from the written test. Such candidates shall
intima@e to the Bank their results with necessary details
within:@ one month from the date he/she becomes eligible
to partic¢ipate in promotion exercise in terms of clause
4.1. :

INTERVIEW (—75- marks out of -500- marks).

~75- marks shall be allotted for the oral interview.

The Bank shall constitute panels of interviewers for
interviewing those candidates who have secured the minimum
marks required to . become eligible for interview. There
shall be no minimum pass marks in interview. '

The Bank shall normally hold interviews twice a year for
candidates falling under clause 8.2,

SPECIAL PROVISIONS :

INTERNAL PROMOTIONS BASED ON SENIORITY-RESERVATION:

It is agreed that out of the total promotions to be made
the Bank shall reserve 20 per cent to be made from amongst
‘the emplovees who have completed -14- vyears of service
or more 1in the Bank. The list for reserved promotions
shall be called the ‘'Senior's 1list' and the list of
remaining -80- per cent shall be called the ‘General list'.

?/@/
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SENIOR'S LIST :

A separate list called the ‘'Senior's list' of such
employees as mentioned in c¢lause 10.1 shall be prepared
in the descending order of total marks obtained by them
consisting of marks for seniority, marks for
qualifications, marks obtained in the written test and
interview. There will be no minimum passing marks in the
written test for such candidates notwithstanding provision

for such minimum marks made heretobefore. From the
‘Senior's list' so prepared, 20 per cent of the promotions
shall be made. Those who have ‘passed the written test

and have appeared in the interview but have not been
promoted under the 'Senior's list' shall be merged with
the 'General list'. ' -

EXEMPTION IN WRITTEN TEST IN CERTAIN CASES :

Candidates who obtain -105- or more marks in the written
test but are not promoted, shall be at their option given

. one exemption from appearing in the next written test only.

In such cases they shall be interviewed alongwith other
candidates and the marks obtained by them in the previous

written test shall be. the marks for considering their
promotion.

However@ ONLY FOR THE FIRST WRITTEN TEST to be held under
this Settlement, candidates who have obtained -70- or more
marks in the WwWritten test for the promotion exercise held
in the year 1989, but were not promoted, shall be at their
option given exemption from appearing in the written test
only. In such cases, they shall be interviewed alongwith
other candidates and the marks obtained by them in the

written test with due weightage shall be the marks for
considering their promotion.

To illustrate 2

Weightage for the marks obtained out of ~125-  in the
written test for the exercise held in the year 1989 shall

be notionally calculated, considering the maximum marks
for the written test as -175-, i.e. :

marks obtained by candidate - 70
notional marks with due - 70 < 125 X 175 = 98
weightage. :

P
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DECLARATION OF PROMOTION :

11.1

11.2

12.

After the interviews are over, the Bank shall prepare an
All India List of candidates who appeared in the interview
by adding the marks for seniority, qualifications, marks
obtained in the written test and marks obtained in the
interview and arrange them in the order of aggregate marks
obtained by the c¢andidates. Subject to c¢lause 3.1
mentioned above and clause 10, the promotions shall be
on All India basis from the list so prepared. From this
list, the Management may promote- in that order candidates
according to its needs as and when necessary, after the
initial ' promotions are effected. Provided, however,
promotions declared subsequent to the initial promotions
as a result of the written test shall have effect from
the date of initial promotions for the purpose of fixation
of salary as an officer. No salary, however, as per
officers' cadre shall be payable between the date of
initial promotion and the date on which subsequent
promotions are declared. Subject to clause 10, the
required number of candidates shall be promoted from this
list called the 'general list'.

The Bank shall have the right to maintain a waiting list
upto 10 per cent of the number of promotions for its future
needs till the next promotion exercise which it may or
may not utilise in its discretion. Promotions, if declared
from .the waiting 1list, shall take effect from the date
of declaration of such promotions for all purposes.

The candidates falling wunder clause 8.2 and interviewed

in “terms of clause 9.3 shall be eligible for promotion
if found suitable.

GENERAL :

DD DD DD DD DD DD D

12.1

12.2

Marks obtained by the candidates in the written test shall
not be given to the panel of interviewers.

There' shall be atleast one written test for promotion to
officers' cadre in a calendar year. If for any pressing
reason, the written test cannot be held in a particular
year, the Federation will be informed in writing and the
matter will be discussed with the Federation. C

7R
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13.1

13.2

13.3

14.1

- OF GOVERNMENT POLICY FOR SPECIFIED

..12,.

A statement showing number of direct recruitment of Junior
Management Grade/Scale I officers in generalist category
at the end of every year; and a list of internal promotees
from clerical to officers' cadre with the declaration of
promotion results, shall be furnished to 'the Federation’.

After all the internal promotions are declared, the Bank
shall within two months thereof communicate to candidates
who are not promoted the marks obtained by them in the
written test and interview.

DIRECT RECRUITMENT OF OFFICERS :

The Bank shall have the right to recruit officers dir
in Junior Management Grade/Scale I as against
promotions in the following proportion :

ectly
internal

Internal Promotions ¢ =75~

Direct Recruitment ~25-

The above proportion of direct recruits shall not include
efficers recruited in specialists cadre.

The qualifications for direct recruitment of officers in
Junior Management Grade/Scale I shall be as ‘may be
prescribed by the Government/Banking Service Recruitment
Boa¥ds and appointment shall be made through Banking
Service Recruitment Boards or any other agency as may be
recommended by the Government.

RESERVATION OF VACANCIES/ELIGIBILITY CRITERIA AND OTHER
MATTERS RELATING TO PROMOTIONS TO OFFICERS' CADRE IN TERMS

CLASSES SUCH - AS
SCHEDULED CASTES/SCHEDULED TRIBES/EX-SERVICEMEN  AND ANY

OTHER CATEGORY SPECIFIED BY THE GOVERNMENT.

The guidelines/directives issued by
India/Indian Banks' Association from
relaxation of criteria, reservation
5C/ST/Ex-Servicemen -and any other category that may be
specified by the Government shall be deemed to be a part
of this promotion policy and shall be given effect to
accordingly. The Federation shall be advised of the
guidelines/directives received from the Government of
India/Indian Banks' Association from time to time.

the 'Government of
time to time for
of posts, etc., for
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OQUT OF TURN PROMOTION :

15.1

16.

The policy regarding the out o©f turn promoctions to

.officers' cadre of employees who are outstanding

sportsmen/sportaswomen; employees who apprehend
dacoits/robbers; etc., shall be as may be directed by the
Government of India/Indian Banks' Association from time
to time under a peolicy guideline/directive. The Federation
shall be advised of the guidelines/directives received
from th? Government o©of India/Indian Bank's Assoclation
from time to time.

CASES OF DISCIPLINARY ACTION :

16.1

16.2

16.3

The candidates (a) who are under suspension or (b} against
whom disciplinary proceedings are pending or (c¢) against
whom prosecution has been launched in a c¢ourt of law or
sanction for prosecution has been issued, will be permitted

to appear in the promotion exercise but their results would
be kept in abeyance.

I£, on the conclusion of the departmental/court proceedings
the candidate is completely exonerated, the result kept
in abeyance would be declared. If found successful,
promotion will take effect from the date of declaration
of initial promotions for the purpose of seniority/fixation
of salary as an officer. No arrears of salary, however,

as per officers' cadre shall be payable for the intervening
period.

If punishment is imposed on the candidate as a result of

-the Jdepartmental proceedings/found guilty in the court

proceedings against him/her, he/she will not be eligible
for promotion in the first exercise for which his/her
result is kept in abeyance.

ip
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PROMOTION FROM SUBORDINATE CADRE TO CLERICAL CADRE:

ELIGIBILITY :

Only confirmed full time employees in subordinate cadre
with the minimum service mentioned against them, as
under, excluding period of temporary service, 1if any,
shall be eligible to apply for promotion to clerical
cadre :

Candidates who have passed - No minimum period of service
SSC/Matriculation or egui-
valent examination.

Candidates who have appeared -8- years of service.

at 8sC/Matriculation or equi--
valent examination, but

.have failed.

Those candidates who have - -10- years of service.
passed examination one

standard below SSC/Matricu-

lation or eguivalent

examination.

Candidates who have passed/failed in the examination
equivalent to S8SC/Matriculation shall have to submit
a certificate from the O0Office of Director General of
Education (Central} certifying that the examination
passed/failed in by the candidate is equivalent to
38C/Matriculation £for the purpose of.. recruitment in
Central Government.serwiges:  Such a certificate should
be submitted "By the candidate while applying for the
promotion exercise. Application submitted without such
certificate shall not be considered.

WRITTEN TEST ':

All eligible candidates shall appear in the written test
prescribed by the Bank from time to time, which is at
present in English and Arithmetic, as per the syllabus
prescribed by the Bank. ‘

All candidates who secure minimum -33- per cent marks
in the written test in English and Arithmetic each would
be interviewed.

£
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There shall be atleast one written test for promotion
to clerical cadre in a calendar vyear.  If for any
pressing reason the written test cannot be held in a
particular year, the Federation will be informed in
writing and the matter will be discussed with the
Federation.

However,; candidates already in the service of the Bank,
who have passed SSC as on the date of this Settlement
would be exempted from appearing in the written test
for the next three promotion exercises conducted by the
bank subject to (a) & (b) mentioned below. Moreover,
candidates already in the service of the Bank as on the
date of this Settlement and pass the SSC examination
during the period of holding the next two promotion
exercises to be held after the date of this Settlement,
shall be exempted from the written test falling within
the period c¢f total three exercises to be held after
the date of this Settlement subject to (a) & (b)
mentioned below : .

{a) .Those candidates who have obtained 45% marks in
English and/or Arithmetic/Mathematics in SSC would
be exempted from appearing in the Bank's written
test in that subject.

(b) Those candidates who have obtained 50% and more
marks in aggregate in SSC (provided they have
passed in" English "~and " Arithnretic/Mathematics)
would not be required to appear for the Bank's
written test.

All candidates who have acquired or may acquire
graduation of a recognised university, after joining
the Bank would be exempted from appearing in the written
test. Such candidates shall intimate to the Bank their
results with necessary details within one month of the
declaration of their results.

Candidates who fall under clauses 18.4 and '18.5 would
be directly interviewed. The Bank shall normally hold
interviews twice a yvear for such candidates.

INTERVIEW :
[}

Candidates who are found suitable in the interview would
be promoted to the clerical cadre.

Candidates who are not promoted will be intimated the
marks obtained by them in the written test within a
period of two months of the announcement of promotion
from subordinate cadre to clerical cadre.

L
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RESERVATION OF VACANCIES/ELIGIBILITY CRITERIA AND

OTHER MATTERS RELATING TO PROMOTIONS TO CLERICAL

CADRE IN TERMS OF GOVERNMENT POLICY FOR SPECIFIED

CLASSES SuUCH AS SCHEDULED CASTES/SCHEDULED TRIBES/

EX—-SERVICEMEN AND ANY OTHER CATEGORY SPECIFIED BY
THE GOVERNMENT. C

The guidelines/directives issued by the Government
of India/Indian Banks' Association from time to time
for relaxation of criteria, reservation of posts ,
ete., for B5C/ST/Ex-Servicemen and any other category
that may be specified by the Government shall be
deemed to be a part of this promotion policy and
shall be given effect to accordingly. The
Federation shall be advised of the
guidelines/directives received from the Government
of India/Indian Banks' Association from time to
time. .
|

OUT OF TURN PROMOTION :

The policy regarding the out of turn promotions to
clerical cadre of employees who are outstanding
sportsmen/sportswomens; employees who apprehend
dacoits/robbers; etc., shall be as may be directed
by the Government of India/Indian Banks' Association
from - time to time under a policy
guideline/directive,. The Federation shall be
advised of the guidelines/directives received from
the Government of India/Indian Banks' Association
from time to time.

22.1

CASES OF DISCIPLINARY ACTION :

The candidates (a) who are under suspension or (b)
against whom disciplinary proceedings are pending
or (c) against whom prosecution has been launched
in a court of law or sanction for prosecution has
been issued, will be permitted to appear in the
promotion exercise but their results would be kept

ﬁ Mnce- | “.‘
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If, on the conclusion of the departmental /court
pfoceedings the candidate is completely exonerated,
the result kept in abeyance would be declared. If
found successful, promotion will take effect from
the date of declaration of initial promotions for
the purpose of seniority/fixation of salary as a
clerk. Ne arrears of salary. however, as per
clerical cadre shall be payable for the intervening
period.

If punishment is imposed on the candidate as a
result of the departmental proceedings/found guilty
in the court proceedings against him/her, he/she
will not be eligible for promotion in the first
exercise for which  his/her result is kept in
abeyance.

This Settlement’ supersedes’ all - previous
understandings/agreements/settlements in respect
of matters covered under this Settlement.

If any doubt or difficulty arises regarding
interpretation of any provision of this. Settlement,
such doubt or difficulty shall be discussed between
'the Bank' and ‘the Federation' with a view to
resolving it. '

PERIOD OF OPERATION :

This Settlement shall be effective for a period of
five years from the dJdate of this Settlement and
shall continue to be effective thereafter until: it
is terminated by either party after following the
procedure prescribed for such termination under the
Industrial Disputes Act, 1947. However, the parties
agree! to review +the Settlement, if needed, " after
the expiry of three vyears E£from the date of the
Settlement.
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SIGNATURE OF THE PARTIES

(Jitoobhai N. Patel)
Senior‘Vice President

by -

(M. Rajagopal)
General Secretary

OAT. bt

(K.I. Talreja)
Joint Secretary

./.

\ ;
\__JZ-/‘/’ ‘./\/\_
(Millna Nadkarni)
—Joint Secretary ot

"(&5». L}W

(R.C. Trivedi)
Joint Secretary

o

(M.N. Joshi)
Joint Secretary

(8. Srinivasakumar)
Joint Secretary

N SNy
(A.R. Sharma) 7
Central Committee Member

L/r/&%{j’mww

(V.R. Degvekar)

General Secretary

Maharashtra Region Bank of Baroda
Employees' Union.

(affiliated Union).
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WITNESSES
L@) l Oéﬂ \Dﬁ.._ [ ._.E}_______\‘-\!ﬂ'l_t
( - Yasmin H. Dhorda) (v.C. Gupta)

Central Committee Member

N B aibmmsmna,

(N. Balasubramanian)
Personnel Officer

(PrKf/gggarya)

Dy. General Secretary .
Bihar State Bank of Baroda
Enployees' Union.

(affiliated union)

(5.N. Goyal)
General Secretary
Bank of ' Baroda Employees®

Association, (Punjab &
Chandigarh). (affiliated
Union)
==
(K. Raman)

General Secretary

Bank of Baroda Employees’
Association (Tamil Nadu)
(affiliated Union)

Jnf2—

(M.Bfféfipathi Rao)
Central Committee Member

Date: 1l6th February, 1991.

Place: Bombay.

Labour Commissioner (Central),

Bombay.
2. The Regional Labour Commissioner (Central),
Bombay.
3. The Chief TLabour Commissioner (Central), New
Delhi. .
4.

The Secretary to Govt. of

India, Ministry of
Labour, New Delhi.
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BETWEEN

BANEK OF BARODA

" ALL INDIA BANK OF BARODA EMPLOYEES' FEDERATION

(Centrai"office, Bombay) ‘Sole Collective

‘Bargaining Agent
on behalf of workmen in Bank of Baroda.
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Bank of Baroda

Represented by

R

NAMES OF THE PARTIES

having its Head Office at Mandvi,

Baroda. Being a corporation
constituted under the Banking Companies
(Acquisition and Transfer of

Undertakings) Act, 1970.

1. Shri Ratan K Kapoor,
General Manager (Personnel)

2. Shri J N Tandon,
Dy. General Manager {(Personnel)}

3. Shri I P Mendonca,
Chief Manager (Personnel)}

AND

All India Bank of Baroda Employees' Federation

Repreéented by

1. Shri Jitoobhai N Patel,
Senior Vice President.

2. Shri M. Rajagopal,
General Secretary.:

3. Shri K.I. Talreja,
Joint Secretary.

4. Shri Milind Nadkarni,
Joint Secretary.

5. Shri R.C. Trivedi,
Joint Secretary.

6. Shri M.N. Joshi,
Joint Secretary.

7. Shri S. Srinivasakumar,
Joint Secretary.

8. Shri A.K. Sharma,
Central Commitpee Member..

9. Shri VY.R. Degvekar,
. General Secretary.,
Maharashtra Region Bank of Baroda
Employees' Union.
(affiliated Unicn).
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SHORT RECITAL :

On 22.9.1977, a Settlement on Promotion Policy was
signed by Bank of Baroda (hereinafter referred to
as 'the Bank') and the All 1India Bank of Baroda
Employees' Federation (hereinafter referred to as
'the Federation’).

Clauses 13, 14 and 15 of the Settlement on 'Promotion
Policy' dated 22.9.1977 (hereinafter referred to as
‘the 1977 Settlement') laid down the criteria for

assignment of duties of Special Assistant to clerical
staff.

"The 1977 Settlement - Special Assistant (Amendment)
1984" modified -certain provisions for assignment of
duties of Special Assistant.

During the discussions held with 'the Federation'
it was agreed to review the c¢riteria for assignment
of . duties of Special Assistant to clerks and to sign
a Settlement thereon.

Negotiations were, therefore, held between 'the Bank'
and 'the Federation' on various dates including 1l4th

February, 1991, and a Settlement has been arrived
at as appearing hereinbelow.

In arriving at this Settlement, negotiations were
conducted with the recognised union, viz., All India

Bank of Baroda Emplcyees' Federation, as required
under the Settlément dated 1.9.1973.

TERMS OF SETTLEMENT :

This Settlement shall be called 'The Settlement for
assignment of duties of Special Assistant - 1991°'.

It shall come into fforce with effect from 16th
February, 1991. ’

This Settlement shall govern :

a) the criteria for assignment of duties of Special
Assistant :

b) the «criteria for retransfer of those who are
Special Assistants, as on the date of this
Settlement, and were posted outside their previous
place of posting and have completed -5- years of
service at outside place or will complete -5-
years of service hereafter.

0
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It is further agreed by the parties to discuss and
evolve the criteria for retransfer of those Special
Assistants who will be assigned the duties of Special
Assistant after the date of this Settlement and are
posted in a place other than the place where he/she
was working prior to the assignment of such duties.

CRITERIA FOR ASSIGNMENT OF DUTIES OF SPECIAL ASSISTANT

TO CLERKS :

The Bank shall assign the duties of Special Assistant
to clerical staff in the ratio of 20% (Twenty per cent)
of internal promotions to officers' cadre within -90-
days from the date of declaration of such promotions
to officers' cadre. Fraction of 0.5 per cent or more
is to be rounded off to one. Any fraction of less than
0.5 per cent is to be ignored. If there are not
sufficient number of promotions to the officers' cadre
warranting promotion of atleast one Special Assistant
in the State or the Administrative Region of the Bank
whichever is smaller, the Bank agrees to assign the
duties of Special Assistant to one clerk. However,
if there is no promotion to the officers' cadre in
the State or the Administrative Region of the Bank
whichever 1is smaller, no assignment of duties of
Special Assistant shall be made.

Assignment of duties of Special Assistant would be
made on the basis’ of seniority. 'Seniority' shall
mean the length of regular full time service from the
date of entry in thé clerical cadre provided that :
(a) While «calculating the length of regular full

time service additional weightage shall be given
as follows :

For Graduation - 2 years of service shall be
added.

For CAIIB - I "~ - 1 year of service shall be

CAIB - I (London) added.

For CAIIB - IIX - 2 years of service shall be

CAIB - II {(London) added.

Thus weightage for those who have completed

CATIIB - I/CAIB ~ I (London) and CAIIB-~II/CAIB-ITI

(London) shall be -3- years of service.

- Cee A m———e e s = - e emae ae . —-—
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(b) Regular full time service shall
which shall include all kings
period of probation but shall
temporary/casual employment
which increment is

mean actual service
of leave ang any
exclude periog of

and any period for
either stopped or postponed.

equal seniority,
e/category as a regular

employee earlier would be considered
Senior. )

(b} where two Or more employees have equal
and the date of their

as per (a) above is
joined 'the Bank'
earlier would be co

Seniority
entry into the cadre/category
also the Same, the one who has

as a regular full time employee
nsidered senior.

(c} where two or more emplo

Yees have equal Seniority
and their date of entry into the cadre/category
and the date of joining 'the Bank'

is also the same
as per (a) and (b) above,

the one whose date of
birth falls earlier would be considered senior.

For the purpose of considerin

9 seniority,
in clerical cadre (wheth

all employees

€r  working in Accounts
Department or in Cash Department Cr as - typists,
stenographers, godown keepers, telephone
operators/telex operators) in  the Sstate or  the
Administrative Region of the Bank, whichever is
smaller,” will be considered the

unit for the purpose
ment of duties of Special Assistant on regqular
basis.

vacancies caused in the Special Assistant's post
on account of death, retirement, resignation,
reversion/transfer of & Special Assistant on his/her
request foregoing . his/her i

! flces of a Special Assistant by
way of dismissal, abandonment of service or voluntary
retirement, would be filled in within ~-90- days of the
occurrence of such vacancy

The Bank shzll identify the vacancy for the post of
a Special Assistant  at ‘any  place within the
geographical area of the Aadministrative region. Such
vacancy, however, shall “_

as far as pPossible be
identified at Semi-Urban/Rural Centres,
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ELIGIBILITY :

To become eligible for assignment of duties of
Special Assistant, the employee should have minimum
—-3- years of service in clerical cadre in the Bank

and is not otherwise ineligible in terms of the
following

(i) An employee who is transferred at his/her own
request and foregoes/undertakes not to claim
special allowance for a specified period, in
terms of the Bank's administrative rules, shall
not be considered for assignment of duties
carrying special allowances for that peried.

(ii) Once an employee refuses to accept offer of
assignment of duties of Special Assistant on
regular basis, he/she shall be ineligible for
assignment of such duties on regular as well
as on temporary basis for a period of -5- years
from the date of such offer.His/her case would be
considered only after that period, if he/she
makes a written request after that period, for
consideration of his/her case in future.

(iii) When an employee refuses to accept offer of
assignment of duties of Special Assistant on
temporary basis on three -occasions, he/she
shall be ineligible for assignment of such
duties on regular as well as on temporary basis
for a period of -5- Years from the date of the
third offer. His/her case would be considered
only after that period, if he/she makes a
written request after that period, for
consideration of his/her case in future.

(iv) Conditional acceptance ‘of an -offer of duties
: of a Special Assistant either on - temporary or
on regular basis shall be deemed as a refusal
to accept the offer. For this ‘purpose, offer
by the Bank and acceptance by the employee
shall -be done only in Proforma 'A' and ‘B
respectively, attached hereto. Acceptance of

offer in any other form shall constitute
refusal of the offer.

(v) Clause (ii) above shall als
cases where employees have
been given reversion fro
Assistant. '

©o be applicable in
opted for and have
m the post of Special

(vi) The principles of paragraph 529 of Sastry Award
shall be applicable for assignment of duties
of Special Assistant andg ‘the Bank' shall have

the right to supersede a senior employee in
ﬁ’ terms of the Principles laid down under that
paragraph.
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7.

MODE OF SELECTION :

i) The Bank shall invite applications from amongst
the eligible clerical staff for filling up the

vacancy/ies at the identified centre/s within
the administrative region.

ii) The eligible clerical staff may apply for more
than one 1identified centre/s in the order of
preference. '

iii) A seniority list shall be prepared of the
eligible employees who have applied for each
identified centre. The seniority shall be
reckoned in terms of clauses 3.2 and 3.3 above
as of the date of promotion to oficers' cadre
in relation to which assignment of duties of
Special Assistant is made.

iv) For each identified vacancy of a Special
Assistant three senjior most eligible applicants

for that vacancy as per the seniority 1list,
shall be called for interview.

v) The senior most eligible applicant found
suitable in the interview for each vacancy shall
be assigned the duties of Special Assistant.

vi) The applicant so selected and assigned the
duties of a Special Assistant at a place other
than the place of .his immediately preceeding

- posting: shall be considered ' ‘tor have been

transferred- and posted at the instance of the
Bank.

.ASSIGNMENT OF DUTIES OF SPECIAL ASSISTANT ON
TEMPORARY BASIS ;

.The . following will be excluded from the purview of
‘this clause relating to temporary assignment of

duties of Special Assistant :
a) Branch Managers, Jointiﬁrggzﬁ Managers or second

officer where there is no Joint " Branch. Manager
in the branch.

b) Branches in metropolitan «cities and branches

in towns/places having more than one branch.

Whenever officer/s in a branch (excluding those
mentioned at (a) and (b) above) goes/go on leave,
deputation or training for a period of -7- days and
more but less than three months, the senior-most
eligible clerk at the branch shall be assigned the
duties of Special Assistant on temporary basis for
such a period, provided that such assignment shall
be restricted to two clerks at the branch at any
given point of time. No substitute would be given in the
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place of *such senior clerk/s who is/are assigned the
duties of Special Assistant. Working as a Special
Assistant on temporary basis in this manner would not
confer on the employee concerned any right to be made
permanent as a Special Assistant merely by virtue of
such temporary assignment. Where an officer goes on
leave, deputation or training for more than three
months, 'the Bank' would have the right to make
suitable arrangements for filling in the post.

Whenever a Special Assistant at g branch
leave, deputation or training for a period
or more but less than three months, the
most eligible clerk at the branch would
the duties of Special Assistant
Such temporary assignment in the vacancy of a Special
Assistant would not confer on the employee concerned
any right to become a permanent Special Assistant
merely by virtue of such temporary assignment. No
recruitment of a clerk would be made in place of such -

senior clerk who has been assigned the duties of
Special Assistant on temporary basis.

proceeds on
of -7- days
next senior
be assigned
on temporary basis.

For the purpose of clauses 6.1 and 6.2 above seniority
of eligible clerks at the branch shall mean seniority
reckoned in terms of clauses 3.2 and 3.3 of this
Settlement amongst confirmed full time eligible
employees working in a -branch. In-a situation where
all otherwise eligible employees at the branch  are
within their respective pericd of ineligibility, then,
notwithstanding sub-clauses 4.1 (i), (ii) and (iii),
one whose period of ineligibility expires first would
be considered for assignment of duties of Special
Assistant on  temporary basis provided “he/she is

wii;éii;’
3

CASES ﬁﬁk DISCIPLINARY ACTION -

The candidates (&) who are unger suspension; or (b)

against whom disciplinary proceedings are pending;
or (c) against whom prosecution has been launched in
@ court of law or sanction for prosecution has been
issued, shall fall under thé principles of paragraph
529 of Sastry Award as mentioned in sub-clause 4.1(vi)

of this. Settlement till the conclusion of such
proceedings.

/L'
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RETRANSFER OF SPECIAL ASSISTANTS:

It is agreed that Special Assistants, as on the date
of this Settlement, who are posted outside thei

r
previous place of posting as clerks and havgécomplete?éz_’#/
-5- years of service at that outside placefséds Specia
Assistant or will complete -5- years of service
hereinafter, shall be retransferred at the Bank's
instance 1in the manner given hereinbelow. ij
Applications will be invited by 'the Bank®' from Special
Assistants as mentioned in <clause 8.1 above, for
retransfer.

The Special Assistants covered under clause 8.1 above
desiring retransfer shall have to necessarily indicate
in the application =3- places of their choice in the
order of preferences. The applications shall be in the

format prescribed by the Bank and shall be submitted
within the prescribed period.

A list “of such applicants shall be prepared andg
maintained, on the basis of longest stay of outside

posting and place-wise preferences, by the concerned
Regional Office.

Retransfer of Special Assistants mentioned in clause
8.1 above shall be considered by "the Bank' on the basis
of longest stay outside and in accordance with the
preferences given in the application, subject, however,
to the vacancy at such places, as mentioned hereinbelow.
For .example, if the vacancy is identified in X, Y and
Z places and the senior most applicant, reckoned in
terms of clause 8.4 above has given preferences of
places A, Y and Z in that order, there being no vacancy
at A, he shall be posted in place Y.

Identification of vacancy in a region for retransfer
of Special Assistants mentioned in clause 8.1 above

shall be done in the following manner and shall be
called 'Identified Vacancy'.

The place in a region from where a clerk is selected
for assignment of duties of Special Assistant through
the process of this Settlement and is posted at a place
other than the place of his immediate preceeding place
of posting, the 'identified vacancy' shall be the place’
of "the immediate preceeding place of posting".

R
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In addition, places 1in regions from where Special
Assistants retire, resign,; are reverted, transferred
on request foregoing Special Assistant's allowance,
promoted to officers' cadre, terminated from service
or expire, hereinafter, shall alse be *identified
vacancies' for the purpose of retransfer of Special
Assistants.

Special Assistants who have not completed -5- vyears
of service as Special Assistant outside the previous
place of posting from where they were transferred as
Special Assistant at Bank's instance, as on the -date
of the Settlement, shall be eligible to apply for
retransfer immediately upon completion of -5- vears

.of service. Such applications shall be dealt with in

the same manner as stipulated hereinabove.

Retransfer of Special Assistants made under this clause
shall be deemed to be transfer made by 'the Bank' at
its instance.

GENERAL :

An employee who is assigned duties of Special Assistant
on a regular basis (not being a temporary assignment)
shall be put on probation of six months. If his work
during the period of probation is not found
satisfactory, he would be liable to .be reverted to his
original position and the vacancy would be filled in
in terms of clause 5.1 above.

Notwithstanding the provisions of this Settlement,
determination of seniority of ex-servicemen, scheduled
caste/scheduled tribe employees shall be governed in
accordance with the .guidelines/directives, etc., it
any, 1issued by the Government of India, Reserve Bank
of India, Indian Banks' Association, from time to time.
A copy- of such guidelines/directives, etc., shall be
provided to ‘the Federation'.

If any doubt or difficulty “arises regarding
interpretation of any provisions of this Settlement,
such doubt or difficulty shall ‘be discussed between

'the Bank' and 'the Federation' with a view to resolving
it. o '

This Settlement supersedes all previous understandings/
agreements/settlements/practices, local, regional, zonal

or otherwise, in respect of - matters covéred under this
Settlement.

?)Q/_
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{Ratan K Kagooy)
General Manager
(Personnel) “)

\/ku“

(F.N. Tandon) )
Dy. General Mamager
(Personnel)

ééLL,@é:i::7
(;4Pf*ﬁZHEZ§Z;;_F‘*

Chief Manager
(Personnel)

.11,

SIGNATURE OF THE PARTIES

Gt
‘-_-_-___._____.J
(Jitoobhai N. Patel)
Senior Vice President

"ﬂﬂﬂﬁg%g ?Kzfétz\5ﬂp h—ii_;xuéﬂ
P (M. Rajagopal)

General Secretary

O ;

(K.X. Talreja) —f:
JQ&HE Secretary. -

i _C2CQJQNQ§L/\L’
tﬁlllnd Nadkarni) _

Joint Secretary.

U.,-'/\\“’“/’“‘"G‘

(R.C. Trivedi)
Joint Secretary

"'"T—’—i

(M.N. Joshi)
Joint Secretary

(5. Srinivasakumar)
Joint Secretary

.K&\.\\N&%_@

(A.K. Sharma)
Central Committee Member

"(V.R. Degvekar)

General Secretary

Maharashtra Region Bank of Baroda
Employees' Union.

(affiliated Union).
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WITNESSES
. N[op :
(Mrs.Yasmin H. Dhorda) (Sunder D. Poojary)
Senlior Manager (Personnel) Joint Secretary

éabMA/bi,r'
(Mrs. Veera Kumar)
Personnel Officer

(s.c. suvarna)
Joint Secretary

anicker)
Qmmittee Member

\.

dﬂfézlaw«rooaféf‘

(Arun Kumar Chakravarti)
General Secretary,

Paschim Banga Karmachari Samiti
(affiliated Union)

(M.R. Mishra)
Central Committee Member

Date: 16th Febrdary, l19s81. .

Place: Bombay.

The Asstt. Labour Commissioner (Central), Bombay.
2. The Regional Labour Commissioner {Central),
Bombay. )
3. The Chief Labour Commissioner (Central), New
-Belhi,

4. The Secretary to Govt. of

India, Ministry of
Labour, New Delhi.
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PROFORMA ‘'A!

DRAFT OF THE LETTER TO BE ISSUED TO A
CLERK WHEN DUTIES ATTRACTING SPECIAL
ASSISTANT'S ALLOWANCE ARE ENTRUSTED
TO HIM/HER.

Shri/Smt./KUlM.e.eue e eeanencesn.
C/o. Bank of Baroda,

- v -

Dear Sir/Madam,

1.

NOTE

You are hereby advised that in addition to your duties/

functions of .......... (the present category), you are
required to perform duties of Special Assistant with
effect from ............ (date) until further
instructions, = branch.

You will be paid special allowance Of RS .uovwunno....

per month for the period you are required to perform
the aforesaid duties.

Please signify your acceptance of this offer in the
proforma attached herewith* within -7- days of receipt
of this letter* failing which it will be presumed that
you have refused to accept this offer with consequential
results. Please also note that in terms of ‘'the
Settlement for assignment of duties of Special Assistant
- 1991', acceptance of this offer 4in a form other. than
the one attached herewith shall be deemed. to be
refusal of this offer. :

a
In case this offer is refused, please note that no. such
offer will be made to you in future for a period of five
years from the date of this offer. Thereafter, your

case would be considered only on a written regquest
received from you.

Yours faithfully,

+

: 1.* To, substitute these words with 'immediately® when
offer is made for temporary assignment. '
2.%* Ppara 4 would be deleted when offer is made for

temporary assignment for the first and second
time.
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PROFORMA "B"

DRAFT OF THE LETTER TO BE GIVEN BY A
CLERK ACCEPTING THE OFFER OF ASSIGNMENT
OF DUTIES ATTRACTING SPECIAL ASSISTANT'S
ALLOWANCE

Bank of Barcoda

....... Branch

Dear Sir,

I refer to your letter NO.cu.oeeeweeeeeemnnannannnn

dated ....... ... assigning me duties of Special

Assistant with effect from

.............................. at ........ Branch.
I hereby accept the above offer made by the Bank:
Yours faithfully,
(S?GNATURE)

NAME :

E.C.NO:

Date :

‘Place

/R
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HEAD CASMIER CPT. E

wafﬁoey.‘E cﬂsamﬂ&

HERD CASHIER CAT. ¢ AT curREMeY cntsrsdaal

Dt. 16 FER 1991

. e
S E

MEMORANDUM OF séwmméﬁ&s

~ 8y

(Under ‘Secdtion Z(W) of the Industr1a1 DISPutes “Act, 1947,

read with Rule_ ';F‘ (4)

" Rules,: 1957).°

P T s ‘.Z it e

of the‘InduaLr;al Dlsputes (Central)

e

BETWEEN
BANK OF BARODA

"AND

ALL INDIA BANEK OF BARODA EMPLOYEES® FEDERATION

(Central Office,

Bombay) Sole Collective Bargaining Agent
on behalf of workmen in Bank of Baroda.
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NAMES OF THE PARTIES

Bank of Baroda having . its

Mandvi,
Baroda. corporation
constituted Banking
Companies (Acquisition

Transfer
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of Undertakings) Act, 1970.

Represented by : 1. Shri Ratan K Kapoor,

General Manager (Personnel)

2. Shri J N Tandon,
Dy. General Manager {Personnel)

3. Shri I P Mendonca,
Chief Manager (Personnel)

-AND

All India Bank of Baroda Employees' Federation

Represented by = 1. Shri Jitoobhai N Patel, i

Senior Vice President.

2. Shri M. Rajagopal,
General Secretary.

3. Shri K.X. Talreja,
Joint Secretary.
) i

4. Shri Milind Nadkarni,
Joint Secretary.

. 5. Shri R.C. Trivedi,
©  Joint Secretary.

6. Shri M.N. Joshi,
"Joint Secretary.

7. Shri S. Srinivasakumar,
Joint Secretary.

8. Shri a.K. Sharma,
Central Committee Member.

9. Shri V.R. Degvekar,
Genergl‘Secretary,
' : Maharashtra Region Bank of
45 Employees' Union.
(affiliated Union).

Baroda
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SHORT RECITAL =

On 3rd October, 1978, Settlement on 'Other Issues' was
signed by the Bank of Baroda (hereinafter referred to

as ‘'the Bank') and the All 1iIndia Bank of Baroda

Employees' Federation (hereinafter referred to as ‘the
Federation).

Clause 7.1 of the Settlement on 'Other Issues" dated 3rd
October, 1978, (hereinafter referred to as ‘'the 1978 -
Settlement') lays down the criteria for assignment of
duties of Head Cashier.Category 'C' and that Head Cashier

Category ct allowance would be sanctioned in all
branches.

Subsequent to ‘'the 1978 Settlement'® during the wvarious

structured meetings with the Bank, 'the Federation'
demanded the post of Head Cashier Category 'E' in certain
branches and Head Cashier Category 'C' in currency
chests. '

During the structured meetings held on 16th, 17th
18th July, 1990 with 'the Federation!',
assign the duties of Head Cashier Categor
branches and assign the duties of Head Cashier Category
. 'C' at currency chests. Therefore, a need has been felt
te amend the relevant clause/s of 'the 1978 Settlement’
and also to make provision for Head Cashier Category 'C!
at currency chests. Negotiations were, therefore, held
between 'the Bank', and 'the Federation' on various dates
including 14th February, 1991, and a Settlement has been
arrived at, as appearing hereinbelow. ‘

and
it was agreed to
¥y 'E! at certain

In arriving at this Settlement, negotiations
conducted with the recognised union,
Bank of Baroda Employees' Federation,
‘the Settlement dated 1.9.1973.-

were
viz., the All India
as reguired under

TERMS OF SETTLEMENT :

This Settlement shall be called ‘the 1978 Settlement
(Amendment) - Criteria for assignment of duties of Head

Cashier Category 'E' at certain branches and Head Cashier
Category 'C' at currency chests - 1991°*.

It shall'come-
19%qQ.

L

into force with effect from 1st November,
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This Settlement shall'govern :

(i} Criteria for assignment of duties of Head Cashier
Category 'E' at branches ;

(ii)} Criteria for assignment of duties of Head Cashier
Category 'C' at currency chests.

DEFINITION :

.In this Settlement, wunless there is anything repugnant
in the subject or context:

“Classification of branches" shall mean classification
of branches done by the Bank, in terms of guidelines
issued by the Government, under Regulation 6 of Bank of
Barcda (Cfficers') Service Regulations, 1979. -

"Classification of Curréncy Chests" shall mean
classification of currency chests done’ by the Bank in

terms of guidelines received from the Reserve Bank of
India.

"Category (A) branch" shall mean branches situated in
city/town/places which have more than one branch orwhere
a second branch is to be opened.

"Category (B) branch" shall mean branches situated in

city/town/place which has only one branch.

“Seniority" shall have the same meaning as defined in
the clauses 3.1 and 3.2 of the Settlement on 'Other
Issues' (Amendment ) 1984  dated 18th  April, 1984
(hereinafter referred to as 'the 1984 Settlement').
CRITERIA FOR ASSIGNMENT OF DUTIES OF HEAD CASHIER
CATEGORY 'E' AT BRANCHES :

In partial modification of clause 7.1 of ‘the 1978
Settlement', it 1is agreed -that subject to terms and
conditions stated hereinbelecw. assignment of duties of
Head Cashier Category 'E' shall be made in branches
classified as large branches, very 1large branches and
exceptionally large branches.

i
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Assignment of eduties of Head Cashier Category 'E' at
branches referred to in clause 4.1 above, shall be mgde
in the manner stated hereinbelow :

(1) = Head Cashier Category 'E' duties in Category [A%)
branches shall be assigned from amongst the
regular Head Cashier Category 'C' in Category (A)
branches/currency chests on the basis of city wise
seniority amongst them in terms of clause 4.4.

(2) Head Cashier Category 'C' who am presently working
on regular basis in the category (B}
branches/currency chests as on the date of the
Settlement, classified as large branches, very
large branches or exceptionally 1large . branches,
shall be assigned the duties o¢of Head Cashier
(Category 'E' at the same branch. Subsegquent to
the date o0f this Settlement, vacancies arising
on account of classification of the branch as
large branch, very large branch or exceptionally
large branch shall be filled in by assigning the
duties of Head Cashier Category 'E' to the senior
most Head Cashier Category 'C' working at the said
branch/currency chest on regular basis.

(3) Vacancies of Head Cashier Category 'E' in Category
(B} branches arising on account of reasons other
than classification of branches such as promotion
of Head Cashier Category 'E' to officers' cadre,
retirement, resignation, dismissal, death,
reversion to lower category, assignment of duties
of special assistant, etc., shall be filled in
the manner given hereinbelow :

(a) Applications shall be invited from the
eligible regular Head Cashier Category 'C!
and eligible permanent cash clerks or
clerks, whose combined designation includes
the designation of 'cash clerk' working in
branches/currency chests in Category (B)
in the state or administrative region
(whichever 1is smaller) where such vacancy
occurs. Duties of Head Cashier Category
'E' shall be assigned to the ~seniormost
eligible willing Head Cashier Category 'C',

who has applied, reckoned in terms of clause
4.4,

(b) If there is no eligible willing Head Cashier
Category 'C' then the Bank shall assign the
dut@es of iead Cashier Category 'E' to the
senior- wmost eligible, willing, permanent

? ﬁ—/ cash clerk who has applied.
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(ii) Regular full time servic

In the event a branch which
branch, very large branch or except
is reclassified as medium branch
Head Cashier Category ‘'E!
may be redeployed at a branch
where a vacancy of Head Cashier C
such reclassification.
Category 'E' is redeploy
the same branch and dra

o

{c) In the event, even after following the
aforesaid procedure mentioned at (a) & (b)
above, no application is received from
eligible Head Cashier Category 'C'/eligible
permanent cash clerk, duties of Head Cashier
Category ‘B will be assigned to the

seniormost cash c¢lerk, where such vacancy
aoccurs.

In branches where a Head Cashier Category 'E' is required

to be posted ‘under this Settlement, no Head Cashier
Category *'C' shall be posted. In other words, in such
branches, there shall be no post of Head Cashier Category
'ce., Moreover, if in such branches a Head Cashier

Category 'E' is already posted as on the date of this
Settlement, additional Head Cashier Category ‘'E' under
this Settlement shall not be posted. ¢

Seniority for assignment of duties of .Head

Category 'E' shall mean length of regular full time

service from the date of entry in the clerical cadre
provided that :

Cashier

-

(i} while calculating the length of regular full time
servicé, additional weightage shall be given as.
fellows :

For Graduation - -2- years of service shall be

added.

" For CAIIB 1/ - —-i- year of service shall be
CAIB I (London) added.

For CAIIB II/ - -2~ years of service shall be
CAIB II (London) added.

Thus weightage for those who
I/CAIB I (London) and CAIIB 11/
be 3 years of service.

have completed carIIB
CAIB II(London) shall

e shall mean actual service
which shall include ai1l kinds of leave and any

period of probation but shall exclude period of

temporary/casual.employment and any period for which
increment is either stopped or postponed. - )

is classified as large
ionally large branch
or small branch, the
who is working . at that branch
in the same city/place
ategory 'E' arises after
Till the time the Head Cashier
ed he would continue to work in
W the special allowance of Head
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Cashier Category 'E‘. The assignment of duties of Head
Cashier Category 'C' shall not be made at such branch

as long as the Head Cashier Category 'E' continues at
such branch.

Assignment of duties of Head Cashier Category 'E' on
temporary basis shall be made on the basis of branch wise
seniority from amongst the eligible cash clerks/clerks
whose combined designation includes the designation of
cash clerk reckoned in terms of 'the 1984 Settlement'.

CRITERIA FOR ASSIGNMENT OF DUTIES OF

HEAD CASHIER
CATEGORY 'C'. AT CURRENCY CHESTS.

It is agreed that subject to terms and conditions stated
hereinbelow, Head Cashier Category 'C' duties 'shall be

assigned at currency chest classified as Type 'A', 'B!
and 'C'.

Assignment of duties of Head Cashier
currency chest shall be made
'the 1978 Settlement? as
Settlement'. -

Category 'C' at
in terms of clause 7.6 of
amended by 'the 1984

Assignment of duties of Head Cashier
temporary basis shall be made on. the
from amongst the eligible cash
combined designation includes’ the
clerk, working in the currency chest.

Category 'C' on
basis of seniority
clerks/clerks whose

It is distinctly understood that at such currency chests
where assignment of duties of Head Cashier Category '¢!
is already made on regular basis, it is not the intention

to assign the duties to an additional Head Cashier
Category 'C',

GENERAL :

The principles of paragraph 529 of Sastry Award will be
applicable for sanction of special allowances under this
Settlement and 'the Bank' shall have the right to

supersede a senior employee in terms of the principles
laid down under that paragraph. .

This Settlement supersedes all previous understandings/
Agreements/Settlements/Practices,

_ local, regional, zonal
or otherwise in respect of matters covered under this

Settlement.

TIf any . doubt or  difficulty arises regarding
interpretation of any provisions of “this Settlement, such
.doubt or difficulty shall

be discussed between 'the Bank"'

and 'the Federation' with a view to resolving it.

designation of cash.

v

L3
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{Ratan K Kapb

(
agi.
{Personnel)

(J.N. Tanéon)

- Dy. General Hanager :

(Personnel) P

Mendonca)
Chief Manager
(Personnel)

-.8..

SIGNATURE OF THE PARTIES

A
Syl

v —

{(Jitoobhai N. Patel)
Senior Vice President

M. Rajagopal)
- General Secretary

(S,

(K.I. Talreja) f?)j
Joint Secretary -~

.

_(' 1]
i I

'AP.
%Hlllnd Nadkarni) -.
Joint Secretary

S

(R.C. Trivedi)
Joint Secretary

4

{M.N. Joshi)

Joint Secretary
=7 T

(S. srinivasakumar)

Joint Secretary

£§Sl@hﬂxkﬁvﬁa~\=h_g_,"'

(A.K. Sharma)
Central Committee Member

A
Ve KAy K_2ev
(V.R. Degvekar)

General Secretary
Maharashtra Region Bank

Baroda Employees' Union.
(affiliated Union).

of
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Q(Srégﬁé%§glgygggs (Pratgéiﬁf’K;;;I;;ar)

Personrie fficer Asstt. Treasurer.
~F

(K. Sankaran) {A ain)

Personnel Officer General Secretary,

Uttar Pradesh Bank of Baroda

Employees' Union (Western Zone)
(affiliated Union)

[ L3
)

g P

S e

(B. vidyasagar)
Central Committee Member

el
(Rauﬁg; Singh})

President,

Bank of Baroda Employees"'
Federation (J & K State)
(affiliated Union)

. Date: 16th 'February, 1991.

Place: Bombay.

c.c.to: 1. The Asstt. Labour Commissioner (Central),
Bombay. ‘ '

4, The Secretary toGovt. of India, Minis
New Delhi.

The Regional Labour Commissioner (Centrall), Bombay.
3. The Chief Labour Commissioner (Central), New Delhi.

try of Labour,
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ENCODERS AND l:nm EMTRY MACHIMNES .

MEMORANDUM OF SETTLEMEN D"" * 6 S&P, !9 83

Under [ection 200} read with seaclion 1601y of Inﬂugirial
Disputes act, 1947  and Rule S@R04) 4 the Iirlustrial
Dicputes (Central) Rules, 1957,

BETWEEN BANK OF BARDDA A
ALL  INDIA BONID OF BARODA EFLOYCES

CEDERATION (Central
Office, FBoabav! Sole Collective &

A D Agent op
bhehal+ O+ workmen in Banlk: of Barodas,

NAMES OF THE FARTIES

Banl: of Raroda

: Having itg Head Dffice ot
Mandwvi, Barada (Reing &
corporetion constituted under
bl Ranking Companjes

(Acguisitian and Transfor of
UnderLdllngei Act, 1970).

1. Bhri 5. 5. Falelar,
Generat Manager

(Ie sOnnel Flannlng & Development)

2¢ Bhri J M. Tandon,
Depufy General Manager,
- {(Fersonnel & Industria: Relations)

< Bhri I.p, -Mendonca,
Chief Manager (Indubtrl

AND

All';ndia Eank

aof Baroda Employeas PedLrailon
Represented by

toi. Shei M. Fajagopal,
bcner1l %ecretary

-

L. Shri K.1. a1r93a4-
Jaint &Lcretary

e Bl Sunder Fooj

Ary 4
Joint Secretary
» ) 4. Shri s5.C. Suvarna,
- ' e Joint SecreLary
9. Shri k.M. Mehta -
™ Treasurer - . )

6. Shri Pratap Antk:

Dlekar,
Assl. Treas Sutrer

v e
¥ T ITWM FEAE TR FS W -

al Relatisns)
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1.1 4 Settlement dated ZWhh b, 1707w
and Compubterisatian (usroinafier  cal oend
. . Settlement") was signisd sk bl prgfusilr oy
- 1hdian Banks' Associabian on betalt of wpaaber Vi
their workmen reprecenied ly Mational Confederation of
) Bank Employess an fiil India Dol Emsrlovess’
ﬁssu:iatian.
g Clause 17 of . the 1ra7 Gebtlemant o Pyl
. hereunder: :
"The ALFMe/AEAMs ocperators el Lag
selected from amongst  Lhe il i
clerical staff as per the exishiog  or
- future policy/settiemsents in diftersent
banks: which shall include passing of an
aptitude test.” :
L

in terms pf the provisions of the Clause 17 of the 19097

Settlement as reproduced above, regotiolions? ware held
between the Bank of Baroda {heaereinat oy Pedoreed Lo
‘the Bank’) and the All India Bank of B ods Employvess

- Federation (hereinatber referrad b s e
B Federation’) on various dates includimg ath Soeplesbs

1989, for determining the criteria for melechinn
advanced Ledger Fasting Machine/Gdvanced Elecltron
Accounting Machine Nperators, ‘Encuﬂer Noeralors @
Data Entry Operators (ALFM/AEAM  Operators,  EZnood
Dperators and Data Entry Operators) antd & Settlensnt

£

appearing hereinbelow, has been arrived at..

In arriving at this Settlement, nagotiations were
conducted with the recognised union, viz. All India
Ranl; of Baroda Employees’  Federation, as ragquired uander
the.Settliement dated 1st September, 1973..

TERMS OF SETTLEMENT:

p-=L 2

This - Settlemant - shall be called "THE SETTLEMENT N duii
SELECTION OF ALFM/AEAK OPERATORS, ENCOLER OFERATORS AMD

naTA ENTRY OFERATORSE - 1989".

.1t shall come inta force with immediate pffect.
'This . Settlenment shall govern criteria for selection of,

s clerical staff members for operating -ﬁLFMé/HEﬁHs,
© .Epcoders .and Data Enlry Machines. o

-r
R N

‘z)‘

8
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DEFINITIONG:

In this Settlemeul,  cocrens s oo cihiing
repugnant in the subjeci or T ST PR

(i) YSenioriby" ohall. havi  Lleo same
meaning  aw defined gn bhe oLl aaes
Iol, E2.0 aned 4 oof bhe St iy i on
Other I
18th fHpars
redoerred oo oaw Ghe 1964 Dot BOGRARA

e Smmedmenty TEE el

(. 1WA, ey i vl

(ii)  "Flace/GilgsLown’ shall Lo
municipal swoeicipal cepbpest s bLon
limita ire Tuding canlonment ooea of
the placesoily/Lown.

(1ii)  Tassianmenl on reonlar Lavad:.”
mean ' ke ool on
allowanece ooties  obhey

temporary béasis.

CRITERILA FOR SELECTION  OF AL 1/ AEAM
OPERATORS, DATA ENTRY OFERATORS AND ENCODER

OPERATGRS S

Selection of ALPM/AEAM Operators:

gelection of ALFM/AEAM Dperators shall e In
twe phases. FPhass [ shall be for  exishing
Accounting ©  HMachine Operatars . ol ey on
regular basis since TG _3.1987. Fhase i shall
be for -~other claricral staff members of ) Lhe

Hank .

SELECTION PROCESS — FHASE 1

I. ELIGIRILITY:

Only wristing accounting siachine

operators worlking on accoanting wachines
29.F.1em7 0o the

on regular basic since
place/city/towr whera the machiiiess
installed or are Lo be installed iwownld
he eligible to apply.

A FTE

MODE OF SELECTION:

(i) The Bank sould invite appliuaﬁimn;
from . the e@ligible acomnbing
machine operalors for celeciion of
ALFM/ AEAM aperators.

4

-V
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(ii)

(iid)

(iv)

tvy

. {4 —

Applicalions . so received el be

listed tie descending ol ot
seniority  reckoned o ilw i o of
length of service as & . agular

accounting machine operator . lriter-
s@  seniority amongot fAciaanting
Machine Operators having tiw:  same
lenglh of service as an Aco ot ing
machine oporator would e O koned
in terms o Lhe 1984 Sott Loaar k.
Assignment  of duties of &0 ER/8EAN
operators  In the place/c: L/ town
would be made according ' kEho
needs of the Bank, &= o when
required, from the aforesc-id list
in order of seniority. I+, baongzeer,

at any branch or office =n nuplwy@w
has already been assigned dutiss of

an ALFFL DEAM operator, =T Evd |
ssignment heing nol on Lo ary
basis, z2¢ on the date .7 this

‘Settlemant s he would continue  t
worlk as ALFM/BEAM operakor ol uurl
assignments <sliall be corsidored a8
regular assignments.

4-\

The remaining accounting wmachine
operators whose names appear in the
atoresaid seniority list would  be

wait-listed, which list shall
remain al;ve £ill it is . euhausted.
Regular vacancies of i1 AEAM

operataors  in - the place/city/town
would be filled up from. such wait—
listed employees in Lthe arder of
seniority, if they are oihsrwise
not ineligible in terms cf Lhe 1984
Settlement.:

Accounting machine Dperé+or5 who do
not apply-in response o the Bank's
circular for the post of ALPH/AEAM
operators  would not Le considerad
eligible for assignment of
ALFM/AEAM  duties under Flage .
However, they shall -cantinue to
draw . the epecial allowancs of . an
accounting machine operator wo. long
as  they ara- assigned tha dn'les of
accounting machine-—opeirat

p:




- {vi) Temporary 7actant i ST L L
of leasve, Guagpa b Ujoni, oo

eto. Foroo o preroa sl st 30w vl
be © FLllesd ey oo ‘ IR N

employeas ! Ehe B o Aoy s
they ara b L v cean g
- gpecial aliceanoe oy reEHp . Lot g
) and are il S EMETA O not

ineligible  inm tarms of i 1980
Settlement ., proveded, Lhe o coorned
employse RINTOLLYRE S TR Tegqun Le
- knowledge: f opeeobion s od G ST
maching. : : )

(vii) Temporary vacancics arizloe ool of
leave, deputaltion, Lraining, elkeo.

_ for a period of more than 5 days
~ - . ‘ . will Dbe filled up on the heogis  of
seniority reckoned AMLIE) ke
waitlisted enployees (i’ the
branch/office, provided Ly are
otherwise not ineligible in  Lerms.
- of the 1984 Settlement.. [f there
‘are o eligible warlklisted
employaeas, Lhen, - the togaporaty
vacancies will be filled wy on e
basis of branchwige seniocribty of
eligible employees, providead, the
‘concerned employee. HISHEeSEeE
adequate knowledge of operations of
the machire. '
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Selection under Fhase II in & place would he
made after the list aof Fhase 1 wzn Lioned
above for that place/city/town is S ehausted
‘or Fhase I is not applicable. ‘

4.3 SELECTION PROCESS — FPHASE I1:

C) o

1. ELIGIBILITY:

D

Aa11.7 Full  time o confirmed cmployees
working in  the Jlerical cadre  in the
place/city/town  where the machinges are
installed or are to be installed would
be eligible to apply for assigowment of
duties of ALFHM/AEAM operators, 1f they
are otherwise rot ineligible iu Lerms of
the 1984 Setblement.

#

N Y e
i
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MODE OF SELECTION:

(i)

(ii)

(iii)

{iv)

(v}

The Band woulc Lived b &,i11efﬁh'u:~

from the eligible fmulnfnu:tavathq

in the clerical cadere For S l@c i) on
of ALFM/AENM oporabore .

From améngst all Lhe candidoat&n who

apply  and who are otherwige nok
ineligible ir Lerms it 1984
Settlemeni, @& -list of oy dhotes
would e wrepared o {u:Umﬂm

(MR
their “ehitin Lhy reckoned o {i“

T
of the 1984 Sebtlement.

From the afuresaid list, canidates

pumbering -3~ times the numier  of
vacancies {i.e. in the ralio of
three candidates tn evEry e
vacancy) would be adminicf; &
aptitude test Dy a Jmputunt

agency, like National InﬁL1luie cf

Bank Management or any such  obther
agency. Such vacancies may nclude
anticipated vacancies upio Lhe
following vear, . ’

A citywise 1list of cCantiidates

successful  in  the "aptitude Lagt
would be prepargd in descending

order of seniority reckonsod  in
terms of 1984 Settlement for each
plaLe/city/fuwn where the

ALFM/AEAMs are installed or ars  to
be 1nstalled.

Assignment f duties of ALFM/AEAM
operators  in  the Place/cily /fown
would be made according to  lhe
needs of the Bank, ac and whien
reguired. The remaining candidates
‘whose names - appear in  the list
would be wait-listed., which list
shall remain alive {Qr & pericod of
—2- years reckoned from the date nf

first ass anment Depending upoen |

. subsenquent:.
-selection .  process shall e

the ~ Rank’ aeds
S0
initiated and completed that as far
as pOS&lDl" fresh list would be
avallable before the expiry of the
previous list. :

4

P 7/"
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In the ovent & regular veoancy

ACCUFS ST Ttor iz initial assignment

——

of dutiss, candicdates  from  bhe

wailt—list referred to above  who

care  orthevwise not ineligible and

Lare seniormost in terms of the 17854

Setitlemenl . wowle b aosigned the

duties of ALFMAAFAM - onspeators  on

-_—

L regular basis.

Temporaty vacancies arising oul of
leave, cdeputation, training, ete.
for & period upto 1S5 days will  be
filled up o the hasis of
seniarity reckoned among the
waitlisted employess o+t the
branch/office, provided they are
not in receipt of any special

Callowance on regular basis and are

otherwise not ineligible in terms

nf the 1984 Settlement. If there

ars no eligible trtaitlisted
employees, then, the temporary

‘vatancies will be filled up by the

seniormost employees, of the

branch/office, if they are not in

receipt of any special allowance an

T regular basis and are also

ntherwise not ineligible in terms
of the 1784 Settiement, provided,
the concerned employee possesses
adequate knowledge of operations of
the machine,

Temparary vacancies arising out of
leave, deputation, training, etc.
for a-period of more than 15 davys
will be filled up on the bhasis of
seniority rectoned among- the
waillblisted employees of © the
branch/office, provided they are
otherwise not ineligible in  Lerms
nt the 1984 Settlement. If . there
are ne eligible waitlisted
enployees, then, the temporary
vacancies will be filled up on the
basis of branchwise seniority of
eligiblae employees, provided, “the

concernad | employee poscesses

adequate knowledyge of gperations of
the machine.
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SELECTION OF ENCODER OFERATORS:

1.

IT..

. ELIGIBILITY:

All Ffull time confivmed employees in the
clerical cadre in the place/city/town
where the encoder machines are instal led
er are to be installed would be eligible
to “apply Ffor assigoment of duties of
encoder operators, if they are otherwise
not ineligible in  terme of the 1984
Settlement.
~ o
MODE OF SELECTION:
(i)Y  The Bank would invite applications
from eligible employees working in
‘the clerical cadre for selection of
encoder’ operators.
(it) Frdan amongst all the ccandidates who

apply and who are otherwise not

" ineligible - in terms of 1984
Settlement, a list of candidates
would be preépared according ‘to

their seniority reckoned in terms
af the 1984 Settlement.

-(ii)  Assignment of duties of encoder

operators in the place/city/town
~would be made .according +o the
. needs of the Bank, as and when
regquired.  The remaining candidates
whose names appear in  the list

wowuld be wait- listed, which llst.

shall remain alive {for a. period of
—Z= years reckoned from the-date of
first assignment. Depending " upon
the Bank's needs, subsequent
selectian Process shall be S0
1n1tlated and conpleted that as far

ag posclbjr tresh list would be

available betore the expiry of the
previous list.,

{iv) In the event a regular vacancy

pocurs after the imnitial assignment
of duties, candidates from the
walt-list referred to above . who
are - otherwise not ineligihle and
are seniormost in terms of the 1984
Settlement, would be asg 1gned the
duties of -encoder operators  on
regular basis.
(v Temporary veoancies arising out of
leave. dept1a%10n. training, ete.

ce o -
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for a period upto 15 dayes will pe
Filled up on the basis of seniority

. ' rechkonead among the waitlisted
: employees’  of the branch/office,

provided {hey are not in receipt of
any gpecial allowance  on reagular

hasis and - care oiherwise not
. ineligible in  terms of the 1984
Settlement. If there are Mo
2ligible waitlisted enplovess,

then, the temporary vacancies will
be Filled up by +the serniormost
employesn, of the branch/office, if
they are not in receipt of any
special  allowance on regular basis
Tand - are also otherwise not
ineligible  in  terms of the 1784
Settlement,}provided, the concerned

: employee POSSESGes adequate .

Enowledge of operations of the
machine., .

{wil Temporary vacancies arising out of

s leave, deputation, Ctraining, eic.
D for: a period of more than 15 days .
will be filled up on the bacis of’

seniority”  reckoned among the
waitlisted employees of the
branch/office, . providad they are
i o otherwise net ineligible in terms
’ - ot  the 1984 Settlement. If there -
ara ne eligible waitlisted
employwes, then, the temporary
vacanclies will be filled up on the-
basisg ot branchwise seniority of -
@ligilale enploayees, provided,  the
CONEeEr Pl employee possesses

adeguale knowledge of aperations of
the machine., ' :

6.  SELECTION OF DATA ENTRY OFPERATORS s

I. ELIGIEBIEITY: .

e2s in the clerical
the place/city/town where the data entry
machines - are installed or are to be installed
would be eligible tg apply for assignment of duties
of data entry operators, if they ére‘ctherwisé.not
ineligible in terms of the 1784 Settlement. .

Q/f . ’ .:;ib(f; .

ALl full time contirmed employ
cadre in
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MODE OF SELECTION:

(i)

(ii)

{iii)

{iv}

(v}

Vo

The Bank would invite applications
from eligible employees warking din
the clerical cadre for selection aof
data entrv operators.

From amongst all the candidates who

apply  and  who are oltherwissz not

ineligible i terms ,of 1984
Settlement, a list of candidates
wauld  boe  prepared accarding to

their seniority reckoned in terms
of the 1984 Settlement.

Assignmen! of duties of data entry -

operators  in. the place/city/town
would b2 made according to the

. heeds of the Bank, as and when

required. The remaining candidates

whose names appear -“in the list

would  be wait-listed, which list

shall remain alive for a period of
—Z- years reckoned from the date of
first: assignment.. RDepending  upon
the'  Hank's needs,  subsequent
selection - process shall be  so

initialed snd completed that as far

as  possible fresh list would be
available before the eupiry of the

previous list.

In the event a regular S vacancy
accurs afier the initial assignment
of duties, candidates from the
wait-list referred to above who are
otherwisze not ineligible and are
seniormost in  terms of the 1984
Settlemerit, would. bhe assigned the

Sduties of data entry aperators on

regular basis. :

Temporary, vacancies arising out of
leave,. deputation, training, ete.
for - a period upto 15 days will- be

filled up  an  the - basis " of
seniority reckoned among the
waitlisted emplayesas  gf the

branch/office, provided they are

not in receipt of any special.

allowénce on regular basis and are

otharwise not ineligible in “terms

af the 1784 Setitlement. I+

there
are no eligible waitlistead

L 11/-
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‘Speci

Bipartite Settlemcnks as

AS

bEhe
duties

1704 The

worlom

amended

al

- 1t -
employees, then, . the teoporary
vacancies will be filled up by the
seniormost employees, of the

branch/of+ice, if they are not in -
receipl of any gspecial allowance on

reogular basis and are also

olthaerwise not ineligible in Lerms

aof the 1984 Settlement, provided,

the concerned employee poswmsses.
adequate lknowledge of operations of

the machine.

Temporary vacancies arising out of

loave, deputation, training, etc.

for a period of more than 15 days

will- be filled up on the basis of

senioriby reckoned ., among the

waitlisted employees of the

branch/affice, provided they are

otherwise not ineligible in terms

of the 1984 Settlement. If there .
are T na eligible waitlisted

enployeds, then, the temporary
vacancies will be filled up on the
basis of branchwise seniority’ .of
eligible employees, provided, the
concernad: employee possesses
adequate knowledge of operations of
the machine.

otherwise provided in this. Settlement all g//

advised by -IBA would be pavable
ALFH/AZAM/Encoder/Data Entry Operators from the -
employse is  required to  perform the

incliuding for the period for tralnlng, if any

offer

en

73 The conditions of ineligibility For_?eceipt of
o - allowances as  laid down by Clause VII  of:
Settlement would apply.

shall be done only in Froforma ‘'6°

A

by U The Banl:’ and the dCEPDtRﬂCEl

allmwance in terms of the 1ndustryw1sel
amended from. time to time,

to -

provisions of the industrywise Biparitite Settlements as
from time to time at the industry

level
relating to payment of special allowances would apply.

——

or i
all
datej

relevan

1mmgﬁ1a* ly preceding the date of regular assignment.

épecial

'15.4

artd

respectively attached hersto. Acceptance of aoffer
any other form shall. constxtute refusal of offer.

b
V

by;

« 1984

the
JBAI
in

_\ ---1.-./'—
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7.5 This Spttlement shall supersede all previous
understandings/agresnents/practices, local, tegional,
. T ronal or otherwise in respect of malters cavered under
- this settlement.
7.b This Settlement shall conbinue to be effective until it

is terminated by
procedure

. subject in force at the

7.7 I+ any doubt or
interpretation of
guch doubt
‘tHe Bank’ and " the
resolving it.

eithar party
prescribed for
Industrial Disputes Act.,

or difficully

following the
under the

after
such termination

1947, or any other law on the
relevant time.

difficulty arises regarding

any provisions of this settlement,
shall be discussed between
Federation’ with a view to

 SIGNATURES OF THE FARTIES

(J. N.. TANDON?

. Deputy Génweral Tager .
_(FersannLl £ Industrial Relations)

MENDONCA).
hief Manager
(Industrial Relations)

gw_g

{M. RAJAGOFAL)
General Secretary

¥
&
'(} i TALREJH)

Joxnt.Secretary -

Epi

(SUNDER PUDJARY)
Joint Secretary

é;nzé%géigf%"

(8. C.. SUVARNA)
Joint Seqretary

}[”m mele™

M. MEHTA&)
Treasurer

(FRYTAE ANKOLEKAR)
Aszistant Treasurer

5999 9
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_SINGH)

Acty. "Senior Manager

(Fersonnel £ Industrial Relationszs)

N - m\,\)\,\w\/\w\/\f@w\ .
(N. BALASUERAMANTAN)
Fersonnel Officer

’ A © The Secretary, Ministry of Labour, New Delhi.
Y e kT | '

Dale : btk Seplomber 1989
) PL‘B‘.?e‘-. Bombay

WITNESSES

saa 13/

(S. 5.'SHETTY)
Joint Secretary
The Bank of Baroda Emplovees’

Union (Greater Bombay &
Thane Dist.) ‘

"RAFUL PANSARE)

Joint Secretary

The Bank of Baraoda Employees’
Union (Greater Bombay &

‘Thane Dist.)

C.C. to : The Chief Labour Commissioner (Central), New Delhi

‘The ' Regional Labour Commissionér":(Ceﬁffal),
-Bombay. . : ) ’
X The Assistant Labour Commissioner’ (Central),
. Bombay ) ‘

rs
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Notefl* To substitute

PROFORMA "A°

Draft of the letter to be issued ta a worlman
when duties attracting special allowance are
entrusted to him.

Shiri
C/o0 Bank of Barode
Er-anch

Dear, Sir,

i You | are hereby aidv iz that in addition te YO
duties/functions iaf : e (the present

category) you are raguired to perform dutiss of a e o
. (the position Lo be assianed to him) with =4iect from

(date} antil furthor instructions, at branch.
2.0 You will be paild special allowance of Rs. per
ao month  for the period vou are required to  perform  the
- aforesaid duties. ' '
S Flease signitfy youwr acceptance of this offer in the proforma
- attached harewith within seven days of receipt of this
letter failing which it will be presumad  that vyvou have
refused to accept this offer, with consequential results.
Fleasz also note that in terms of 'the Settlement on Dther
Issues tAmendment) 1984° , acceptance of this offer in a form
other than the one attached herewith ghall be deemed to be a
refusal  of "this offer. Aan extract of ineligibility clauses
of “the - Setilement on Dther Issues (Amendment: 19284, dated

18th fApril, 1984, is enclosed. )

4. In case this offer is refused, . please note that no such

offer will be made to you in future for a period of five
vears from the date of Lhis offer. Thereaftter vour  case

would be considered only on a written request received from
Yo . '

Yours faithfully, .

Manager

these words with ‘immediately’ when

affer is made for Lemporary assignment. )

. Fara 2 would be duleted when offer is made for

_ assignment for the first and second Lime.,

e 3. This draft will not be used when the Hanlk exercises its
right to seleck a cash clerk for posting as Head Cashier

Category ‘'C' in ‘B’ category .branches in terms of clause

7 b&la) of the Sotilement on ‘Dther Igssues”’ dated 3rd
October, 1978,

é/ V ---2/"

tempaorary
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Extracts of Lneligabilaiby clanses af © Lhe Settlement on
. chﬁr Jasues (Amendment) [2347

SINS

7.  "Conditions for itneligability for  receipb  of special
i allowances pavable on the basis of seniority

23 D

7.1 A workman who is transferred at his  own  request and
forgoes/undertakes nolt  to claim special allowance for &
speclified period in  terms of  the Bank's administrative
rules,  shall  nobt be considered for assignment of duties
carryitg  special  allowances for  Lhat pericd, provided.,
Thoweverr,  1f such a workman is the only otherwise eligible
workman for the post, there being no other eligible workman,
in  that ewvent he would be considered for sanction of the
allowance. ' '

3 DD

(2) Onece a warkman ra2fuses to accept offer of assignment of
' duties attracting special allowance on regular basis,
“e@  =hall be ineligible for receipt of such ' special
allowance on regular as well as on temporary basis for-
L perlod of flvm years from the date of such offer. His
-case.would bm_c0n51dered anly-after that period, if he
makes a written request after _that periodj for
consideration of his case in future. ‘ :

BRGNS

3 DD

3
c

When a workman refuses to accept offer of assignment of
duties attracting special allowance on temporary basis
on  three occasions, he shall be ineligible for receipt
of- such - special allowance on regular as well as on
"temporary - basis for a perind of five years from the
date of the third offer. His case would be cansidered
anly after that period, if he makes a writtén -request
aftter. that period, {for consideration of his case . in
futurel’ - o ' ’

5y

3

"f)

(c) ﬁefusal to accept the nffer of assignment of duties o%
C fssistant Head Cashier/Head Cashier Category ‘A, C’,
etc., would make that workman ineligihle for rece1pt of

2

@) Lhat ~ allowance and also all other higher. categories of
Head Cashier’'s allowances in terms of clause 7 2(a) and
™ 7.2(b) above, for a pe FlDd of five years.
@ In a ﬁituatipn where all othetwisé eligible workmen . are:
.within = their respective period. of ineligibilityi then,
M ‘notwithstanding 7.1 and 7.2 above, one whose. perind of
Jineligibility expires first would be considéred for  the

D

"ganctlon 0f the -allowance provided he is willing.

T)

RO Vi
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Conditional acceptance of an offer of duties attracting
payment of special allowance either on  temporary or on
reguldr basis shall be deemed as a refusal to accept the
offer. For this purpose offer by the Bank and acceptance by
the workman shall be done only in proforma - "Ay  and B
respéctiVely attached hereto. Acceptance of offer in  any

.‘Vfothér form shall constitute refusal of the offer.

Clauses'?.l, 7.2, 7.7 and 7.4 above shall be applicable in
cases where workmen: have opted far and have been given

N . . ., o .
reversion from any post carrying a special allowance.

:Thé_'priﬁcip}es of paragraph S29 of Sastry Award . shall be
‘Lapplidable for sanction of special allowances and "the Bank’

shall have the right to supersede a senior employee in terms
of the principle lJaid down under that paragraph".

EXKK KKK
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Dratt of the letter to
ef assigrinent of dutie

b given by a Worlkinan accepting the offer
Lrasiting special” allowance.

5 an
The Manager

Banlk of Baroda

e Branch

Dear Sir,

I refer to your Letter NDLWWM - dated ASSigning
— —— &
me the duties of

-......__-....‘_...___....._._—.-.__..-—_......_-....

with effect from

at .branch..

I hEreby'accept'the-above Offer nade by the Banl:.

Q/}/ : , Yours faithfully,

(Signature)

 Name ;

Date: | |
Flacer e .

.té/%

;%/ five
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Al India Bank of Baroda Employees’
g Federation

(RECOGHISED SOLE COLLECTIVE BARGAINING AGENT ON
. BEHALF OF WORKMEN IN BANK OF BARODA)

and

Bank of Baro
1 THE MATTER. OF

1. CRITERIA FOR SANCTION UF SPECIAL ALLOWANCE ™
[a] DAFTARIES AND ADDITIUNAL DAFTAHIES
[b] HEAD PEONS.
el CASH PESHS.

2. szmA FGR SARCTION OF Hf/ﬂ GASHIER CATEGORY ‘C
ALLGWA?«‘CE |

; CRITERIA FOR FI)&ATEUN :3?' SALARIES OF SUBORDINATE STAEF DN
THEIR pnomorm;b’m éi ERICAL CADRE

Publlshed by :

Ali Indla Bank of Baroda Employees Federatlon

(Central Office : Bombay)
(Afﬂhated to Indian National Bank Employees' Congress)
C/o. Bank of Baroda,
10/12 Bombay Samachar Marg.
Fort Bombay 400 028..

B 20eT 1978

[ -
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MEI\IORANDUM OF SETTLEMENT BETWEEN
BANK OF BARODA

AND

ALL INDIA BANK OF BARODA EMPLOYEES’
FEDERATION .

X
-

(C‘entral Office, Bombay) Sole C011ect1ve Bargammg Agent
- on behalf of workmen in Bank of Baroda.

.)l\:),_; ,:) .’:)“ r’) J\

~

NAMES OF THE PARTIES

Bank of Baroda having its registered office at Mandv1
: Baroda (Bemg the corresponding Bank
for Bank of Baroda Limited) under the
Bankmg Companies (Acquisition and "
Transfer of Undertakmgs) Act 1970

Represented by : (1) Mr.L. B. Bhide

A5315tant General Manager
(Industrial Relat1ons)

(2)- Mr. J. N. Tandon,
. © . % Chiet Manager
T (Industrlal Relatmns)

'AND

All India Bank of Baroda Employees Federatlon -
Represented bV

(1) Mr. P. R. Kapadl _
Vlce-Pre51den‘t o
All Indla Bank .of Baroda :
Emplovees Federatlon

(2) Mr. M. RaJagopaI
- General Secretary
- All India Bank of Baroda
Emplovees Federatlon

-
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(3) Mr. Suresh Desai,

Joint Secretary,

All India Bank of Baroda
- Employees’ Federation.

(4) Mr. Jitoobhai N, Patel,
Member, .
Central Committee, All India
Bank of Baroda Emplovees
Federation,

' SHORT RECITAL OF THE CASE :

I.L1 Bank of Baroda—(heremafter referred to as ‘the

1.2

1.3

‘Bank’) ‘and All India Bank of Baroda Employees’
Federation (Central Office, Bombav—herema{ter re-
ferred to as Federatlon) signed a Settlement dated
the 22nd September, 1977, regarding ‘Long term

~ bromotion policy’ effectwe tlll the end of 1980, cov er-

ll’lE

’ (a) Promotmn from clerlcaI to Oﬁ‘icers cadle

(b) Dlrect 1ecru1tment of officers.
{(c) Promotmn of clerks as Special A531stants
(d) Promotion of Subordinate. staff to Clermal Cadre

Durmg discussions on “Long term promotmn oohc\,,
Federation demanded that the Bank should also

negotiate and dISCUSS “Other Issues”~ wlnch we1e.
- pending. S

- Accordingly d1scussmns on some of these issues were "

held between the. parties' on wvarious dates in. 1977
and on 2nd and 4th.- ‘September, 1978, when various

the parties have now reached a-Settlement coverlng

1. Crltema for sanctlon of Spemal Allowance of

(a) Daftary and add1t1onal daftarv '

‘Proposals- and counter: proposals were made and dIS
‘cussed. After holding d1scuss1ons and negohatlons

PO

1

U

O

chen
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e

f
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. (a) ‘basic pay’ would mean the basm salary

(b) ‘branchwme sen10r1ty means t

(hb) Head Peons;
(c) Cash Peons,

I

. Criteria for sanctlon of Head Cash1er Category
‘e’ allowance.

o -

leatlon of salaries. of subordinate staff on thep
promotlon to clerical cadre.

In arriving at this Settlement, negotiations were
conducted with the recognised Union - viz., All India
Bank of Baroda Employeess’ Federation, as required
under the Settlement dated Ist September 1973.
TERMS OF SETTLEMENT:
This Settlement shall govern : .
1. Criteria for sanction of Special Allowance to :
(a) Daftary and -additional daftary;
(b) Head Peons;
(¢) Cash Peons
2,

Criteria for sanction of Spec1al allowance to
Head Cashier Category

3._ Fixation of sala11es of subordmate stafI on thelr
promotion to clerical’ cadre.

DEFINITION :

In this Settlement unless there is anythmg repug-
Anant in the subJect or confext :

in the
scale excludmg any allowance of Whatever na-
: tule '

he- sen1or1ty rec
koned- o*r-l,he basis of basic pay among ‘the ¢on-
firmed full- time eligible workmen (clerlcal or

f subordmate as the case may be) worklng in“a
Branch/Ofﬁce ' - : :

[



(¢) ‘Citywise seniority’ means
ed on the basis of basic pay among confirmed/
full-time eligible workmen (clerical or subordi.

hate as the case may be) working in all the
branches and offices in a city/town/place.

the seniority reckon-

(d) ‘a half yeai*’ means the period of 6 calendar

months from 1st January to 30th June or from
Ist July to 3lst December of a year.

4  APPOINTMENT OF DAFTARIES AND
ADDITIONAL DAFTARIES::

4.1 It is agreed that Daftary Allowance would be saric-

tioned to one Peon at each Branch/Office, if there is

no Daftary already.sanctioned. at that branch/office:
- as under : : ' ]

(a) at each branch including a rural branch;
(b) at administrative oﬁices/MSA'Branbhes, provided
they are functioning as branches and are not
cells attached to branches; '

(c). at Inspection Centres;
(d) at Training Ceritres/Cnollegé;s;
" (e) at GVK branches provided th .
_as branches and are not-cells attached to-bran.
ches: . N o '
‘4.2 Such _a_‘Pe'on _ih_.receip_t of 's:peéi‘a'llallowange of a
*.  Daftary will do-all jobs for which Special Allowance
is payable, such as Daftary, Bill Collector, Cash

Peon, ete., in addition to his work as a Peon,

43 It is diS'tinch}t,undefst-ood"that where . at a branch/

office "a Daftary is already sanctioned/working on
the date of this Settlement, it ‘is not the intention
to sanction an additional-Dafta_ry in terms of this
Settlement except where an additional Daftary is
required to be sanctioned in terms of Clause 4.7 6f

ey are functioning -
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4.4

4.5

4.6

this Seitlement where the average number of vou-
“chers is 1000 or more in terms of that Clause.

Duties of Daftary, presently shall be the same as
stated in -Appendix ‘B’ of the Blpaltlte Settlement
of 1966 or as may be laid down from time to time.

The terms and ¢onditions of payment of Daftary.
allowance shall be governed- by Chapter V of the
Bipartite .Settlement of 1966, as modified.

The sanction of Daftary allowance to a Peon as per
.Clause 4.1 above would be made on the basis of
seniority as defined in this Settlement, provided he
is sufficiently literate to perform such duties. At a
place. where there is only one branch of the Bank,
semorlty would be reckoned branchwise. In a place
where there is more than one branch of the Bank
seniority would "be reckoned citywise. However, if

the allowance is to be paid femporarily, branchw1se'
seniority shall be taken into account.

© The Bank. aorees that it shall appoint one additiona}

Daftarv at branches where the average number of
\ouchers per day in the preceding ‘half year’ is. 1060
or'more, if there is only one Daftary at such branch.

The terms and conditions for payment of additional

Haf+ary allowances -shall be the same as- stated ]11.

) - Clauses 4.2 to 4.6.

48

It is distinétly understood that in large branches

_Admm]strahve Oﬂices/l\/LSA Ce]ls/GVK Cells, etc,,

additional daftary shall be. appomted dependmd
upon the quantum of- Work such- as ‘the number of

' .:hve accounts etce: L e ' ™

5.

| '“HEAD PEONS
5.1 -

As per the emstmg policy in terms of Clrcular :
'No. CO: RM: 54/60 dated 16th May, 1972, the Bank

sanctlons a Head Peon at a branch Where the humber

:5_'
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53
.. in Appendix ‘B’ of the Bipartite Settlement of 196(

5.6

6.

6

6.1

of Peons including Peon-cum-

man-cum-Peon are 8. It is now agreed that special
allowance of a Head Pecn would be sanctioned to a
Peon at a branch having seven (7) or more peons,
including Peon-cum-Watchman or Watchman-cum
Peon, Peon-cum-Driver, or Driver-cum Peon, Peon
cum-full time Farrash oy Full time Farrash-cum-
Peon and also such others who are full-time emplo-
yees in the subordinate cadre and whose combined
designation includes the designation of “Peon”.

atchman and Watch.

It is also agreed that the present practice of provid-
Ing services of a Head Peon to executives of the rank
of Deputy Chief Officer and above would continue
and that this practice would also be extended to

_ztnes/offices where this is not prevalent subject. to

any change in the désignation_.-’rank under Piliai

Committee Report when implemented in which case

the matter will be discussed with g view to revieyr.

A Head Peon shall discharge the functions as stated

Or as may be laid down from time to time.

It‘ is distinctly u’nderstood. that the employee Who
Is sanctioned Head Peon’s allowance shall discharge

. the duties/functions of Head Peon in additioh..to his

hormatl dllties/£L1nctions of a Peon.

The terms and conditions of payment of Head Peon -
allowance shall be governed by Chapter V of the

Sipartite Settlement of 1966 as modified.

Sanction of Head Peon aIl'owaﬁc.e would be on the

basis of citv-wise seniority rovided however,”if ‘the
HEY T

allowance.is to be paid temporarily, it ‘will be given
on branchwise seniority. - '

CASH PEONS : | : -
It is agreed that the Bank shall sanction a Cash Peon

- RN
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allowance to ancther Peon in addition to Daftary

- allowance sanctioned .to a Peon in branches which

5.2
4

6.3

¥.1

7.9

" have -3- or more peons.

It  is also agreed that the Bank shall sanction Cash |
‘Peon allowance in addition to Daftary allowance in
all branches in Metropolitan cities and Cities having
more than 73 lacs population, irrespective of the
number of peons working in such branches.
The terms and conditions of payment of Cash Peon’s
allowance would be the same as in the case of pay-
ment of daftary allowance (mentioned in clauses 4.4
and 4.5 hereinbefore except that for the words
‘Paftary’ and ‘Daftary allowance’ words ‘Cash Peon’
and ‘Cash Peon’s allowance’ shall be substituted).
PROVIDED HOWEVER appointment of Cash Peon
would be made on the basis of branchwise seniority.

PAYMENT OF - HI‘AD CASHIER ‘(o

ALLOW’AN CE:

It is agreed that Head Cashier Category ‘c’ allowance
would be sanctioned in ‘all the branches if there is
no Head- Cashier Category ‘¢’ at that branch by up-
grading the existing Head Cashier Category ‘a’ to
Category ‘c’. it is distinetly understood that at bran-
ches where a Head Cashier Category “c’ allowance is

‘already sanctlonedlworklng on the date of this"

Settlement, it is not the intention %o sanction addi-
tional Head Cashier Category * ¢’ allowance.

In sanctioning Head Cashier Category ‘¢’ allowance
it is distinctly understood that such' Head Cashiers

-shall dlscharge the functions of Head Cashier Cate--‘_-"

gory ‘¢’ in -addition to the normal work of a Cash

- Clerk, including functxons of a recelvmd/paymg.’-;'

cashier.

4.3 The dutles of Head Cashler Category ¢’ shall be the

same as stated in Appenchx ‘B* of the Bipartite Set- .

7




tlement of 1966 or as may be laid down from time
to time.

7.4 The terms and conditions .'of‘payment of Head
Cashier Category ‘c’ allowance shall be governed by
~ Chapter v of the B1pa1t1te Settlement of 1966 as

- modified. ,

7.5 'APPQintment of Head Cashier Category ‘¢’ would be
made on the basis of seniority in the manner stated
hereinbelow. '

76 (a) For the purpose of this clause the branches in .
the State or Administrative Region whichever
is smaller, will be divided into -following
categories : ' - '

Catedory (A) : _ . -
Cltles/Towns/Places {vhich-f Have
more than one branch or where
a second branch is to be opened.

Category (B) :
o ‘_Other C1t1es/Towns/P1aces whxch
- _have only one branch.

Where the Bank has a branch or opens its first
branch at a place in category (B) above and has
to appoint Head Cashier Category ‘¢’ or’ h"as’ to’
fill in a_vacancy of Head Cashier Category ‘¢’
in such a plgace, the Bank shall invite apphca- K

~ tions from amongst eligible cash clerks or-clerks
whose combined:designation includes the desig:
nation of ‘Cash- Clerk’ and who have given - .
securltv dep051t (excludmg Head Cashlers Cate- o
gory ‘¢’) in branches in-Category (B). in the.___ ,
State or Admmlstratwe Region of the. Bank." '
_wh1chever is smaller. Head Cashier’ Cate-
gory ‘¢’ ‘would.. be selected from armongst:
the seniormost ehdlble apphcant Who is sulh '
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ble. If there is no suitable eligible appli-
cant at all, the Bank shall invite applications
trom eligible cash clerks as defined, from bran-
ches in Category (A). In the event of there
being no suitable eligible applicant ‘even from
"'the branches in Category (A)_the Bank shall T
“select an eligible suitable casm ¢
gory (B) branch for being ‘posted in such a
branch as Head Cashier Category ‘¢’ PROVID-
ED HOWEVER such a Head Cashier Category
‘c’ woul-ci'_ be eligible to apply for transfer as
- Head Cashier Category ‘c’. at a later date to a
branch of his choice in Category (B) without

having to forgo his special allowance as requir-.
ed in such cases at present.

(b) Where a ‘vacancy of Head.Cashier Category ‘¢’
is to -be filled in 3 place at Category (A), ie.
where there is more than one branch or & second

; ~ branch’ is to be ‘opened, appointment of Head -

Cashiers -Category ‘¢! will be made on citywise.
seniority - among . the eligible "cash clerks or

. " ‘clerks whose ¢ombined designatiori’ includes the -

designation of cash clerk and who have given"

. security deposit - without calling for any appli-
- cations. . . o

- (e). An _employee ‘'Wno is fransferred .at his own.
 request giving. an undertaking to'.forgo/not: to
claim “special allowance for a specified period,
which is 8% vears at present, shall not be con-
sidered for assigning the duties of Head Cashier .
~Category ‘¢’ for that. period, ‘provided,- however,
- -if such an’ employee who could be sanctioned the"
~allowance is the only applicant for the post,
" 'thére Being no other eligible employee, he may,
~ In that éVent, ‘be. ¢onsidered. for sanction -of this’
a]lo“’aqce.,f-' L e . N -

h
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. 8. GENERAL :

8.1 For the purpose of this ‘Settiement, semonty inter-se
would be determined on the following basis :

- (a) Where the basic pay of two or more candidates
is the same, the one whose increment talls due
earlier will be considered senior.

(b) Where . such candidates have the same basic
.salary and have joined the service on the same
date, the one whose increment falls due earlier
will be considered as senior.

(c) Where two or more canﬂidates having the same
basic salary have joined on the same"date and
their date of increment is the .same, the one who
.was born earlier will be considered senier.

9. The provision of para 529 of Sastry Award will be

apphcable for sanction of Special allowance and . the

. Management will have the right to . supersede a

" - senior employee in terrs of that paragraph.

10, When. an employee refuses to accept offer of an

aqs1gnment/dut1es attractlnd special allowance on -
regular basis or on temporary basis on three occa- -

‘sions he will be deemed to be debarred- for. being

~ eligible for such allowance for a period of five years

‘from_the date of such offer. His case would be con-

N sidered after that period onlv if. he ‘makes a written

' request after that per*od for consnieratmn ‘of his
case m future, - '

1L FIXATION OF SALARIES OF SUBORDINATE.

QTAFF MEMBERS ON PROMOTION IN
: -'CLFRICAL CADRE:

11.1 It is agreed that the bas1c salary of a member of the

~subordinate staff on. promotion as clerk. would be
ﬁ\ed 1n the cler:cal scale of pay at that stage that

10
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would -give him a rise of minimum Rs, 65/- in his:
total emoluments as subordinate statf on the day
immediately preceding the date of his promotion as
clerk. The total emoluments as a member of the
- ' - subordinate staff for this purpose would mean a

sum of basic salary, dearness allowance, house rent

a'llowance, 1f any, city compensatory allowance, if

any, and special allowance, if any.

A RO BN SN S BT BN

@

12.1  Subject to the“cléusgas 12.2 and 12.3 this Settlement

shall come into effect from the first day of the month

- ~ next in which this Settlement is signed, PROVIDED

HOWEVER, those Wwho are already in receipt of-
'Daitary/ Cash

Peon allowance on regular basis as on
the date of this Settlement shall not cease to ‘draw
the said allcwance merely because such allowance is
not payable to them in terms of the clause regard-
ing eligibility/seniority for receipt of the allowance:
under this Settlément -and it _shall be deemed to-
=~ have been sanctioned.uﬁ_def__'.-th,is Settlement. It is

' - understood, however; th-ét"fhe paj'ment of. the"s
spécial allow Y
. : Cly

aid -

ance to such employees would be pure-

personal and -once: they cease to draw the said

~ allowance for any reason, such as transfer,. promo-
'~ tion, retirement, resignation, ete., the rayment of .
these allowances- subseduéntly- would .b_é made if
required, in terms of ‘this. _Sé‘_c.t'l"ement’. .

o Tie e lue Rioute Ue e o Tio Hin Hhe )

3D

122 The decision to sanction Daftary allowance as get.

‘out in clause 4.1 above would be implemented- with"
.. effect from 1st January, 1978,. and. arrears would. be -
‘paid to the incumbents. who ‘have actually perform-
-.¢d--duties_ of Daftary from 1st January, 1978, till the - -
-date this Settlement comes into force
other consequent '

~dent fund, ete,

without any -
payment such as overtime, provi- -

r ]

123 The $a_laries of subo_r&ih‘a'te

; 'st_aff promoted to clerical -
cad';ie-in_ the_year 1972 and.

-Subsequentl}f will "be_ﬁxfst.‘ o
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i3.1 This Settlement super

41 If any doubt

- 12

adjusted in terms of clause 11.1 above as on the date
of their promotion to clerical cadre. Increments
~earned in the clerical scale for service after promo-
tion will be added to that basic pay to find out the
basic salary as on 1st December, 1977.

account of difference in basic salary and

increase in dearness allowance, house .rent 4allowance,

city compensatory allowance, etc., if any will be paid
to such clerks with eflect from 1st December, 1977.

There shall be no bayment of arrears for the period
prior to 1st December, 1977.

Arrears on

sedes all previous Gunderstand-
ings/agreements/set-tlements, practices that may be

operating in theAr_e'gions/zones of 'the Bank in-res-

pect of the matters covered under this Settlement.

‘or difficulty arises regarding interpreta-

tion of any provision® of this Settlement, such doubt

or difficulty. _
the Federation with a view to resolving it.

consequent

shall be discussed between the Bank and .

£y
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WITNESS :

- Sd/-
(1) P.M. Kotian

Sd/-

(2) P. M. Mehta~

.

"

BOMBAY ;

Sd/-
(L. B. BHIDE)

ASSISTANT GENERAL MANAGER

(INDUSTRIAL RELATIONS)

sd/-
(J. N. TANDON)
' CHIEF MANAGER
(INDUSTRIAL RELATIONS)

Sd/-
(P. R. KAPADI)’
VICE-PRESIDENT -
ALL INDIA BANK OF BARODA
EMPLOYEES’ FEDERATION

Sd/
- (M. . RAJAGOPAL)
GENERAL SECRETARY

ALL INDIA BANK OF BARODA -
EMPLOYF:,ES?-’FEDERQF@;;QN o

i .. Ua/
_ (SURT”‘SH DESAT) .
I@;uw»oLCRP ARY

: ___A#»’“ INDIA BANKOFFEARODA. ..

EMPLOYBES’ *FEDERATION
Sd/ ..
(JITOOBHAI N. PATEL) -

MEMBER, CENTEAL COMMITTEE

ALL INDIA BANK OF BARC’E‘“A .
' EMPLOYEES’ FEDFRA 1’ON

D.ATED THE SRD QQTOBER, 1978 L

-
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MEMORANDUM OF SETTLEMENT ARRIVED AT BOMBAY

ON 6TH MARCH, 1982 BETWEEN

BANK OF BARODA

AND

ALL INDIA BANK OF BARODA EMPLOYEES'

FEDERATION

(Ceniral Office, Bombay) Sole Coliective Bargaining Agent on
behalf of workmen in Bank of Baroda.

NAMES OF TH E-. PARTIES

Bank of Baroda havmg its Head Offlce at Mandw Baroda

Represented by :

{Being the cormresponding Bank for Bank of _
Baroda Limited) under the Banking
Companies (Acquisition and Transfer of
Undertakings)- Act, 1970.

Shri S Y. Kane,
Deputy General Manager (Personnel)

Shri L. B. Bhide,

Deputy General Manager (Trammg) and
Principal, Staff College, Ahmedabad.

Shri P. R. V. K. Rao,

Assistant General Manager
(Overseas Branches)

Shri J. N. Tandon,

Assistant General. Manager
{Industrial Relations)

AND |




1.4

{

-

O

All India Bank of Baroda Employees- Federation 0
Represented by : Shyi P. R. Kapadi, .‘U
Vice President. o

Shri M. Rajagopal, u

General Secretary. ©

Shri S. M. Desai, Y

Jont Secretary. - Q

Shri Jitoobhai N. Patel, Q

~Central Committee Member. o~

. _ O

Shrj N. P. Nair, o

Joint Secretary. Q

1. \REC!TAL_S;_ | | u
On 22ad Seotember, 1977 a Settlement on the Promot- ;Q

ion Policy and procedures relating thereto was signed k)

. by and Between ‘Bank of Baroda (hereinafter referred O
to as ‘the Bank’) and All India Bank of Baroda.Employees’ 5
Federation (hereinafter referred " to as ‘the Federations,
Under Clause 2.1 ‘of . the: caid Settlement (hereinafter ‘->
referred to as ‘the 1977 Settlement’) it_governed. the O

. following :— R ‘ I 0
- I L. ) _ i . ‘.. . . - . . \a)
a) !r—ztemal_Promotlon_s from - clerical cadre to officers’ N
cadre : ' ' - ‘ o

b: Direct recruitment by the Bank to officers’ cadre in

. 'F' Grade : ’
¢) Promotion of clerks as ‘Special Assista‘nts_ : O
and. -

. d) .Promotion from subordinate-cadre to ‘clerical cadre. o
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1.3 Since the 1977 Settlement was not still t

[

1.4 In drriving at the Settlemeni hereinafter

2.1 This Settement shall be called

1.2 Clause 18.1 of the 1977 Setticment provided that it
would be effective for a period of three years i.e. till
“the end of 1980 and would continue to be effective
thereafter until it was terminateq by either party after
following the procedure p'rescribgd for such termination

under the Industrial Disputes . Act, 1947 or any other
law for the time being in force. ‘

: erminated and
was, therefore, still in force and effect, negotiations

were held on 22nd  September, 1981, 23rd September,
1981, 5th January, - 1982 and 6th January, 1982

- between thé Bank- and the Federation with a vie

w to
review and modify it, if necessary, having regard’ to the

changed circum‘stances.. The Bank and the Federation
have reached a Settlement- limited to, and in respect
of, direCt recruitment of -certain class of officers referred
to in Clause 2.2 hereinafter. It has been agreed that .
- the provisions in -the 1977 Settlement relating to the
direct fecruitment _of-b_officers -shall be modified and
altered as- hereinafter provided and negotiations ‘would
~ continue to be 'he-ld_ between the parties for review,
modification, alteration of the rest bf -the provisions™
In the 1977 Settlement. ... ../ 00
appeéring, -
negotiations were conducted with the recognised Union, -
viz. All India Bank of Baroda Employees’ Federation,
as required in the earlier Settlement dated 1st Septem-

ber, 1973." ¢

2. TERMS OF SETTLEMENT :

1982 Settlement for

‘Direct-'Recr_uj‘tment' of "-'OffiCe'rs“ and shall come into -

force immediately, @ -

.3




2. 2 ‘Subject to Clause 2.7 herembelow this Settlement shall

"be confined ‘and applicable to the direct recruitment,
from outside the Bank, of non- -specialist officers in the
Junior Management Grade Scale I and shall not apply

to the direct recruitment of specialist officers in Scale I

and the officers, whether specialists or non- spemahsts

in the grades scales . other than ‘Junior Management
Grade Scale 1.

EXPLANATIONS :

a) The expression “non-specialist offlcers in this clause
and hereinafter shall mean those, who do not fall
in, and are other than, the" specialist categones
defined - under paragraph-16 of Chapter IV A of
"Bank of Baroda (Officers’) Service Regulations, 1979
and Government Guidelines and Scheme framed there-

- under” - Banks publication No. 100 and the expre-
ssion specuallst officers” "shall mean those who
fall within the said categories. | |

b) The expression “Junior Management: Grade Scale I’
in thls clause and. hereinafier shall have the same

meaning as in the said Ofﬁcers Servrce Regulat!ons,
1979 :

23 This Settlement shall have the - effect of repealmg

2.4

.Clauses 11.1 to 11.6 of the 1977 Settlement but shall

not affect the other prov:smns therein..

Subject to Clause’ 27 herembelow the Bank W|Il be
entitled to recruit directly from outside the Bank the
non-specalist off|cers in’ Junior Management Grade’

Scale I and the ratio of such dlrectly recruited officers
to the offlcers internally- promoted from the clerical

cadre wathln the Bank shal! be 45 75 (Twenty Five:

Seventy sze) : »

-
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2.5

2.6

27

The Bank shall convey, not later than expiry of one
year from the declaration of resuits of internal promot-
ions under the 1977 Settlement or any other Settlement
that may -hereafter come in force, to the concerned
Banking Services Recruitment Board, or any other

- Recruiting Authority duly appointed by the Central

Government, the number of the officers required to be
directly recruited, arrived at by applying the ratio set
out in Clause 2.4 hereinatove.

The educational qualications and criteria in respect of
age for .direct recruitment of non-specialist officers in
Junior Management Grade Scale | in the proportion
as set out in Clause 2.4 hereinabove, shall be such as
may be determined from time to time, which for the
present shall be as befow :- .

a) Educational gualification : Degrée from a recognised
- University or any‘equi\}al-
“ent_qualification. recogni-
sed as such by the Govern-
: o ment’ of India.
b) Age : e "Not below - 21 years “of
o : ' age and” not above 28
years of age.

The- policy regarding reservation and relaxation in eligi-
bifity criteria -in the case. of Scheduled Castes/Sché_duIed
Tribes candidates and certain Other _categories such as
ex- serv:cemen will be in accordance with the gundellnes

issued by the Central Government from time to tlme

) Any employee in the clerlcal cadre within the Bank
‘shall be entitled to apply for. direct recruitment as a
- specialist. officerfnon specuallst officer in the Bank,
-if he- fulfils the ellg:blhty crlterla for such post.




28

b) It has been agreed by and between the parties. that
the Bank may relax the upper age limit by number

of years of regular service in clerical cadre or three.

years whichever is lowet, in case of an employee
in the clerical cadre within the Bank desiring to
apply . for such direct recruitment as an offlcer but
that such relaxation shall be subject to the approval

and concurrence of Central Government and/or other

concerned authorities and that in the event of the
- Central Government and/or other concerned authorit-
ies ‘not approving such relaxation this sub-clause
.shail become inoperative. In that event it shall" not,
however be construed that the Federation is estop-
ped in pursuing its demand for such relaxation in
age with the appropriate authority.

¢) An employee referred to in sub-clause {a) of this

clause selected as an officer shall, for all purposes,

"~ be deemed to be an officer directly recruited, sub-
ject to such concessions and exemptions as the
Bank may, in its absolute discretion, allow.

In terms of the 1977 Settlement one round of interhal

promotion process is at present going on and pursuant -

thereto a wntten test was held-on 18th -Qctober, 1981.

It is agreed that the direct recfuitment of non—spemallst

- officers correspondmg to . the sa:d rounid of internal

promotlons shall be governed by this Settlement as " if
it was in ‘force at the time ‘when the said round was
initiated. save and except the provision regardmg the
number of vacancies to be conveyed to the . Bankmg

-Serwces Recruimtent Board, which shall be governed
“hy another Settlement called “'the 1981 Current Promotion
Process- Settlement” entered into .between the Bank and
the Federation. Parties noted that concurrence of. the
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Central Government has been received about ,age-zg_,?ﬂ:{:"
.relaxatlon as menhoned in sub clause - [b] of Clause,‘-

2.7 in respect of Drrect Recruxtment of officers relatmg‘

to current round ‘of internal promotrons mentloned in

~ this clause. Relaxation . in age to internal’ cendr_da_tes

2.9

2.10

would. be given accordmg!y. )

If any doubt or drffrculty arises regardlng mterpreta‘uon'
of any provision of this Settlement, such doubt’ or

dfficulty shall be dlscussed between the Bank and the
Federatlon wrth a \new to resolving i

: ‘ Lo ”u}l L
This Settlement shall be effectlve untrl it is termmated by
either party after following the procedure prescrrbed for’
such termination .under the Irdustrial Drsputes Act 1947 -

or any other law for the tlme bemg in force

SIGNATURES :"og’THE PARTIES

LSde

[S. Y. KANE] ‘ S i

DEPUTY GENERAL MANAGER [PERSONNE[_]
CSdje L

[J. N.TAN oom] ——
' ASSISTANT .GENERAL MANAGER

o

[INDUSTRIAL RELAT&ONS]

/
[M RAJAGOPAL]
GENERAL: SEC_RETARY




_Sdj-
[JITOOBHAI N. PATEL]

CENTRAL COMMITTEE MEMBER

Sd/-
[N. P. NAIR]
JOINT SECRETARY

WITNESS :

Sdj- -
[M. T. DEO]

SENIOR MANAGER [INDUSTRIAL RELATIONS]

Sdj~
[P. M. KOTIAN]
TREASURER.

BOMBAY : -
DATED THE 6TH MARCH, 1982.
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MEMORANDUM
. OF
SETTLEMENT DATED 18TH APRIL, 1984

BETWEEN

All India Bank of Baroda
Employees’ Federation

(Récqgnized' sole collective bargaining agent
on behalf of workmen in Bank of Baroda)

| ~ AND
‘BANK OF ‘BARODA_
| on
Settlem_en_t on ,_O'th?er_ issues
o (Amendment)»'-#*1984 =

CRITERIA FOFI RECKONING SENIORITY FQR
- PAYMENT OF SPECIAL ALLOWANCES

Pubhshed by

ALL INDIA BANK OF. BARODA EMPLOYEES FEDEFIATIONI

_ Central Off:ce
Bank 6f Baroda Bulldmg
1'(_)/12 Bombay Samachar Marg, Fort,
| 'BOMBAY-400023.
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MEMORANDUM OF SETTLEMENT

(Under Section 2(p). of the Industrial Disputes Act, 1947
read with Rule 58(4) of the Industrial Disputes

(Central) Rules, 1957).
BETWEEN

ALL INDIA BANK OF BARODA EMPLOYEES

FEDERATION

(Central Oflice, Bombay) Sole Cbllective Bargaining Agent
on behglf of workmen in Bank of Baroda

Represented by 1.

AND
BANK OF BARODA

NAMES OF THE PARTIES
All India Bank-of Baroda Employees’ Federa’aon

2.

Bank of Baroda

S ‘Represen'ted by.‘jl

Shri P. R. Kapadi,
Vice President. '
Shri M. Rajagopal,
General Secretary.

Shri ]1toobha.1 N. Patel
Iomt Secretary ‘

Shri D. S. Makhija,

-Central Commzttee Member.

AND o
having its Head Office at Ménd\(i,_Baroda
(Being the corresponding Bank for Bank
of Baroda- Limited) . under the Banking

Companies (Acquisition & Transfer of
Undertakings) " Act, 1970.

Shri L. B. Bhide, .
General Manager (Personnel & Semces)

. Shri J. N. Tandon -

Asstt.  General Manager "(Industﬁal'

Relations)..




1.9

1.3

SHORT RECITAL

Gn 3rd October, 1978, a Settlement on ‘Other Issues’ was
signed by the Bank of Baroda (hereinafter referred to as
‘the Bank’) and the All India Bank of Baroda Employees’
Federation (hereinafter referred to as ‘the F ederation’)
Clause 2.1 of the 3rd October 1978 Settlement ( hereinafter

referred to as ‘the 1978 Settlement’) governed the
following : o

.(a) Criteria for sanction of special allowance to :
| (i) Daftary and additiopal Daftary ;
(ii) Head Peon ;
(iii) Cash Peon.

(b) Criteria for sanction of special allowance to H.esi.d

. Cashier Category “C’.

(c¢) Fixation of salaries of subordinate staff on their
promotion to clerical cadre: --

Sub-clauses 3.1(b) and 3 1(c) read with clause 8 of ‘the

1978 Settlement’- inter-alia lay down that for the purpose .

of determining seniority for assignment of duties attracting

- spedial allowance of daftary, head -peon, cash peon and

head cashier category ‘C’, basic pay criterion shall be
followed. -

Clause 10 of ‘the 1978 Settlemént’ inter-alia lays - down
ineligibility of employees for receipt of special alowance
of daftary, head peon, cash peon and head cashier
category ‘C’ in certain circumstances, This ineligibility

" clause was subsequently extendedto- cover other special

1.4

Settlement’.

allowanees.

In'view of subsequent develoPi_ne‘nts, there was a need to

amend the clause and sub-clauses as mentioned in 1.2

above and to clarify/amend some . clauses of ‘the 1978
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1.5

1.6

2.2
2.3

{. (ii) conditions for mehglblhty for receipt of spec;.al;

3.1

Negotiations were, therefore, held between ‘the Bank’ and
‘the Federation’ on various dates including 6th, 8tk, 11th

June, 1983, 22nd March, 1984 and 11th, 12th, 14th and

16th April, 1984, and a Settlement has been arrived at
as appearing hereinbelow.

In arriving at this Settlement, negotiations were conducted
with the recognised union, viz., All India Back of Baroda
Employees’ Federation, as requned under the Settlement
dated Ist September, 1973,

TERMS OF THE SETTLEMENT

This Settlement shall be cailed ‘the Settlement on Other

Issues (Amendment) 1984,

It shall come into force w1th effect flom 1st May, 1984
This Settlement shall govern :

(i) criteria for reckoning semonty for the purpose of
assignment of duties attracting special allowances
payable on the basis of semonty '

a]lowanoes

CRITERIA FOR BECKONING SENIORITY FOR THE
PURPOSE OF ASSIGNMENT OF DUTIES ATTRAC-

TING SPECIAL-ALLOWANCES PAYABLE ON THE

BASIS OF SENIORITY

Clause 3 of ‘the 1978 Settlement’ is deleted and in 1ts '

“ placé and stead, the following is substltuted

<3 DEFINITION

3.1 (a) In this Settlement

(a) semonty shall mean . length of - reguldr full time

service from the date of entry in the cadre provided
that : '




(i) in the clerical cadre while calculating the

(i)

length of regular full time service additional
weightage shall be given as follows :

For Graduation - 2 years of service shall be
added.
For CAIIB — I — 1 year of service shall be

‘CAIBI (London)  added.

For CAIIB — II — 2 years of servioelshall be
CAIB-II (London)  added.

Thus weightage for those who have coinpleted
CAIIB-i/CAIB-I (London) and _CAIIB—II/
CAIB-II (London) shall be 3 years of service,

in the subordinate cadre length of regular full
time. service shall be reckoned from the date of
appointment/conversion, etc,, in the subordinate
cadre in the category of peon-or with combined
designation of ‘peon, Conversion shall mean

' conversion as peon or with combined ‘designation-

of peon, from the 'Eolloiving categories in the
subordinate cadre : ' : -

- watchman, hamal, sweeper, farrash and like

i categories.

'Regula;r full time service shall mean actual

service which shall include all kinds of leave and -

- any period of probation but shall exclude period )

of temporary/casual employment and any period

for which increment is either stopped. -or

postponed. -

(—‘. Y
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(b) “Branch wise seniority” shall miean seniorify reckoned
in terms of clause 3.1 (a) of this settlement amongst
~confirmed full Hme eligible workmen working in a

branch/office, -

!
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(c) “City wise seniority” shali mean seniority reckoned
in terms of 3.1(a) of this Settlement amongst
confirmed Ffull time eligible workmen working in all
the branches/offices in a city/town/place irrespective
of the number of administrative regions of ‘the Bank’
in a city/town/place.

(d) “Inter se seniority” shall have the same meaning as
mentioned in clause 3.2 of this Settlement. -

(e) “Basic pay” shall mean the basic salary-in the scale
excluding any allowance of whatever nature.

(£) “A half year” shall mean a period of six . calendar
months from 1st January to 30th ]une or Erom 1st
July to 31st December of a year

Clause 8 of “the 1978 Settlement’ is deleted and in its-
- place and. stead, the following is substituted :

GEN ERAL -

For the purpose of thlS Settlement, ‘inter-se semonty sha]l |
be determmed on the Eollowmg basis :

(a) where two or more workmen have equal seniority,
one who. has entered the cadref category ds .a regular
Eu!l Hme Workman earlier would be’ con51dered senior.

(b) Where two or more workmen have equal semonty and .. -

the date of their’ entry into the cadre/ cateoory as per‘
- (a) above is also the same, the one ‘who. has joined

‘the, Bank™ as a regular full time workman etarher‘
would be con51dered senior.

(c) where two or more workmen have equal semonty o
‘and their date of entry into the cadre/category - and
the date of joining ‘the Bank’ is also the same as per
() and (b) above, .the one whose date of birth Ealls -
earher would be conmdered semor ' '

-
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7.9

Seniority shall be reckoned in terms of this Settlement for
the purpose of assigning  duties carrying all special

. allowances payable on the basis of seniority, including

special assistant’s allowance for which the -parties would
sign a separate settlement.

[t is not the intention of this Settlement to disturb
assignment of duties already made in regular vacancies
on regular basis. Al assignments of duties made with
effect from 1Ist May, 1984 attracting special allowance
and payable on the basis of seniority shall however be

- made in terms of this Settlement,

Notwithstanding the provisions of this ' Settlement, deter-
mination of seniority of ex-servicemen, scheduled caste/
scheduled tribe workmen shall be governed in accordance
with the guidelines/ directives, etc., if any, issued by the
Indian Banks’ Association ‘under the advice/directive of

‘the Government of India, Reserve Bank of India, Govern-

ment of India from time to time.

A copy of such guidelines/ directives, etc., will be provided
to ‘the Fedératit)n". : o

CONDITIONS - FOR INELIGIBILITY ' FOR RECEIPT -
OF SPECIAL ALLOWANCES PAYABLE ON THE -

BASIS OF SENIORITY"

forgoes/undertakes not to claim special allowance for a
specified. period, in terms of the Bank’s _administrative
rules, shall not be considered for assignment of duties
carrying special allowances for that ‘period, provided
however, if such a workman is.the only otherwise eligible
workman for the-post; there being no other eligible work-
man; in that event he 'would be considered for sanction
of the allowance, provided he is willing.

A workman who. is .transferred at. his 'own request and

(a) Once a workman refuses fo accept offer of dssignment
~ of duties attracting special allowance on regular basis,

[ o
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“he shall be ineligible for receipt of such special

| ‘allowance on regular as well as on temporary basis
for a period of five years from the date of such offer.
His case would be considered only after that period,
if he makes a written request after that period, for
consideration of his case in future.

7.2 (b) When a workman refuses to accept offer of assign-

7.9

7.3

7.4

7:5

ment of duties attracting special allowance on
temporary basis on three occasions, he shall be in-
eligible for receipt of such special allowance on
regular as well as on temporary basis for a period of
five years from the date of the third offer. His case
would be considered ounly after that period, if he
makes a written request after that penod for
consideration of his case in future.

(c) Refusal to accept the offer of assignment of duties of |
Assistant Head Cashier/Head Cashier Category ‘A’, ‘C’,
etc., would make that workman ineligible for 1ece1pt of
that allowance and also all other higher categories
~of head cashier’s allowance in terms of clausc 7. 9(3)

- and 7.2(b) above for a period of five years.

In a situation where all otherwise eligible workmen are
within their respective period of ineligibility, then, not- .
withstanding 7.1 and 7.2.above, one.whose period of
ineligibility expires first would be considered for the

sanction of the allowance, provided he is willing.

.Cond1t10na1 acceptance .of an offer of duties attracting

payment of special allowance elther on-temporary or on
regular basis shall be deemed as: a refusal to accept the
offer. For this purpose offer by the Bank and acceptance.
by the workman shall be done only in proforma ‘A’ and ‘B’
respe(:tively attached hereto. Acceptance of cffer in any
other  form shall constitute refusal of the offer.

Clauses 7.1, 7.2, 7. 3 and 7.4 above shall be apphcable

in cases where workmen have opted for and have been




- FO
- given reversion from any post carrying a  special o

allowance. \_,

7.6 The principles of paragraph 529 of Sastry Award shall be | u

: . o . ] : @
applicable for sanction of special allowance and ‘the

Bank’ shall have the right to supersede a senior o

employee in terms of the principle laid down under that

paragraph.

8. This Settlement supersedes all previous understandings/
: agneements/settlements/pracﬁces, local, regional,, zonal

or otherwise, in respect of matters covered under this
.. Settlement, :

DT < Y S R
('\ . C".-('fj:."( et ( s C\
s A _

If any doubt or difficulfy arises regarding interpretation of
any provisions of this Settlement and ‘the 1978 Settlement’
as amended by this Settlement, such doubt or difficulty

shall be discussed between ‘the Bank’ and ‘the Federation’
with a view to resolving it, |

G oo

SIGNATURES OF THE PARTIES o .

5d/- - ~S8dJ- - i
. (L. B BHIDE) B (P R KAPADI) - coe 19,
General Manager - - Vice President ’
- (Personnel & Services) | | . o R

o sd)- o U
(J N TANDON)" (M'RAJAGOPAL) = -~ = = . &
Asstt. General Manager ~ General Secrétary - o D
" (Industrial Relations) T ,

(JITOOBHAI N PATEL) -~ .- .

- Joint Secretary . .- ©
(D S MAKHIJA) - ‘...}
Central Committee b

Member
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WITNESS

Sd/- Sd/-
(M T DEO) (S C SUVARNA)
Senior Manager Asstt. Treasurer,
(Industrial Relations) Bombay Unit,

Federation.

L

- Bombay _
Dated the 18th April, 1984,




PROFORMA “A*

Draft of the letter to pbe

aftracting special allowance gre entrusted to him,

SR e
C/o Bank of Baroda

................ Branch

Dear Sir

I You are hereb
functions of

are required to perform duties of g

position to be assigned to him) with effect from
(date) until Further instructions, at
branch,

You will be paid special allowance of Rs. ."...... .
per month for the
aforesaid duties, -

8. Please signify your acceptance of this offer in the proforma
~ attached herewith® within seven days of réceipt of this

letter® failing which it will be presumed that you have
- refused to accept this

* Please also note that in
Issues (Amendment) 19
form other than .the
deemed to be a refusal of

terms of ‘thle Settlement on Gther
84’, acceptance of this offer in a

‘this offer. An extract of inéﬁgibﬂity

clauses of ‘the Settlement on Other Issues (Amendment)

1984, dated 18th April, 1984, is enclosed.
- 4. In case this offer is
- will be made to you in future fo

r a period of five years
-from the date of this offer, Thereafter your case would be
-considered only

OB a written request received from you.
' Yours faiithfully,
Manager
‘Note: 1.° To substitute these ‘words with ‘immediately’ when
| offer is made for temporary assignment;

10

i.s-sue_d to a workman wlen duties

y advised that in addition to your duties/
................ (the present category) you

M T

offer, with consequential results,

one attached  herewith shall be

refused, please note that no such offer

L }; frads
e
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7.1

7.2 (b) When a. workman refuses

' sanction of the allowance,

(a2) Once a workman refuses to

2. Para 4 would be deleted when offer is made for

temporary assignment for the first and second time,

This draft will not be used when the Bank exercises
its right to select a cash clerk for posting as Head
Cashier Category ‘C’ in ‘B’ category branches in

terms of clause 7.6(a) of the Settlement on ‘Other
Issues’ dated 3rd. October, 1978,

Extract of ineligibility clauses of ‘the Settlement on
‘ Other Issues (Amendment) 1984,

“Conditions for

ineligibility for receipt of specia?_
allowances payab

le on the basis of seniority

A workman who is transferred at his own request and
forgoes/unde:takes not -to cIaim.speciaI- allowance “for a
specified period in terms ‘of the Bank’s administrative
rules, shall not be considered for ‘agsi
carrying special* allowances for that
however, if such a workman is the only is
workman for the post, - there being

no other eligible
workman, in that event “he would

be considered for

accept offer of assignment
of duties attracting special allowance on regular basis,
he shall be ineligible for receipt of such special allow- |
ance on regular as well as on. temporary basis for a
period of five years from the date of such offer. His
case would be considered onl

ide nly after that period, if he
makes a written request after that period, for con-
~ sideration of his case in future, ‘

Ja.v to ‘accept. offer of assign-
ment of duties attracting special allowance on
temporary- basis on three occasions,” he shall be jn-
eligible for receipt of such special allowance  on
regular as well as on temporary basis for a period of

- five years from the date of the third offer. His case

11




' 7".2

7.3

would be considered only after that penod if he
makes a written request after that period, for
consideration of his case in future.

(¢) Refusal to accept the offer of assignment of duties
of "Assistant Head Cashier/Head Cashier Category
A’, “C’, etc., would make that workman ineligible for
receipt of that allowance and also all other higher
categories of Head Cashier’s allowances in terms -of
clause 7.2(a) and 7.2(b) above, for a period of five
years. .

In a situation where all otherwise eligible workmen are -

within their respective period of ineligibility then, not-
withstanding 7.1 and 7.2 above, one whose period of

. ineligibility expires first would be considered for" the

7.4

sanction of the allowanoe prov1ded he is willing. -

Conditional acceptance of an offer of dutes attrachng
payment of special -allowance either on temporary or on

' regular basis shall be deemed as a refusal to accept. the

offer. For this purpose offer by the Bank and acceptance
by the workman shall be done only in proforrna ‘A’ and

‘B’ respectively attached hereto. Acceptance of offer in

_ any other form shall constitute refusal of the oHer

7.5.

7.8

12

Clauses 7 1,72 7.8 and 7.4 above shall be applicable
in cases where workmen have opted for and have been

given 1ever31on from an st ~carrying a s ecial -
g1 Y Po yi g p

allowance

The prmmples of: paragraph 5929 of Sastry Award shall be

applicable’ for sanction -of special allowances and . ‘the.

Bank’ shall’have the right 'to supersede a senior employee

in terms of the prmcnple laid down under. that puagraph” o
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PROFORMA ‘B’

Draft of the letter to be given by a workman accepting the
offer of assignment of duties attracting special allowance.

The Manager,
Bank of Baroda

Branch.
Dear Sir,

I refer to vour letter No, dated

assigning me duties of- — with effect ‘from

— at — branch.

I hereby accept the dbove offer made by the Bank.

Yours' faithfully,

- (Signature)

Name :
Date :

Plaée :

13
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? . MEMORANDUM

OF

3.0

SETTLEMENT DATED 18TH APRIL, 1984

BET‘.’VEEN

EmPIOYees Federatmn o

(Recogmzed Sole collectlve balrgammg_ageﬁ_fi“.
7 on behalf of workmen in Bank of Baroda) -

“on

PAYMENT OF SPECIAL ALLOWANCE Tof"' E
ASSISTANT HEAD CASHIERS

.f'.'f-'-i ,,.__-.;:Pubhshed by SRR
LLINDIA BAN'( OF BAF\'ODA EMP’LOYEES FEDERA

= “Central" Off:ce
Bank of- Baroda Bu:ldmg

10/12 Bombay Samachar Marg Fort
. | Bo_MBA._ :




D02 2.0 90020 0 D 020-000 D 00,00 00000, 0 90000 0 D00 O



a7

.

D D.D0.0.00

Rt

3

I

090300009059 0230 9300030073000 0D

".

MEMORANDUM OF SETTLEMENT -

(Under Section 2(p) of the Industrial Disputes Act, 1947 read
with Rule 58(4) of the Industrial Disputes (Central) Rules,

1957).

- BETWEEN

_ ALL INDIA BANK OF BARODA EMPLOYEES’

FEDERATION (Central Office, Bombay) Sole Collective
Balgamuw Agent on behalf of workmen in Bank of Baroda.

AND
BANK OF BARODA

| NAMES OF THE PARTIES
All India Bank of Baroda Employees’ Federation

Represented by 1. Shri P R Kapadi,
| - Vice President.

2. Shri M Rajagopal,

General Secretary

3. Shri Jitoobhai N Patel,
Joint Secretary

4. *Shri D. S. Makhija,
- Central Committee Member.

_ . AND :
Bank of Baroda having its Head Oﬂice at T\’Iandvl Baroda
' (Being the corresponding Bank for Bank
of Baroda Limited) under the Banking

Companies (Acquisition and Transfer of
Undertakings) Act, 1970.

~Represented by 1. Shri L B Bhide,

General Meinagef (Personnel & Services)

2. Shri J N Tandon,
~ Assistant General Manager
(: Industnal Relations )
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3.1

SHORT RECITAL

Negotiations were held between the Bank of Baroda
(hereinafter referred to as ‘the Bank’) and All India Bank
of Baroda Employees’ Federation (hereinafter referred to
as ‘the Federation’) on various dates including 1Ith June
1983 and 22nd March 1984 for determining criteria for
assignment of duties of Assistant Head Cashier and
payment of special allowance thereof. During the course of
negotiations/discussions, the following settlement was
arrived at. Negotiations which were resumed on 11th April
1984 were concluded on 16.4.1984.

In arriving at this settlement, negotiations were conducted
with the recognised union, viz,, All India Bank of Baroda

Em'ployees; Federation, as require_d under the Settlement

dated Ist September, 1973.
TERMS OF THE SETTLEMENT

This- Settlement shall be called ‘the 1984 Settlement —-

Assistant Head Cashiers’,

It shall comie into fbrce with effect from Ist May, 1984.

This Settlement shall gox;el'n the criteria for assigninent of
duties of Assistant Head Cashier and payment of special
allowance thereof.

CRITERIA FOR ASSIGNMENT OF DUTIES OF
ASSISTANT HEAD CASHIER AND PAYMENT OF
SPECIAL ALLOWANCE THEREOF.

It is agreed that subject to terms and conditions stated

hereinbelow, Assistant Head Cashier’s allowance shall be

~ sanctoned in branches where there are five or more cash

- clerks pr_ovided there is no Assistant Head Cashier at such-

a branch. In computing the number of five or more,
besides cash clerks, the following shall be included.

(1) cash olérks with combined designation workihg in
the cash department (other than at extension

counters). on regular basis and ' o

¢
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(2) MSA/GVE cash collectors,

but the Eo]lowing shall be excluded
(1) Head Cashier/s.

(2)  Assistant Head Cashier and cash clerks and all other
staff working at extension counter.

It is distinctly understood that at branches where an

- Assistant Head Cashier's allowance is already sanctioned

Or an Assistant Head Cashier is alread

y working, it is not
the intention to sanction an additional Assistant Head
Cashier, ' ‘

3.2 The sanction of Assistant Head Cashier’s allowance as per
' clause 3.1 above would be made at branches where the
average number of cash clerks is fve or more in the
preceding half year. Payment of Assistant Head. Cashier’s
allowance would be made from the date of sanction of the
allowance. Date of sanction shall mean the 1st of January
for the preceding half year, ie. July to December or lst
of July for the preceding half year, ie, January:to June.

3.3 If after sanctioning - the. allowance of Assistanl - Head
% Cashier at a branch, the average number of cash clerks
as defined in' clause 3.1 above including the Assistant Head
Cashier falls below five in -the following six months from

the date of sanction, the Assistant Head Cashier’s

allowance shall not be paid at that branch from the date

- of next sanction, However, the services of the Assistant

- Head Cashier working . in such a branch would continue
to be utilised as Assistant Head Cashier in some other
branch in the same city  where such allowance may be-
come payable under this settlement. Whenever this is not
possible, his services may be utilised as Assistant Head
- Cashier in any other branch in the city till such time he
is posted at a branch where Assistant Head Cashier is ‘

i required to be posted in terms of this Settlement in the
 same city, |

-

3.4 The duties of Assistant Head Cashier as well as. other

_ tenn's and conditions for payment of this allowance shall

-3




be governed by the provisions of the Bipartite Settlement/s
arrived at industry level from time to time. The Assistant

Head Cashier shall discharge these duties in addition to

the normal duties of a cash clerk including the Einctions

~of a receiving/paying cashier. As per the provisions of

3.5

the existing Bipartite Settlement, the Assistant Head
Cashier would be paid a special allowance of Rs. 96/-
per month. '

Sanction of Assistant Head Cashier’s allowance would be
made on the basis of city wise seniority from amongst
confimed eligible cash clerks, clerks whose combined
designation includes the designation of cash clerk and who
have given security deposit and MSA/GVK cash collectors,

. provided, however, if the allowance is to be paid

3.5

- 3.7
- Assignment of duties attracting special allowance at

3.8

3.9

temporarily it will be given on branch wise seniority. .

‘City wise seniority’ and ‘branch wise seniority’ and inter
se seniority shall be reckoned in terms of clause 3 of ‘the

~ Settlement on.Other Issues (Amendment) 1984,

Conditions as laid down in clé.use 7 of ‘the Settlement on |

Other Issues (Amednment) 1984’ in respect of ineligibility
for réceipt of special allowances would also be applicable

in the case of Assistant Head Cashier’s allowance. o

This Settlemest does. ‘not cover extension counters.

extension counter shall continue to be dealt with by. ‘the
Bank’ as hitherto.

‘Notwithstanding ‘what is stated in clause 3.2 of this Set-
tlement, it is further agreed that for the half year ended
December, 1983, ‘the Bank’ shall sanction Assistant Head
Cashier’s allowance with effect from 1st May, 1984, at

branches which as on the date of this Settlement, ie.
18th April, 1984, have five or more cash clerks as defined

in olause 3.1 above. |

The principle of para 520 of Sastry Award will be applic-
“ able for sanction of special ‘allowance of Assistant Head -

T
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Cashier and ‘the Bank' shall have the right to supersedc

a senior employee in terms of the principle laid down
under that paragraph, -

3.10 This Settlement supei'sedc-s all previous understandings/
agreements/settlements/ practices, local, regional, zonal or

otherwise, in respect of matters covered under this
Settlement.

3.11 If any doubt or difficulty arises regarding interpretation of
any provisions of this Settlement, such doubt or difficulty

shall be discussed between ‘the Bank’ and “the Federation’
with a view to resoh’ing it.

- SIGNATURES OF THE PARTIES
Sd/- Sd/-
(L B BHIDE) " (P R KAPADI)

General Manager Vice President
(Personnel & Services)

Sd/- | B Sd/- .
(J N TANDON) (M. RAJAGOPAL)
Asstt. General Manager " General Secretary
- (Industrial Relations)

- sd/-
(JITOOBHAI N PATEL)
Joint Secretary

Sd/ -
(D § MAKHI]A‘)
C@-n-tml Committee
Member
WITNESS
Sd/-

(M T DEO)

Senior Manager

(Industrial Relations)

. Sd/-

(S C SUVARNA).
Asstt, Treasurer,
Bombay Unit,

Federation,
BOMBAY

Dated the 18th April, 1984,
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MEMORANbUM
OF
SETTLEMENT DATED 18TH APRIL, 1984

_ | BETWEEN
All India Bank of Baroda
Employees’ Federation

(Recognized sole collective bargaining agent
on behalf of workmen in Bank of Baroda)

“AND
BANK OF _B_ARO_DA
oN

AMENDMENT TO PROMOTION POLICY
'SETTLEMENT OF 22nd SEPTEMBER 1977

DT ek e mww

" RECKONING OF SENIORITY FOR PAYMENT -

OF SPECIAL ASSISTANT'S ALLOWANCE

Pubhshed by

) ALL INDIA BANK OF BARODA EMPLOYEES' FEDERATION.

Central Office :
Bank of Baroda Buntdmg
10/12, Bombay Samachar Marg Fort,
L BOMBAY-400023 T
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MEMORANDUM OF SETTLEMENT
(Under Section 2(p) of the Industrial Disputes Act, 1947 read

. with' Rule 58(4) of the Industrial Disputes (Central) Rules,

1957).
BETWEEN

ALL INDIA BANK OF BARODA EMPLOYEES’
FEDERATION

(Central Office, Bombay) Sole Collective Bargaining Acrent on
‘behalf of workmen in Bank of Baroda.

AND
BANK OF BARODA
NAMES OF THE PARTIES
All India Bank of Baroda Employees’ Federatio'ﬁ -

" Réprésented by 1. Shri P. R..Kapadi,

- Vice President
2. Shri M. Rajagopal,
General Secretary. .
3. Shri Jitoobhai N. Patel, -
. Joint-Secretary
4. Shri D. S. Makhija,
Central Committee Member
AND | -
Bank of Baroda - having its Head Office at Mand'vi,‘ Baroda
(Being the corresponding Bank for Bank
of Baroda Limited) under the Banking
Companies (Acquisition & Transfer - of
< B Undertakings) Act, 1970.

‘Represented by 1.. Shri L: B. Bhide,

General Manager (Personnel & Semoes)
2. Shri J. N. Tandon, ‘
Asstt. General Manager
* (Industrial Relations)




1.2

1.3

1.4

15

- pay as laid down in these clauses.

SHORT RECITAL g - I

On 22nd September, 1977, a Settlement on Promotion
Policy and procedures relating thereto was signed by and
between Bank of Baroda (hereinafter referred to as ‘the

Bank’) and All India Bank of Baroda Employees’ Federa- -

tion (hereinafter referred to as ‘the Federation’). The said
Settlement (hereinafter referred to as ‘the 1977 Settle-
ment’) governed the following :

(a) Internal promotions from clerical cadre to officers’
cadre ;

(b) Direct recruitment by ‘the Bank’ to officers’ cadre in
‘F’ grade ;

(c) Promotion of clerks as Special Assistants ; and.
(d) Prém_otion from subordinate cadre to clercial cadre.

‘the 1977 Settlement’ as amended by settlements, (_é)' ‘the

1981 Current Promotion Process Settlement’ and (b) ‘the -

1982 Settlement for direct recruitment of officers’, is still

in force and effect. On 5th March,- 1983, a settlement
called ‘the Promotion Test Settlement, 1983’ was also.

signed for the purpose of holding the ‘written test for the
calendar year 1982 in the calendar year 1983.

; Clause 13 of ‘the 1977 .Settlemént’, inter-alia lays dowm

the procedure for assigning the duties of Speciai Assist-
stants. Clauses 13.2, 13.3, 134 and 13.5 lay down ihat

“for the purpose of détermining semiority for assignment

of duties attracting special' allowance of a Special Assist-
ant, ‘seniority would be determined on the basis of basic

Hitherto, seniority for the purpose of payment of various

- special allowances was determnied on the basis of basic .-
pay.. This has been changed now by ‘the Settlement on
. Other Issues (Amendment) 1984", '

In view of 1.4, there was need to amend dlauses 13.2, -

13.3, 13 4 and 13.5 of ‘the 1977 ‘Settlement’ so a3 to fall.
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in linc with the changed criteria for Teckoning scniority.
Negotiations were, therefore, held between ‘the Bank’ and
‘the Federation’ and the parties have reached the
following Settlement. These negotiations were held ‘on

11th April, 1984.

In arriviﬁg at this settlement, negotiations were conducted
with the recognised union, viz., All India Bank of Baroda
Employees’ Federation, as required under the- Settlement
dated 1st September, 1973.

TERMS OF SETTLEMENT

This settlement shall be called ‘the 1977 Settlement -
Special Assistants (Amendment) — 1984’.

It shall come into force from 1st May, 1084,

" Clauses 13 2, 13.3, 13.4 and 13.5 of ‘the 1977 Settlement’
* are deleted and in place and stead, the following are
- substituted : ' '

“13.2 Appointment of Special Assistants would be made
" on the basis of seniority, reckoned in terms of ‘the
Settlement on Other Issues { Amendment) 1984

on the first day of the month in which the
appointment as Special Assistant is to be made. -

13.3 Conditions as laid down in clause 7 of ‘the
Settlement on Other Issues (Amendment) 1984 in.
respect of ineligibility for receipt of special
allowances would also be applicable in the case
of special assistant’s allowance.

13.4' The principles of para 529 of Sastry Award will
be applicable for selection of ‘'such ‘special assist-
ants and the management will have the right to
supersede a senior employee in terms of that
paragraph. '

 13.5 This Settlement supersedes 21" previous ilqde,r-
standings/agreements /settlements/ practices, - loeal,

3




regional, zonal or otherwise, in respect of mattens
covered under this settlement.”

2.4 If any doubt or diffioulty arises regarding interpretation. of
- any provision of this Settlement and ‘the 1977 Settlement’
as amended by this settlement, such doubt or diffcul

shall be discussed between ‘the Bank’ and ‘the Federation®
- with a view to resolving it,

- SIGNATURES OF THE PARTIES

- 8d/-

(LB BHIDE)
General Manager

. (Personnel and Services)

Sd/--

(P R XAPADI) -
Vice President

Sd/- -

" (JITOOBHAI N PATEL):

" Joint Secretary

- Sd/-
(M T DEO) _
. ..:'Senior Manager
- (Industrial Releitiong)

. BOMBAY

Dated the 18th April 1984

- WITNESS

Sd/-

(J N .TANDON)
Asstt. General Manager

“{Industrial Relations)

$d/-

~ (M RAJAGOPAL)

General Secretary

Sd/-

(D. S.. MAKHIJAY

Central Committee
Meniber

- (S C SUVARNA)

Asstt. Treasurer,.. -~ -

~ Bombay. Unit,

Federation.
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